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LCAP Year (select from 2017-18, 2018-19, 2019-20) 
 

            2018-19    

 
Local Control Accountability Plan and Annual Update (LCAP) Template 

Local Control 
Accountability Plan 
and Annual Update 
(LCAP) Template 

Addendum: General instructions & regulatory requirements.  

Appendix A: Priorities 5 and 6 Rate Calculations 

Appendix B: Guiding Questions: Use as prompts (not limits) 

LCFF Evaluation Rubrics: Essential data to support completion of this 
LCAP. Please analyze the LEA’s full data set; specific links to the 
rubrics are also provided within the template. 

 
LEA Name 

Pittsburg Unified School District            

Contact Name and Title 

Dr. Janet Schulze            
Superintendent 

Email and Phone 

jschulze@pittsburg.k12.ca.us            
925-473-2351 

 
 

2017-20 Plan Summary 
The Story 
Describe the students and community and how the LEA serves them. 

The Pittsburg Unified School Unified School District (PUSD) is committed to every student, every 
day. PUSD is located in Contra Costa County 40 miles east of San Francisco, CA and serves over 
11,500 Pre K -12th grade students. We have 8 elementary schools, 3 junior high schools, 1 
comprehensive high school, 1 alternative high school. In addition we maintain an adult school 
program and early intervention preschool program. Our student population is comprised of 31% 
English Learners, 76% socio-economically disadvantaged, 65% Hispanic, 16% African American, 
5% Caucasian, 5% Filipino, 3% Asian, 2%Pacific Islander ,4% Two or more races with an 
unduplicated percentage of 79%. The PUSD LCAP focuses on the 8 state priorities categorized 
under Conditions for Learning, Pupil Outcomes and Parent and Family Engagement and Social 
Emotional Learning. 
 
Conditions for Learning: Despite the teacher shortage, PUSD is currently staffing our classrooms 
with 100% of the teaching staff teaching within their credentialed subject area. 100% of our students 
have adequate instructional materials and our facilities have received exemplary ratings over the 
past three years. Our district has allocated a significant portion of our budget for professional 
development for teachers to implement the California State Standards, the Next Generation Science 
Standards and technology integration.  For example, over the course of the past three years, PUSD 
has adopted common core aligned textbooks in math (K-12) and English Language Arts (K-8). This 
includes materials in Spanish for our students participating in the Dual Immersion program. There is 
funding in our LCAP to support ongoing professional development and collaboration for teachers 
outside of the workday to ensure that teachers are supported in launching the new adoptions. 
Likewise, PUSD has partnered with Stanford to create an integrated Science approach that is NGSS 
aligned and we have expanded the offering of coding in Science so that all of our students in grades 
6-8 have the opportunity. Our staff continues to receive professional development, in this case on 
Project GUTS (Growing Up Thinking Scientifically), a program that has partnered with Code.org. We 
have also allocated a substantial amount to support our English Learner programs at Pittsburg High 

https://www.caschooldashboard.org/#/Details/07617880000000/3/EquityReport
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School, Hillview Junior High School, and throughout the district. Willow Cove Elementary is home to 
the highest percentage of English Learners in the district. Therefore, this school site has been 
allocated significant funding to meet the needs of the EL population. In addition to the base program, 
Willow Cove is receiving professional development provided by West Ed. Materials have been 
purchased for integrated ELD as well as standalone ELD courses. For our Newcomer students, we 
are providing Laptops so that students can access online language acquisition programs such as 
Imagine Learning to expedite English Language acquisition. PUSD has also focused on our students 
with disabilities. Ongoing training and support has been provided to every site to better address the 
needs of Special Education and our students who are served in the program. PUSD has contracted 
with Stetson to ensure that our administrators, teachers, and staff are equipped with knowledge, 
tools, and support to reshape our Special Education program. School teams are beginning to share 
learnings and best practices across sites. To help strengthen accountability around, and reflection 
and inquiry into PUSD practices, the PUSD Board has adopted a policy of minimally including the 
four evaluative factors of - Needs, Goals, Measures, and Outcomes - in its review of any activities, 
programs or initiatives (see more about this and the Results-Oriented Cycle of Inquiry and 
Improvement under LCAP Highlights). 
 
 
Additional Supports: PUSD allocates funding from the LCAP to provide each elementary school site 
with a full-time Teacher of Special Assignment (TOSA) for our early literacy initiative. Each TOSA is 
responsible for testing all of the students in grades K-3 at their site. Every school uses DIBELS 
(Dynamic Indicators of Basic Early Literacy Skills). Once students are tested the TOSAs meet with 
teachers to discuss the data and to work on how to address the need of each student based on their 
results. This process is cyclical. Furthermore, additional TOSAs are assigned to support 4th and 5th 
grade teachers as well as teachers at the junior high schools and high schools. There is a focus on 
examining student learning based on student outcomes. To this end, PUSD also allocates funding to 
ensure that common assessments are in place. For example, the elementary and junior high schools 
are using iReady as a benchmark assessment that is common for all sites. The Coordinator of 
Secondary curriculum and assessment is also funded through the LCAP. This individual provides 
training, workshops, and support for everyone and everything grades 6-12. 
 
Parent and Family Engagement and Social Emotional Learning: PUSD is committed to working 
closely with our families. The 2018/19 school year will be the fourth year that we have parent/family 
liaisons at each of our school sites. Our Parent/Family Liaisons coordinate a plethora of 
opportunities for our families to be informed and involved in the goings on of the school and 
particularly their child. Additionally, the district has partnered with SEEDS to provide restorative 
justice training and support at each of our school sites. This year, a PBIS program, Soul Shoppe, 
was implemented at every elementary site. PUSD is also committed to addressing the needs of 
social emotional learning through counseling. Every site and every student has the opportunity to 
receive counseling through Lincoln Center.  PUSD continues to use Panorama to measure and 
understand social-emotional learning. PUSD is re-establishing a CA Healthy Kids Survey (CHKS) 
baseline in 2017-18, after a few years hiatus from administering the instrument.   The CHKS basic 
survey has been administered to (a) staff; (b) students in grades 5, 7, 9, 11 and in our Continuation 
HS; and parents.  We are currently pending a final report on the results of the 2017-18 survey. 
 
 
Note: Priority 4B - Pupil Achievement as measured by the Academic Performance Index does not 
apply. 
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LCAP Highlights 
Identify and briefly summarize the key features of this year’s LCAP. 

The 2018 -19 LCAP will continue to be student centered. The Pittsburg Unified School District 
(PUSD) will continue to provide standards-based instructional materials and assistive technology 
for students and multiple professional development opportunities for our teachers and staff. In 
addition, the LCAP includes goals and action steps that will continue to increase the percentage of 
students who demonstrate college and career readiness and who feel safe and connected to 
school, while also decreasing the percentage of students who are suspended from school. PUSD 
has developed a multi-tiered system of support for students.  We will continue to focus on every 
student, every day by making sure that all academic needs and social emotional needs are met. To 
help strengthen accountability around, and reflection and inquiry into PUSD practices, the PUSD 
Board has adopted a policy of minimally including the four evaluative factors of - Needs, Goals, 
Measures, and Outcomes - in its review of any activities, programs or initiatives. In practice at 
district, school-site, program, initiative and activity levels this framework may be further enhanced 
with reference to such things as Theories of Action, and full Results-Oriented Cycle of Inquiry and 
Continuous Improvement: Set Goals (including review of Needs), Plan, Act, Assess (using 
identified Measures), Reflect and Readjust (and then folding re-adjustments back into goal-setting 
and continuing the cycle).         

 

Review of Performance 
Based on a review of performance on the state indicators and local performance indicators included in the 
LCFF Evaluation Rubrics, progress toward LCAP goals, local self-assessment tools, stakeholder input, or other 
information, what progress is the LEA most proud of and how does the LEA plan to maintain or build upon that 
success? This may include identifying any specific examples of how past increases or improvements in 
services for low-income students, English learners, and foster youth have led to improved performance for 
these students. 
 
Greatest Progress 
The Pittsburg Unified School District (PUSD) continues to show improvement in the areas of 
improved attendance, lowering referrals and suspensions, and increasing student performance on 
state tests. Many of our student groups perform at or above the state level. This is particularly 
pleasing because there is little gap between how our students perform and those in the state. The 
graduation rates are also the highest they have been at almost 94%. 

 
Referring to the LCFF Evaluation Rubrics, identify any state indicator or local performance indicator for which 
overall performance was in the “Red” or “Orange” performance category or where the LEA received a “Not 
Met” or “Not Met for Two or More Years” rating. Additionally, identify any areas that the LEA has determined 
need significant improvement based on review of local performance indicators or other local indicators. What 
steps is the LEA planning to take to address these areas with the greatest need for improvement?  
 
Greatest Needs 
There is great need in the Pittsburg Unified School District as evidenced by our high unduplicated 
count. Perhaps the greatest need is our Long Term English Language Learner population. We are 
allocating funds for materials, training, coaching, and support to make sure every student is 
acquiring the skills and literacy necessary to graduate college and/or career ready. Efforts such as 
the early literacy initiative at the elementary level and new comer programs at the junior high and 
high school level are aimed towards our ELL population as our English Learner Progress indicator is 
in the "Orange" at 73.7%. Likewise, district sponsored interventions such as imagine learning are 
available to all of our learners. 
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The suspension rate for all students is 6.8% in the “Orange” area for our district, although the 
increase in suspensions was mainly identified at two school sites during the 2016/17 school year. 
One step PUSD took during the 2017/18 school year was contracting with Community Options for 
Families and Youth (COFY) to place more professionals with specialized training in our Counseling 
Enriched Classrooms (CEC). Another support PUSD added in 2017/18 was implementation of a 
Positive Behavioral Interventions and Supports (PBIS) program, Soul Shoppe, at every elementary 
site. 
 
ELA for all students is 46.5 points below level 3 = "Orange" and Math for all students is 75.4 points 
below levle 3 = "Orange". ELA and math were targeted through focused and increased professional 
development, planning time, and through an increased use of data. Materials and trainings were 
closely aligned to goals and outcomes were monitored using common benchmark assessments. The 
Executive Director and Director of Educational Services also participated in a Professional Learning 
Network, through the California Association of African-American Superintendents and Administrators 
and the California Department of Education, to examine the academic performance of our African 
American male students. 
 
 

 
Referring to the LCFF Evaluation Rubrics, identify any state indicator for which performance for any student 
group was two or more performance levels below the “all student” performance. What steps is the LEA 
planning to take to address these performance gaps? 
 
Performance Gaps 
PUSD students with disabilities and those who are homeless performed two or more levels below 
“all student” performance in graduation rates.   For the past two years, we contracted with Stetson 
and Associates to provide SPED training and guidance to our district and site administrators and all 
teachers. PUSD is going to continue our work with Stetson in order to implement what we have 
learned and continue to foster professional development opportunities to our certificated staff. 
Additionally, in 2017/18, PUSD invested in further professional development for our classified staff 
as well. The graduation rate for our students with disabilities is "yellow" and our homeless population 
is “red”. These two groups that will be given more attention and resources moving forward. 
Examples to better support this population include counseling, case management, and outreach in 
many areas including academic supports. 
 
 
 

 
If not previously addressed, identify the two to three most significant ways that the LEA will increase or improve 
services for low-income students, English learners, and foster youth. 
 
Increased or Improved services 
Based on staff and stakeholder feedback, PUSD is implementing several actions and services to 
improve services to our English Learners, low income and foster youth students, including using a 
portion of the supplemental LCFF funds for site allocations based on the number of unduplicated 
youth served to allow sites to implement site-specific programs based on the unique site needs and 
stakeholder input. All of the service, programs and positions supported by supplemental funds at the 
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school site level are described in each school's Single Site Plan  which is aligned to the district's 
LCAP. 
 
A few actions PUSD has increased or improved services include: 
 
Expanded learning during the school year and over the summer strategically targets our low-income, 
English Learner and foster youth students.Multiple data sources are used to identify the students. 
(1.9) 
 
Our elementary and secondary Coordinators of Curriculum and Instruction analyze local benchmark 
data and summative assessments to create a plan to best support these student groups. (1.1, 1.6) 
 
Furthermore, the Imagine Learning program was purchased so all English Learners have access 
during school and at home. In-fact, PUSD purchased licenses for all of our students so that all 
struggling learners can benefit from this program. (1.9) 
 
During the 2017/18 school year, PUSD identified a counselor to work directly with our foster youth. 
This person provided a plethora of services for this group of students including but not limited to 
case management, counseling, and serving as a liaison for the students and all things related to 
school. We are looking to continue and expand services during the 2018/19 school year.    (1.11) 
 

 

Budget Summary 
Complete the table below. LEAs may include additional information or more detail, including graphics. 
 
DESCRIPTION AMOUNT 
Total General Fund Budget Expenditures For LCAP Year $147,298,499.47 

 

Total Funds Budgeted for Planned Actions/Services to 
Meet The Goals in the LCAP for LCAP Year 

$24,215,450.00 

 
The LCAP is intended to be a comprehensive planning tool but may not describe all General Fund Budget 
Expenditures. Briefly describe any of the General Fund Budget Expenditures specified above for the LCAP 
year not included in the LCAP. 

The California Education Code requires that local educational agencies (LEAs) to follow the 
definitions, instructions, and procedures in the California School Accounting Manual. The General 
Fund is the chief operating fund for all LEAs and is divided into restricted and unrestricted resources. 
Restricted programs fulfill the requirements defined by the funding source and are not included in 
the LCAP unless they specifically support the goals and services included in this document. For this 
reason, restricted expenditures (such as Title I, Title II, Title III) are generally not included as part of 
LCAP expenditures unless specifically identified as a funding source. Any significant revisions to the 
LCAP will be developed in collaboration with our Parent Advisory Committee and the District English 
Learner Advisory Committee and presented to the Board for approval. 
 
LEAs are also required to record expenditures according to the types of items purchased or services 
obtained.  As a general rule, 85 percent of total General Fund expenditures consist of personnel 
salaries and benefits. These costs account for for human resources required to carry out a vast 
array of educational support activities such as transportation, nutritional services, custodial activities, 
health and safety, building maintenance and operation, and more. These support activies along with 
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the related supplies and services operating costs do not directly influence the outcome of the actions 
and services identified in the LCAP. For this reason, they are not included in the LCAP. 
         
 
DESCRIPTION AMOUNT 
Total Projected LCFF Revenues for LCAP Year $116,916,750 
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Annual Update 
 
LCAP Year Reviewed:  2017-18 

 
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. 
 

Goal 1 
Pittsburg Unified will work towards full implementation of the Pittsburg Learning Model which focuses on identifying essential Common 
Core and behavior standards, providing high quality engaging instruction and detailed pacing guides, analyzing data from common 
assessments, and identifying strategic and intensive interventions and enrichment activities.          

 
State and/or Local Priorities addressed by this goal: 

State Priorities: X Priority 1: Basic (Conditions of Learning)        
X Priority 2: State Standards (Conditions of Learning)        
X Priority 4: Pupil Achievement (Pupil Outcomes)        
X Priority 5: Pupil Engagement (Engagement)        
X Priority 7: Course Access (Conditions of Learning)        
X Priority 8: Other Pupil Outcomes (Pupil Outcomes)        

Local Priorities:   
 
Annual Measurable Outcomes 

Expected Actual 

Metric/Indicator 
        

 The California Science Test (CAST) was administered for the first time in the 
2017 - 2018 school year. 
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Expected Actual 

17-18 

• baseline to be determined for the CAST (2A,2B,4A) 

Accelerated growth targets for student groups: (to be determined) 
 
AA  
 
EL  
 
LI  
 
SWD  
 

17-18 
The percent of students performing at "Meets" or "Exceeds" on the CAASPP 
in English Language Arts will increase from 34% to 39% 
Accelerated growth targets for student groups:  (2A, 2B,4A) 
AA  28 - 33% 
EL  15 - 20% 
LI   32 - 37% 
SWD 5 -9% 
        

Baseline 
        

 33% of students scored "Meets" or "Exceeds" on the CAASPP in English 
Language Arts (2017), down 1%. - Not Met 
 
Student groups: 
AA  24%, down 4% 
EL  7%, down 8% 
LI   30%, down 2% 
SWD 4%, down 1% 
 

Metric/Indicator 
        

17-18 
The percent of students performing at "Meets" or "Exceeds" on the CAASPP 
in mathematics will increase from 22% to 27%  (2A, 2B,4A) 
 
Accelerated growth targets for student groups: 
AA     15 - 20% 
EL     13 - 18% 
LI       20 - 25% 
SWD  5 - 10% 
        

Baseline 
        

 20% of students scored "Meets" or "Exceeds" on the CAASPP in 
mathematics (2017). Down 2%. -Not Met 
 
Student groups: 
AA  12%, down 3% 
EL   6%, down 7% 
LI  18%, down 2% 
SWD   4%, down 1% 
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Expected Actual 

Metric/Indicator 
        

17-18 
Increase in graduation rate in PUSD from 88% to 90% and at Pittsburg High 
from 92% to 94%.  (5E) 
 
Accelerated growth targets for student groups in Pittsburg Unified: 
AA  87 - 89% 
EL  86 - 88% 
LI  90 - 92% 
SWD  68 - 70% 
        

Baseline 
        

 Per the California Dashboard, the graduation rate for 2016 - 2017 was 93.5%. 
Met 
 
Student groups: 
AA 96.1% 
EL 92.2% 
LI 92.9% 
SWD 79.7% 
 

Metric/Indicator 
        

17-18 
The percent of students who have successfully completed courses that 
satisfy the requirements for entrance to the UC/CSU will increase from 39% 
to 44%. (4C) 
 
Accelerated growth targets for student groups: 
AA   35-40% 
EL    10-15% 
LI     35-40% 
        

Baseline 
        

 35% of students completed courses that satisfy the requirements for entrance 
to the UC/CSU. - Not met 
 
Student groups: 
AA   31% 
EL   9% 
LI  33% 
 

Metric/Indicator 
        

17-18 
Redesignation rate for ELs will increase from 8.5% to 13%. (4D, 4E)        

 Redesignation rate for ELs  was 14.9%, exceeded 13% target. - Met 

Metric/Indicator 
        

17-18 
The percent of students who have passed an advanced placement 
examination with a score of 3 or above on the Adv. Placement (AP) exam 
will increase from 37% to 40%. (4F)        

 38% of students passed AP exam with a score of 3 or above, for a 1% 
increase, 2% short of target.- Not met 
 
2017: 950 AP exams taken 
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Expected Actual 

Metric/Indicator 
        

17-18 
Number of sections of AP classes will increase from 44 to 46. 
 
The percentage of AA and Hispanic students enrolled in AP classes will 
increase at least 5%. 
AA 18-23% 
Hispanic 61-66% 
        

Baseline 
        

 The number of sections of AP classes will offered was 56. - Met 

17-18 
Students who perform in the area of LLD10-Emergent Writing measured by 
the Desired Results Developmental Profile (DRDP) (8A) 
 
90 % of all students will score in the Building or Integrating range 
 
55 % of all students will score in the Building Later range 
 
5 % of all students will score in the Integrating Earlier range 
 
        

 2017 - 2018 data from the LLD10-Emergent Writing measured by the Desired 
Results Developmental Profile (DRDP)  will be considered the baseline 
 
96 % of all students scored in the Building or Integrating range (2017/18) 
 
58 % of all students scored in the Building Later range (2017/18) 
 
13 % of all students scored in the Integrating Earlier range (2017/18) 
 

17-18 
The percent of students performing at the proficient level on the End of Year 
Composite as measured by DIBELS increases by 5% at each grade level. 
(8A)        

 The percent of students performing at the proficient level on the End of Year 
Composite for 2017 - 2018 on DIBELS. - Not met 
 
K: 64% 
1st: 52% 
2nd: 48% 
3rd: 44% 
 

Metric/Indicator 
        

17-18 
The percent of students who participate in, and demonstrate college 
preparedness pursuant to the Early Assessment Program in ELA will 
increase from 40% to 43% and math from 17% to 20%. (4G)        

Baseline 
        

 Per the California Dashboard, the College and Career indicator reports 21.7% 
of our students are prepared. 



Page 11 of 150

Expected Actual 

Metric/Indicator 
        

17-18 
Middle school drop our rates will be 0. (5C)        

 Middle school drop out for 2016 - 2017  was 6. Increased by 2. - Not met 

17-18 
100% of PUSD students have sufficient access to standards aligned 
instructional material (per Board adopted Textbook Sufficiency Report - 
October) and are enrolled in required core subject areas and a broad course 
of study. PUSD is currently implementing State Board of Education adopted 
academic content and performance standards of all pupils, including English 
Learners. (1B, 7A, 7B, 7C)        

 100% of PUSD students have sufficient access to standards aligned 
instructional material (per Board adopted Textbook Sufficiency Report - 
October) and are enrolled in required core subject areas and a broad course 
of study. PUSD is currently implementing State Board of Education adopted 
academic content and performance standards of all pupils, including English 
Learners. -Met 
 
 

Metric/Indicator 
        

17-18 
The drop out rate will decrease to 6% (5D)        

 Per Data Quest, the Annual Adjusted Grade 9-12 Dropout Rate for 2016-
2017 - Met 
 
Pittsburg Unified: 1.8% 
County: 1.3% 
Statewide: 2.4% 
 

 
Actions / Services 
Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed. 
 
startcollapse 
Action 1 

 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

1.1 Students will receive support 
through high quality instructional 
strategies in all core content areas 
that will meet the demands of the 
Common Core, including the 
adoption of instructional materials. 
Teachers will provide high quality 
instruction, including but not limited 
to student engagement, checking 
for understanding, performance 
tasks, cooperative learning, the 

 An average TK-3 class size of 24:1 
has been reached at all 
elementary schools. 
 
2 professional development days 
for grade K-12 teachers around the 
new ELA/ELD adoption. 
 
Phonemic Awareness 
supplemental material were 
purchasedfor all K-3 teachers. 

 Class size reduction 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$1,404,700  

 Class size reduction 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
1,500,000 

Release time (2 PD Days Oct & 
Jan.) 1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$497,000  

 Release time (2 PD Days Oct & 
Jan.) Release time (2 PD Days 
Oct & Jan.) 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$550,000 
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integration of technology, and 
project based learning. 
 

Phonics packets were created and 
distributed. 
 
Supplemental Vice Principals are 
in place to ensure each elementary 
school has a vice principal 
 
EL Coordinator was hired in the 
beginning of the school year. 
 
The coordinator of Secondary 
Instruction was hired and in 
place. 
 

Materials & supplies (Ex: Early 
Literacy supplemental material) 
4000-4999: Books And Supplies 
Supplemental/Concentration 
$75,000  

 Materials & supplies (Ex: Early 
Literacy supplemental material) 
4000-4999: Books And Supplies 
Supplemental/Concentration 
$70,000 

Textbooks & library books 4000-
4999: Books And Supplies 
Supplemental/Concentration 
$300,000  

 Textbooks & library books 4000-
4999: Books And Supplies 
Supplemental/Concentration 
$225,000 

Contracts (Ex. Accelerated 
Reader, PebbleGo, Destiny) 
5000-5999: Services And Other 
Operating Expenditures 
Supplemental/Concentration 
$100,000  

 Contracts (Ex. Accelerated 
Reader, PebbleGo, Destiny) 
5000-5999: Services And Other 
Operating Expenditures 
Supplemental/Concentration 
$61,000 

Ed Services staff (EL 
Coordinator) 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$74,100  

 Ed Services staff (EL 
Coordinator) 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$78,600 

Additional vice principal support 
(4 FTE) 1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$575,500  

 Additional vice principal support 
(4 FTE) 1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$520,000 

Ed Services staff (Secretary, Data 
Supervisor) 2000-2999: Classified 
Personnel Salaries 
Supplemental/Concentration 
$182,300  

 Ed Services staff (Secretary, 
Data Supervisor) 2000-2999: 
Classified Personnel Salaries 
Supplemental/Concentration 
$185,000 

Coordinator of Secondary 
Instruction 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$162,200  

 Coordinator of Secondary 
Instruction 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$135,000 

Action 2 
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Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

1.2 Students will receive 
differentiated curriculum and 
instruction in English/language arts 
and mathematics/Algebra classes 
at all grade levels through 
scaffolded instruction and universal 
access. 
 

 We have maintained our 
instructional coach model with an 
early literacy coach at each 
elementary school, 1 PreK/TK, 2 
math, 1 ELD/DI, 3 site based (one 
assigned to each jr high school), 2 
elementary, 2 secondary and 4 TIP 
coaches. 
 
Early Literacy TOSAs are assigned 
to elementary sites to provide 
instructional support focusing on 
Reading Foundational Skills. They 
are also key in professional 
learning efforts. This year there 
was one vacancy an elementary 
school due to the individual moving 
to an administrative role. We were 
unable to fill it. 
 
3 site based TOSAs assigned to jr. 
high sites. 
 
All TOSAs supported teachers with 
instruction, reviewing student data, 
aligning goals with curriculum and 
curriculum/resource development. 
They assisted with curriculum 
pilots and delivery of professional 
development. 
 

 Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$100,000  

 Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$80,000 

Contracts (Ex. Ed1Stop, IReady, 
DIBELS, etc.) 5000-5999: 
Services And Other Operating 
Expenditures 
Supplemental/Concentration 
$300,000  

 Contracts (Ex. Ed1Stop, IReady, 
DIBELS, etc.) 5000-5999: 
Services And Other Operating 
Expenditures 
Supplemental/Concentration 
$388,000 

Secondary TOSAs 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$313,300  

 Secondary TOSAs 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$280,000 

TOSAs: Early Literacy TOSAs 
and DIBELS support-  8 FTE 
1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$946,300  

 TOSAs: Early Literacy TOSAs 
and DIBELS support-  8 FTE 
1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$684,000 

Action 3 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

1.3 English learners will be 
appropriately placed according to 
their CELDT/ELPAC level and 

 Additional sections were allocated 
at Hillview Jr. High and Pittsburg 

 Teacher salaries (additional 
sections for secondary to provide 
appropriate ELD and leveled 

 Teacher salaries (additional 
sections for secondary to provide 
appropriate ELD and leveled 
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receive high quality, systematic 
ELD instruction aligned to CCSS 
literacy and CA ELD standards.  
To address the increase in 
students who are new to the 
country and beginning English 
language learners, dedicated 
newcomer programs and staff will 
be at Hillview Junior High School 
and PHS. 
 
 
 
 
 

High specifically for our Newcomer 
students. 
 
All English Learners were 
assessed and placed 
appropriately. We utilized 
additional certificated personnel to 
support the sites to complete 
ELPAC testing. 
 
Sites have chosen to use site 
budget to fund bilingual aides to 
support classrooms. 
 

language, Newcomer classes) 
1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$317,500  

language, Newcomer classes) 
1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$280,000 

Extra compensation- 
CELDT/ELPAC Testers 2000-
2999: Classified Personnel 
Salaries 
Supplemental/Concentration 
$52,900  

 Extra compensation- 
CELDT/ELPAC Testers 2000-
2999: Classified Personnel 
Salaries 
Supplemental/Concentration 
$25,000 

Bilingual Aides (sites) 2000-2999: 
Classified Personnel Salaries 
Supplemental/Concentration 
$260,400  

 Bilingual Aides (sites) 2000-2999: 
Classified Personnel Salaries 
Supplemental/Concentration 
$190,000 

Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$100,000  

 Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$80,000 

Certificated- CELDT/ELPAC 
Testers 1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$42,000  

 Certificated- CELDT/ELPAC 
Testers 1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$50,000 

Action 4 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

1.4 In order to ensure that all 
students have access to college 
and career and post secondary 
opportunities, College and Career 
Readiness Standards, linked 
learning, career integrated 
academic, and work based 
learning experiences will occur 
regularly across content areas. 
 

 We have allocated the funding for 
additional sections in ROP/CTE, 
and AP staffing this year. 
 
A full time College and Career staff 
member is in place at the high 
school to guide and support our 
students. 
 

 Increase in ROP/ CTE, AP 
sections , addition of CTE  or 
CTE like classes at Black 
Diamond 1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$854,000  

 Increase in ROP/ CTE, AP 
sections , addition of CTE  or 
CTE like classes at Black 
Diamond 1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$800,000 
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CTE and AP teachers attended 
conferences during the summer 
and throughout the school year. 
 
Equipment and materials have 
been purchased to 
supplement our CTE programs. 
 
Secondary counselors created a 
counseling plan for all 8th grade 
students. They are working with 
Hatching Results to develop 
comprehensive counseling plan. 
 
All 3rd grade students attended a 
study trip to the Pittburg Historical 
Museum. 
 
All junior high 7th graders visited 
either a UC or CSU campus. 
 
AVID will be expanded to 2 
elementary schools. Elementary 
staff attended training in 
preparation for next year 
 
A Early Academic Outreach 
Program (EAOP) Partnership with 
UC Berkeley Center for 
Educational Partnership 
Destination College for Full time 
Adviser Fellow . An adviser was in 
place. 
 
 
 

Materials & supplies- CTE, AVID, 
construction & trades curriculum 
4000-4999: Books And Supplies 
Supplemental/Concentration 
$70,000  

 Materials & supplies- CTE, AVID, 
construction & trades curriculum 
4000-4999: Books And Supplies 
Supplemental/Concentration 
$50,000 

Consultants (Ex. CTE and 
Academy programs) 5000-5999: 
Services And Other Operating 
Expenditures 
Supplemental/Concentration 
$20,000  

 Consultants (Ex. CTE and 
Academy programs) 5000-5999: 
Services And Other Operating 
Expenditures 
Supplemental/Concentration 
$18,000 

Field trips to include 3rd grade to 
Pittsburg Historical Society and 
all 7th graders to a UC/CSU visit. 
5000-5999: Services And Other 
Operating Expenditures 
Supplemental/Concentration 
$63,500  

 Field trips to include 3rd grade to 
Pittsburg Historical Society and 
all 7th graders to a UC/CSU visit. 
5000-5999: Services And Other 
Operating Expenditures 
Supplemental/Concentration 
$50,000 

Full time College & Career Tech 
2000-2999: Classified Personnel 
Salaries 
Supplemental/Concentration 
$90,500  

 Full time College & Career Tech 
2000-2999: Classified Personnel 
Salaries 
Supplemental/Concentration 
$87,000 

AVID, Advanced Placement PD & 
Conferences 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$60,000  

 AVID, Advanced Placement PD & 
Conferences 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$75,000 

Los Medanos College Staff 1000-
1999: Certificated Personnel 
Salaries 
Supplemental/Concentration 
$21,000  

 Los Medanos College Staff 1000-
1999: Certificated Personnel 
Salaries 
Supplemental/Concentration $0 

Early Academic Outreach 
Program (EAOP) Partnership with 
UC Berkeley Center for 

 Early Academic Outreach 
Program (EAOP) Partnership with 
UC Berkeley Center for 
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Educational Partnership 
Destination College for Full time 
Adviser Fellow Adviser/ .5 Puente 
Counselor 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$74,100  

Educational Partnership 
Destination College for Full time 
Adviser Fellow Adviser/ .5 Puente 
Counselor 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$50,000 

Financial Literacy Programs for 
Secondary (Ex: Reality Bites) and  
developing a comprehensive 
counseling plan 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$100,000  

 Financial Literacy Programs for 
Secondary (Ex: Reality Bites) and  
developing a comprehensive 
counseling plan 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$80,000 

Action 5 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

1.5 Student achievement will be 
supported by technology and 
training to ensure multiple data 
sources will be used to determine 
the effectiveness of the school’s 
academic programs in meeting the 
needs of underserved students. 
 

 2 data specialists are in place. 
They provide data support to the 
school sites. 
 
Ed tech mentors were in place at 
13 school sites. Mentors provided 
support on how to implement 
technology in the classroom. 
 
Sites purchased additional 
computers/laptops to provide more 
access. 
 

 Additional equipment 
(Additional laptops, printers, labs, 
servers, etc.) 
 4000-4999: Books And Supplies 
Supplemental/Concentration 
$350,000  

 Additional equipment 
(Additional laptops, printers, labs, 
servers, etc.) 
 4000-4999: Books And Supplies 
Supplemental/Concentration 
$300,000 

Data specialists- 2 FTE 2000-
2999: Classified Personnel 
Salaries 
Supplemental/Concentration 
$199,000  

 Data specialists- 2 FTE 2000-
2999: Classified Personnel 
Salaries 
Supplemental/Concentration 
$165,000 

Extra compensation -Ed point 
person at the site level 1000-
1999: Certificated Personnel 
Salaries 
Supplemental/Concentration 
$52,900  

 Extra compensation -Ed point 
person at the site level 1000-
1999: Certificated Personnel 
Salaries 
Supplemental/Concentration 
$51,000 
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Materials & supplies (sites) 4000-
4999: Books And Supplies 
Supplemental/Concentration 
$100,000  

 Materials & supplies (sites) 4000-
4999: Books And Supplies 
Supplemental/Concentration 
$100,000 

Action 6 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

1.6. District will identify clear and 
consistent progress indicators to 
monitor student performance (in 
ELA, math, social studies/ history, 
and science) over time district-wide 
(i.e. kindergarten readiness, 3rd 
grade literacy, 8th grade 
numeracy/ Algebra readiness, 
graduation rates, etc.). District 
office staff will also design a 
communication, reporting, 
monitoring, and accountability 
process and/or structure for the 
implementation of high level district 
programs and/or activities, 
including implementation of CCSS, 
intervention programs, and 
restorative practices to support 
underserved students. (Priority 
Areas -Quarterly Updates) 
 

 District is utilizing assessments 
from Curriculum Associates as 
benchmarks in math and ELA, 
grades 1- 8. 
 
Pre-built benchmark performance 
reports were available for district 
and site admin reported during 
testing and upon completion. 
 
High school benchmarks 
assessments are created and 
housed in Illuminate 
 
9th - 11th grade students took the 
PSAT in Fall 2017 
 
A Coordinator of Data Reporting 
and Educational Technology was 
prior to the beginning of the school 
year. 
 

 Formative & summative 
assessments (Ex. STAR, AP, 
PSAT, Riverside, Keydata 
Systems, iReady, Illuminate, 
Aeries Analytics, DIBELS.net 
etc.) 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$300,000  

 Formative & summative 
assessments (Ex. STAR, AP, 
PSAT, Riverside, Keydata 
Systems, iReady, Illuminate, 
Aeries Analytics, DIBELS.net 
etc.) 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$320,000 

Coordination of data 
management 2000-2999: 
Classified Personnel Salaries 
Supplemental/Concentration 
$100,000  

 Coordination of data 
management 2000-2999: 
Classified Personnel Salaries 
Supplemental/Concentration 
$146,000 

Action 7 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

1.7 All students, including ELs and 
SWD, will receive access to high 
quality, structured, strategic and 
intensive intervention that is 
equitably and consistently 
implemented and paced. Entry and 

 Professional development training 
for Special Education teacher were 
offered during the year and after 
school. 
 

 Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$50,000  

 Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$35,000 
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exit data will be developed to 
ensure proper placement and 
support. 
 

SPED teachers attended several 
conferences during the year. 
 
Teacher met with our Director of 
Special Education 
throughout the year to review our 
district program. They reviewed 
supplemental curriculum. 
 
Teachers were trained to use 
Imagine Learning to support our 
EL students. 
 
We continue to work with Stetson 
Associates regarding our 
district/site SPED program. 
 

Extra compensation for teacher 
planning (Ex: compliance) 1000-
1999: Certificated Personnel 
Salaries 
Supplemental/Concentration 
$104,800  

 Extra compensation for teacher 
planning (Ex: compliance) 1000-
1999: Certificated Personnel 
Salaries 
Supplemental/Concentration 
$60,000 

Contracts- PD 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$30,000  

 Contracts- PD 5000-5999: 
Services And Other Operating 
Expenditures 
Supplemental/Concentration 
$51,000 

Action 8 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

1.8 Students and families will have 
access to an additive Dual 
Immersion program K-12th grade. 
Dual Immersion schools and 
programs will be provided with 
equitable teacher training, 
appropriate core and ancillary 
materials, and intervention 
resources in Spanish 
 

 A coach for our Dual Language 
Immersion program was not hired 
for the 2017/18 school year. 
 
DI teachers collaborated monthly 
with the DI/EL Coordinatgor EL 
consultant. 
 
Books (English and Spanish) were 
purchased to expand classroom 
libraries for our DI program. 
 

 DI Coach- Title III 1000-1999: 
Certificated Personnel Salaries 
Title III $117,100  

 DI Coach- Title III 1000-1999: 
Certificated Personnel Salaries 
Title III 0 

Materials & supplies- Title III 
4000-4999: Books And Supplies 
Title III $20,000  

 Materials & supplies- Title III 
4000-4999: Books And Supplies 
Title III $20,000 

Library books- Title III 4000-4999: 
Books And Supplies Title III 
$50,000  

 Library books- Title III 4000-4999: 
Books And Supplies Title III 
$30,000 

Extended Time for Professional 
Development and Planning 
across the DI programs 1000-
1999: Certificated Personnel 
Salaries 
Supplemental/Concentration 
$42,000  

 Extended Time for Professional 
Development and Planning 
across the DI programs 1000-
1999: Certificated Personnel 
Salaries 
Supplemental/Concentration 
$35,000 
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DI Materials and supplies 4000-
4999: Books And Supplies 
Supplemental/Concentration 
$20,000  

 DI Materials and supplies 4000-
4999: Books And Supplies 
Supplemental/Concentration 
$20,000 

Action 9 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

1.9 Students participating in 
extended learning programs 
occurring before school, after 
school (including evening school), 
and during the summer will include 
academic components aligned to 
appropriate grade level, standards 
based instruction (including online 
and credit recovery programs) and 
enrichment opportunities.  
Extended learning opportunities 
will also specifically support 
English learners and students in K-
3rd grade in need of literacy 
support. 
 

 Expanded Learning and Evening 
School: 
o Fall and Spring session of credit 
recovery/enrichment were offered 
to 9th- 12th graders 
o Before and after school 
programs at each elementary and 
jr. high was in place with a focus 
on early literacy skills, math and 
ELs. 
 
Imagine Learning was purchased 
as a supplemental program to 
support our ELs. 
 
Summer programs: 
o 4-week K-8 science theme 
based camp 
o 6-week Summer Math Institute 
for 6th and 7th graders 
o 6-week bridge program for 
incoming 9th graders 
o 6-week credit recovery for 9th – 
12 graders. 
o 20 days of ESY for eligible 
special education students 
 
Uniforms and equipment were 
purchased for our Unified and 
Elementary sports teams. This was 
allocated to our Parcel Tax 
 

 Extra compensation (ex. evening 
school) & concurrent enrollment) 
1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$211,700  

 Extra compensation (ex. evening 
school) & concurrent enrollment) 
1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$204,000 

Extra compensation (ex. summer 
school) 1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$825,400  

 Extra compensation (ex. summer 
school) 1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration $ 
800,000 

Extra compensation (ex. Adult Ed 
Concurrent Enrollment) 1000-
1999: Certificated Personnel 
Salaries 
Supplemental/Concentration 
$31,500  

 Extra compensation (ex. Adult Ed 
Concurrent Enrollment) 1000-
1999: Certificated Personnel 
Salaries 
Supplemental/Concentration 
$20,000 

Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$30,000  

 Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$30,000 

Transportation 5000-5999: 
Services And Other Operating 
Expenditures 
Supplemental/Concentration 
$15,000  

 Transportation 5000-5999: 
Services And Other Operating 
Expenditures 
Supplemental/Concentration 
$30,000 

Contracts (Ex. online courses) 
5000-5999: Services And Other 

 Contracts (Ex. online courses) 
5000-5999: Services And Other 



Page 20 of 150

Operating Expenditures 
Supplemental/Concentration 
$60,000  

Operating Expenditures 
Supplemental/Concentration 
$56,000 

Contracts (Ex. Camp Invention or 
SVMI) 5000-5999: Services And 
Other Operating Expenditures 
Supplemental/Concentration 
$250,000  

 Contracts (Ex. Camp Invention or 
SVMI) 5000-5999: Services And 
Other Operating Expenditures 
Supplemental/Concentration 
$180,000 

Intramurals & Unified Sports 
4000-4999: Books And Supplies 
Supplemental/Concentration 
$50,000  

 Intramurals & Unified Sports 
4000-4999: Books And Supplies 
Supplemental/Concentration $0 

ASP Program 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Other $1,500,000  

 ASP Program 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Other 1,500,000 

Extended learning early literacy 
K-3; ELs; 4-5; 6-8 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$500,000  

 Extended learning early literacy 
K-3; ELs; 4-5; 6-8 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$350,000 

Action 10 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

1.10 Vision 2027 work will continue 
with professional development 
opportunities focused on project 
based learning and math 
attainment. 
 

 Teachers received professional 
development on Standards Based 
Grading. 
 
WestEd provided site training on 
ELD 
 
We did not bring additional outside 
consultants to provide professional 
development. 
 

 Extra Compensation 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$31,800  

 Extra Compensation 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$27,000 

Contracts 5000-5999: Services 
And Other Operating 
Expenditures 
Supplemental/Concentration 
$200,000  

 Contracts 5000-5999: Services 
And Other Operating 
Expenditures 
Supplemental/Concentration 
$70,000 
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Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$30,000  

 Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$20,000 

Action 11 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

1.11 District will place a 
concentrated focus on students at 
risk of dropping out of school by 
setting up risk indicators and 
individualized plans for students at 
risk of not graduating. Focus on 
Foster Youth, Homeless Students 
and English Learners. 
 

 A tablet was purchased for all high 
school foster youth 
students. 
 
A counselor is in place to support 
our EL students. 
 
An additional case manager to 
support our Foster Youth and 
Homeless students was not hired 
for the 2017/18 school year. 
 

 Certificated Personnel Salaries or 
Contracts for Case Management 
of Foster Youth and Homeless 
Students 1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$116,400  

 Certificated Personnel Salaries or 
Contracts for Case Management 
of Foster Youth and Homeless 
Students 1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 0 

Counselor for English learners 
1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$80,000  

 Counselor for English learners 
1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$107,500 

Materials and supplies 4000-
4999: Books And Supplies 
Supplemental/Concentration 
$50,000  

 Materials and supplies 4000-
4999: Books And Supplies 
Supplemental/Concentration 
$44,000 

Action 12 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

1.12 District will focus on NGSS 
and STEAM opportunities for 
students. 
 

 FOSS kits were purchased for 
science prep classes at three 
elementary school sites. 
 
In partnership with CODE.org, 
Project GUTS was offered at the jr 
highs 
 
A garden curriculum was available 
at all elementary schools. 

 Science materials PreK-5th 
grades 4000-4999: Books And 
Supplies 
Supplemental/Concentration 
$100,000  

 Science materials PreK-5th 
grades 4000-4999: Books And 
Supplies 
Supplemental/Concentration 
$70,000 

Extra compensation for planning 
(garden curriculum) 1000-1999: 
Certificated Personnel Salaries 

 Extra compensation for planning 
(garden curriculum) 1000-1999: 
Certificated Personnel Salaries 
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Each grade level participated in 
structured activity facilitated 
by our garden coordinator. 
 
K-12 music teachers collaborated 
during our 2 district wide 
professional development days. 
They collaborated monthly after 
school to develop a agreements on 
elementary lessons. 
 
Sites purchased additional 
technology devices to increase 
access. 
 

Supplemental/Concentration 
$30,000  

Supplemental/Concentration 
$30,000 

Garden Coordinator 2000-2999: 
Classified Personnel Salaries 
Supplemental/Concentration 
$112,700  

 Garden Coordinator 2000-2999: 
Classified Personnel Salaries 
Supplemental/Concentration 
$91,000 

Computer, Science, and/or 
STEAM Labs materials and 
supplies 4000-4999: Books And 
Supplies 
Supplemental/Concentration 
$140,000  

 Computer, Science, and/or 
STEAM Labs materials and 
supplies 4000-4999: Books And 
Supplies 
Supplemental/Concentration 
$100,000 

Extra compensation for PD and 
Planning for Code.org 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$25,000  

 Extra compensation for PD and 
Planning for Code.org 1000-
1999: Certificated Personnel 
Salaries 
Supplemental/Concentration 
$25,000 

Action 13 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

1.13  District will focus on male 
achievement through culturally 
relevant advisory groups and 
activities for  AA  and Latino males 
in secondary schools 
 
 
 

 A mentoring program for AA, 
Polynesian students was in place 
at PHS. 

 Consultant work for African 
American Male Achievement 
5800: Professional/Consulting 
Services And Operating 
Expenditures 
Supplemental/Concentration 
$30,000  

 Consultant work for African 
American Male Achievement 
5000-5999: Services And Other 
Operating Expenditures 
Supplemental/Concentration 
$35,000 
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Analysis 
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual 
measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.  
 
Describe the overall implementation of the actions/services to achieve the articulated goal. 
PUSD was successful in implementing class size reduction in K-3. Our district was aggressive in reaching this goal ahead of 
mandated timelines. Through negotiations with our teachers’ union, we were able to make this happen. Challenges include having to 
occasionally overflow students to another school where a particular grade level is less impacted. However, we make every effort to 
keep our students enrolled at their home school and to follow a consistent process. 
 
Our district has increased CTE and AP course sections for each of the past four years. This has significantly increased access to a 
number of students. The Board has approved additional courses to expand to next year. There is a cost associated with training and 
materials.  For the past two years all of our AP students were surveyed post AP test administration and teachers were also surveyed. 
The results of these surveys were and will continue to be analyzed in an effort to improve our AP program. 
 
Since the inception of Common Core, PUSD has funded up to 2 days of professional development.  For the past two years, the district 
funded two additional days of professional development for any teacher implementing the newly adopted math and/or English 
Language Arts or Spanish Language Arts materials, in addition to 2 days of professional development for all teachers. This was a 
larger financial commitment in our LCAP. By increasing salaries and FTE across PUSD, the funding amount allotted grew significantly. 
The district is planning to fund only two additional days of professional development outside of the contracted days for teachers during 
the 2018/19 school year. 
 
The Coordinator of Secondary Instruction has been in place and working on curriculum, assessment, and instruction for two years. 
Fortunately, the district had the opportunity to hire an employee with experience in the district as a teacher, academic coach, and site 
administrator. This allowed the coordinator to hit the ground running and to quickly address problem areas. For example, minor 
changes were made in the coaching model at the secondary level that were necessary for larger changes that were implemented at 
the start of the 2017/18 school year. Likewise, both training and input gathered from district stakeholders were key components of 
creating system coherence at the secondary level. The focus of the professional development for the 2018/19 school year will be 
elements from Teaching for Robust Understanding (TRU) and Understanding By Design (UBD). 
 
DIBELS was used at all elementary schools to monitor reading foundation skills. Early literacy coaches at each site were also 
provided. Data shows that students made progress at all of our schools. This has been a three year process. During the initial year, .5 
FTE was allotted to each school with assessment of students as the primary focus.  During the 2016/17 school year, PUSD made 
these .5 FTE into 1.0 FTE positions at each elementary site to ensure that in addition to assessing students, our early literacy coaches 
were able to conduct data conference with our K-3 teachers and coach the teachers in how to address student need based on the 
data. Our data was indicating improvement for our students in reading foundations, so we were expecting a correlation between 
increases in these data in our CAASPP results. We did not see the improvements we were expecting in student performance data. 
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Therefore, our coordinator of Elementary frequently meets with the early literacy coaches to analyze data and plan next steps. The 
2018/19 school year will be the fourth year of our Early Literacy initiative. 
 
Similar to the early literacy coaches at the elementary level, each junior high school also has a site specific coach. Although the junior 
high coaches are site specific, they collaborate frequently to ensure equity for our teachers and our students. 
 
In an effort to bolster our supports for our ELL population, newcomer classes were established at Hillview and Pittsburg High School. 
In choosing Hillview as a junior high site, the district strategically offered students and families the support of the districts first full-
service community school. By making this strategic decision, students and families are not only offered a strong curriculum and 
academic experience, including participation in the Spanish Language Dual Immersion program if applicable, students and families 
are also afforded immediate access to counseling, a food bank, some medical, and a plethora of additional workshops and family 
supports. An additional FTE was placed at the site to make sure all of the newcomer needs could be met. At Pittsburg High School, all 
of our newcomer students were able to checkout a laptop computer so that they could have online access to language acquisition 
programs and to be able to work with technology on classroom and homework assignments. 
 
In 2017/18 we were able to hire an English Language Learner/Dual Language Immersion Coordinator. The position was vacant during 
the 2016/17 school year. Likewise, the district hired a Coordinator of data and reporting for the 2017/18 school year. This has 
supported the timely delivery of data to both the central office and the sites. 
 
         
 
Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 
District benchmarks are showing a minimum of 5% growth in math. The district is using Curriculum Associates iReady assessment 
program as our benchmark assessment which is administered three times each year. Prior to common core implementation, the 
district used Curriculum Associates assessments as benchmarks and found that there was a remarkable correlation between the test 
and the CST results. We were also expecting a high correlation between the growth we have seen and our CAASPP results. 
 
Similar to our local math data, the data from DIBELS shows an increase in the number of students reading at grade level by end of 3rd 
grade. Phonemic Awareness books and phonics screener packets for all K-3 teachers proved valuable in supporting students in early 
literacy. 
 
PUSD believes that our teachers are our greatest resource. We believe that we must provide professional development, time, and 
materials to all teachers. We feel strongly that teachers must have the opportunity to collaborate outside the regular school day. As 
previously mentioned, PUSD has funded up to 2 days of professional development. This year past year, the district funded two 
additional days of professional development for any teacher implementing the newly adopted math materials, in addition to 2 days of 
professional development for all teachers. This was a larger financial commitment in our LCAP. With increasing salaries and FTE 
across the board, the funding amount allotted has grown significantly. However, PUSD is still committed to providing these 
professional development hours to our teachers. During the 2018/19 school year, every teacher will have the opportunity to have two 
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additional professional development days for professional development and planning purposes. The district will once again have to 
allocate more funding to cover the costs of rising salaries and another increase in FTEs. 
 
During the 2017/18 school year, the EL Coordinator worked with the consultant who provided assistance to the district in 2016/17. 
This collaboration provided continuity and assisted the district office in order to best support and guide the DI and ELL programs 
during this period of transition. PUSD continues to allocate funding for a counseling position to support English learners at Pittsburg 
High School. For the 2017/18 school year an additional .5 FTE was hired to support the counseling services for our Puente students at 
Pittsburg High School since we will be expanding that program. In an effort to support all counselors and students by building a 
comprehensive counseling program at the secondary level, the district has contracted with Hatching Results. The district is 
encumbering LCAP funds to ensure that this multi-year project is supported and implemented in a way that establishes best practices 
and systems. 
 
The implementation of Next Generation Science Standards (NGSS) has been challenging in some respects. The district is traditionally 
proud of our Science scores on standardized tests. However, the shift to NGSS has left us in an interesting position. There are not 
many materials on the market that are NGSS ready. Therefore, we have been aggressive in looking for materials and curriculum and 
frameworks that can support the shift to NGSS. In the elementary schools, we have provided FOSS kits for all Science prep teachers. 
At the junior highs, we have partnered with the Stanford University SCALE to develop curriculum frameworks. We have also had 
Computer Science in Science coding modules in all of our 8th grade classes. Our Science teachers have had multiple training 
opportunities from both Stanford and Code.org. During the 2017/18 school year we continued to build on our successes with coding in 
Science classes by expanding to the 6th grade and the 8th grade will begin its first year of integrated Science which marks the end of 
a 3-year transition to having integrated Science in grades 6 – 8. During the 2018/19 school year, all of our students in grades 6-8 will 
have the opportunity to code in Science. Our staff continues to receive professional development, in this case on Project GUTS 
(Growing Up Thinking Scientifically), a program that has partnered with Code.org. PUSD has been recognized for our green initiatives, 
which include our Gardens at the school sites. During the 2017/18 school year, lessons were delivered to all K-5 classes at all 
elementary sites. We are looking to continue the work with our Gardens during the 2018/19 school year. 
 
As previously noted, our district was also able to increase CTE and AP sections. Again, the district has already implemented 4 
additional AP courses and 7 additional CTE courses during the past three years. This has significantly increased access to a number 
of students. The Board has approved additional courses to expand to next year. There is a cost associated with training and materials. 
This year all of our AP students were surveyed post AP test administration and teachers we were also surveyed. The results of these 
surveys will be analyzed in an effort to improve our AP program. 
 
As previously noted in another section of the LCAP, a decision was made to address our African American student population. Many 
of these students are either from low socioeconomic backgrounds, foster children, or struggling learners. Having said that, the district 
is proud that the gap in graduation rates has been closed and that our African American students are right at our district average for 
graduation. A closer look at the data is telling. There is a notable difference in the number of female African American students 
graduating and their male counterparts. In order to address the needs of our African American students, particularly our male 
students, we have set aside funding to contract with providers to meet the needs of this population. The Executive Director and 



Page 26 of 150

Director of Educational Services also participated in a Professional Learning Network, through the California Association of African-
American Superintendents and Administrators and the California Department of Education, to examine the academic performance of 
our African American male students. Part of this work is looking at grade three literacy performance to intervene at the earliest point of 
entry. 
 
         
 
Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures. 
Although we allocated funding to continue with 1.0 FTE early literacy coach at each elementary school, PUSD was not able to recruit a 
qualified applicant prior to the start of the school year. The decision was made to centrally support the site without a coach and the 
position remained vacant throughout the school year. The district is expecting to fill all literacy coaching positions for the 2018/19 
school year at the 1.0 FTE. (1.2) 
 
We secured more certificated substitutes to administer ELPAC. This resulted in less work for classified staff (1.3) 
 
There was no additional cost staff cost for our students to take concurrent enrollment classes (1.4) 
 
Additionally, a coach for our Dual Language Immersion program was not hired for the 2017/18 school year. The district is expecting to 
fill the coaching position for the 2018/19 school year at the 1.0 FTE. (1.8) 
 
Uniforms and equipment were purchased for our Unified and Elementary sports teams. This was allocated to our Parcel Tax. (1.9) 
 
We did not have additional outside consultants to provide professional development to our teachers other than West Ed. (1.10) 
 
An additional case manager to support our Foster Youth and Homeless students was not hired for the 2017/18 school year. The 
district is expecting to fill the case manager position for the 2018/19 school year at the 1.0 FTE. (1.11) 
         

 
Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and 
analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP. 
The addition of a 0.5 FTE Puente counselor for Pittsburg High to accommodate the growth of this program. We were able to recruit a 
coordinator of data management and reporting.  We intend to pursue the recruitment of a case-manager to intensify the supports for 
our Foster Youth. PUSD will continue to increase our CTE course offerings and concurrent enrollment at LMC. Funds for expanding 
the art/music program were reallocated to the parcel tax in 2017/18. Partial funds for athletic materials and uniforms were also 
reallocated to the parcel tax in 2017/18.         
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Annual Update 
 
LCAP Year Reviewed:  2017-18 

 
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. 
 

Goal 2 
Pittsburg Unified will implement professional development and coaching protocols and practices at the site, department, and grade 
level with a focus on the implementation of CCSS through the use of adopted texts, supplemental materials, district identified 
instructional strategies, data analysis, and effective planning practices.          

 
State and/or Local Priorities addressed by this goal: 

State Priorities: X Priority 1: Basic (Conditions of Learning)        
X Priority 2: State Standards (Conditions of Learning)        
X Priority 4: Pupil Achievement (Pupil Outcomes)        

Local Priorities:   
 
Annual Measurable Outcomes 

Expected Actual 

17-18 
The percentage of teachers  appropriately assigned and fully credentialed in 
the subject areas, and for the pupils they are teaching according as 
measured by CTC  will remain at 100% (1A)        

 100% of teachers appropriately assigned and fully credentialed in the subject 
areas, and for the pupils they are teaching. according as measured by CTC - 
Met 

Metric/Indicator 
        

17-18 
The percent of students performing "Meets" or "Exceeds" on the CAASPP in 
English Language Arts will increase from 34% to 39% (2A,2B,4A) 
 
Accelerated growth targets for student groups: 
AA  28 - 33% 
EL  15 - 20% 
LI   32 - 37% 
SWD 5 - 9% 
        

 33% of students scored "Meets" or "Exceeds" on the CAASPP in English 
Language Arts (2017), down 1%.- Not met 
 
Student groups: 
AA  24%, down 4% 
EL  7%, down 8% 
LI   30%, down 2% 
SWD 4%, down 1% 
 



Page 28 of 150

Expected Actual 

Metric/Indicator 
        

17-18 
The percent of students performing "Meets" or "Exceeds" on the CAASPP in 
mathematics will increase from 22% to 27% (2A, 2B, 4A) 
 
Accelerated growth targets for student groups: 
AA  15 - 20% 
EL  13 - 18% 
LI   20 - 25% 
SWD 5 - 9% 
        

 20% of students scored "Meets" or "Exceeds" on the CAASPP in 
mathematics (2017). Down 2% - Not met 
 
Student groups: 
AA 12%, down 3% 
EL   6%, down 7% 
LI 18%, down 2% 
SWD   4%, down 1% 
 

Metric/Indicator 
        

17-18 
Redesignation rate for ELs will increase from 8% to 13%.  (4D,4E)        

Baseline 
        

 Redesignation rate for ELs 14.9%, exceeded 13% target. - Met 

 
Actions / Services 
Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed. 
 
startcollapse 
Action 1 

 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

2.1 To ensure students receive 
high quality instruction, the 
district's professional development 
focus and coaching plan will target 
the integration of CCSS and 
behavior standards, the CA ELD 
standards, and formative and 
summative assessments.  Training 
may include BoardMath, 
BoardLanguage, Universal Design 
Lessons, Marzano's strategies, 
units of study, or creating 

 Two district wide professional days 
focused on our ELA/.ELD math 
adoption. All K-12 math teachers 
participated. Other content 
teachers collaborated on site and 
district goals. 
 
All K-3rd grade teachers 
participated in three additional 
rounds of lesson study around the 
math adoption. Math has 

 Extra compensation for PD for 
Teachers/Substitutes for 
collaboration(Math textbook 
adoption) 1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$158,800  

 Extra compensation for PD for 
Teachers/Substitutes for 
collaboration(Math textbook 
adoption) 1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$150,000 

Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$50,000  

 Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$45,000 
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assessments.  Teachers working 
with special education students will 
be provided targeted professional 
development in instruction and in 
the use of materials aligned to the 
district vision for instruction of 
SWD students. 
 

been a district wide focus at the 
elementary levels with 
overall CAASPP proficiency only at 
20%. 
 
 
Teachers and TOSAs attended 
conferences regarding 
Number Talks. 
 
Ed Tech mentors provided after 
school trainings and support 
on how to incorporate technology 
in their lessons. 
 
Secondary science teachers 
participated in trainings offered 
by Project Lead the Way. 
 

PD & training (Ex. Standards-
based grading, Math, Stanford, 
EL strategies, etc.) 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$50,000  

 PD & training (Ex. Standards-
based grading, Math, Stanford, 
EL strategies, etc.) 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$60,000 

Extra compensation for PD & 
training (Ex. STEAM, Ed Tech, 
DI, etc.) 1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$105,800  

 Extra compensation for PD & 
training (Ex. STEAM, Ed Tech, 
DI, etc.) 1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$75,000 

Action 2 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

2.2 Teachers will be provided 
frequent opportunities to meet 
collaboratively to focus on 
integration of CCSS into lesson 
planning and instruction, to 
observe each other in reciprocal 
teaching, and to provide high 
quality feedback on how to 
improve instruction to support 
underserved students. Teachers 
will meet regularly in teams to 
collaborate on how to analyze 
formative assessment data using a 
common data protocol process for 
lesson planning and effective 
instructional delivery. 
 

 We have maintained our 
instructional coach model with 8 
early literacy (one at each 
elementary school), 1 PreK/TK, 2 
math, 2 ELD/DI, 3 site based (one 
assigned to each jr high 
school), 2 elementary, 2 secondary 
and 4 TIP coaches. We 
did not replace 2 instructional 
coach positions at the 
elementary level due to the 
teacher shortage.We did not hire 
an early literacy coach at one 
elementary site after individual 
received an administrative 
promotion. 
 

 Substitutes for collaboration 
1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$211,700  

 Substitutes for collaboration 
1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$200,000 

Instructional coaches- 8 FTE 
1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$941,100  

 Instructional coaches- 8 FTE 
1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$810,000 

Professional Development & 
Training 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$20,000  

 Professional Development & 
Training 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$20,000 
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Sites brought outside consultants 
to provide professional 
development regarding EDI, early 
literacy intervention and trauma 
informed instruction. 
 
Teachers had an opportunity to 
collaborate with their grade 
level teams for plan around the 
math and ELA/ELD adoptions. 
 

Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$50,000  

 Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$50,000 

Continuation of Common Core 
Planning Time of 2 additional 
days 1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$497,00  

 Continuation of Common Core 
Planning Time of 2 additional 
days 1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$490,000 

Action 3 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

2.3  Non-certificated staff 
(including but not limited to clerical, 
instructional assistants) will receive 
training to be able to access and 
support grade level content and 
behavior goals. 
 

 Classified professional 
development was offered on 
August 14th and October 16th. 
They received 
training on CPI, instructional 
strategies and Special 
Education compliance. 
 

 Professional Development - 2 
days 2000-2999: Classified 
Personnel Salaries 
Supplemental/Concentration 
$168,000  

 Professional Development - 2 
days 2000-2999: Classified 
Personnel Salaries 
Supplemental/Concentration 
$125,000 

Extra compensation 2000-2999: 
Classified Personnel Salaries 
Supplemental/Concentration 
$52,900  

 Extra compensation 2000-2999: 
Classified Personnel Salaries 
Supplemental/Concentration 
$30,000 

Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$10,000  

 Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$10,000 

Action 4 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

2.4 To support the recruitment and 
retention of high quality staff, 
beginning teachers, and those that 
are new to the district or in need of 
support, will receive mentoring to 
ensure that there is a “systemness” 

 PUSD has a partnership with 
CCCOE to offer support for new 
teachers who qualify for a clear 
credential (Teacher Induction 
Program - TIP). We had 34 year 1 
candidates and 23 year 2 

 Teacher Induction Program (TIP) 
Mentors 4 FTE 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$475,600  

 Teacher Induction Program (TIP) 
Mentors 4 FTE 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$407,000 



Page 31 of 150

of practice across all sites.  A plan 
for the recruitment of a diverse and 
skilled work force will be developed 
and recruitment and marketing 
materials will be updated. 
 

candidates. 
 
PUSD aggressively marketed our 
district through multiple 
recruitment events in California 
and across the United States 
Principals and department 
leadership welcome candidates to 
their sites to visit, learn and ask 
questions. 
 
4 TOSAs are staffed to provide 
support to our teachers who 
are eligible for the Teacher 
Induction program 
 
An HR technician is in place 
 
On site teacher mentors are 
available to teachers new to 
PUSD, new to a grade level 
 

Human Resources Credential 
Technician 2000-2999: Classified 
Personnel Salaries 
Supplemental/Concentration 
$68,700  

 Human Resources Credential 
Technician 2000-2999: Classified 
Personnel Salaries 
Supplemental/Concentration 
$63,400 

Materials & supplies 4000-4999: 
Books And Supplies Title II 
$10,000  

 Materials & supplies 4000-4999: 
Books And Supplies Title II 
$10,000 

Training & Conferences 5000-
5999: Services And Other 
Operating Expenditures Title II 
$20,000  

 Training & Conferences 5000-
5999: Services And Other 
Operating Expenditures Title II 
$20,000 

Mentor teachers at each school 
site for new or intern teachers 
1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$100,000  

 Mentor teachers at each school 
site for new or intern teachers 
1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$60,000 

Marketing plan 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$11,000  

 Marketing plan 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$15,000 

Printing of district materials for 
marketing and information 5900: 
Communications 
Supplemental/Concentration 
$50,000  

 Printing of district materials for 
marketing and information 5900: 
Communications 
Supplemental/Concentration 
$48,000 

Training & Conferences 
(Recruiting) 5000-5999: Services 
And Other Operating 
Expenditures 
Supplemental/Concentration 
$20,000  

 Training & Conferences 
(Recruiting) 5000-5999: Services 
And Other Operating 
Expenditures 
Supplemental/Concentration 
$18,000 

TIP Support with CCCOE 5800: 
Professional/Consulting Services 

 TIP Support with CCCOE 5800: 
Professional/Consulting Services 
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And Operating Expenditures 
Educator Effectiveness Block 
Grant $160,000  

And Operating Expenditures 
Educator Effectiveness Block 
Grant $140,000 

Action 5 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

2.5  Leadership training and 
ongoing support will be provided to 
site administrators and counselors 
so they can effectively support and 
monitor the implementation of 
CCSS, the use of data to inform 
instruction, the monitoring of 
intervention systems, and the 
implementation and monitoring of 
the Pittsburg Behavior Learning 
Model (PBLM) to support the 
achievement of all students.  A 
plan and timeline for developing a 
performance management plan will 
be established. Update: 
Performance management plan in 
year one. 
 

 PUSD provided coaching and 
mentoring support for all new 
administrators and also provided a 
Tier II credentialing 
program for all qualifying 
administrators. 
 
Instructional coaches participate in 
a professional 
development series with SVMI 
 

 Materials & Supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$10,000  

 Materials & Supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$10,000 

Training & Conferences 5000-
5999: Services And Other 
Operating Expenditures 
Supplemental/Concentration 
$15,000  

 Training & Conferences 5000-
5999: Services And Other 
Operating Expenditures 
Supplemental/Concentration 
$15,000 

Consultants (new administrators) 
5800: Professional/Consulting 
Services And Operating 
Expenditures Title II $80,000  

 Consultants (new administrators) 
5800: Professional/Consulting 
Services And Operating 
Expenditures Title II $60,000 

Consultants (instructional 
coaches) 5800: 
Professional/Consulting Services 
And Operating Expenditures Title 
II $20,000  

 Consultants (instructional 
coaches) 5800: 
Professional/Consulting Services 
And Operating Expenditures Title 
II $15,000 

Action 6 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

2.6 A monitoring protocol will be 
used to monitor the impact of 
targeted professional development 
by observing instructional practices 
and analyzing student assessment 
results to ensure that PD activities 
lead to improved instructional 
practices and on student 

 Each school site has a leadership 
team. The leadership team 
meet monthly to review site goals 
and data. 
 

 Department chair or leadership 
team release time 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$100,000  

 Department chair or leadership 
team release time 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$80,000 

Extra compensation 1000-1999: 
Certificated Personnel Salaries 

 Extra compensation 1000-1999: 
Certificated Personnel Salaries 
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achievement.  District office staff 
will design a communication, 
reporting, monitoring, and 
accountability process and/or 
structure for the implementation of 
high level district programs and/or 
activities, including implementation 
of CCSS, intervention programs, 
restorative practices, etc. Update: 
Priority areas; work plans 
established 
 

Supplemental/Concentration 
$21,200  

Supplemental/Concentration 
$15,000 

Consultant 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$25,000  

 Consultant 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$25,000 

Action 7 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

2.7 Professional Development for 
staff regarding Special Education 
compliance and create plan for 
professional development for 
teachers serving students with 
disability. Update: Review 
completed. Continuing with 
additional professional 
development. 
 

 Stetson provided 2-3 days of  
training for all site 
teams throughout the year. 
 
Stetson provided a 1 day district 
training for all instructional aides. 
 

 Professional development and 
training (Stetson) 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$36,000  

 Professional development and 
training (Stetson) 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$36,000 

Extra compensation for teachers 
(Planning and Substitute costs) 
1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$105,900  

 Extra compensation for teachers 
(Planning and Substitute costs) 
1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration $ 
90,000 

Action 8 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

2.8 Professional Development for 
Site Leaders: Critical Friends 
Equity Focused Groups 
 

 Site principals participated in a 
monthly professional 
development opportunity to 
collaborate with their colleagues 
to focus on site needs with the lens 
on equity. An outside 

 Critical Friends Equity Focus 
Groups led by facilitators 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$50,000  

 Critical Friends Equity Focus 
Groups led by facilitators 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$30,000 
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organization provided facilitators 
the groups 
 

 

Analysis 
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual 
measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.  
 
Describe the overall implementation of the actions/services to achieve the articulated goal. 
PUSD provides many professional development opportunities for our teachers. As previously mentioned we have a number of 
Teachers on Special Assignment (TOSA) who provide academic coaching. We have early literacy coaches, academic coaches both 
site based and district based, and Teacher Induction Program (TIP) coaches (formerly BTSA) who provide services exclusively to new 
teachers. Although we employee 4 TIP coaches, all of our TOSAs provide services to new teachers. New teacher trainings occur 
before the school year commences and occur regularly throughout the year both during the school day and outside of the school day. 
Similarly, opportunities for all teachers to receive coaching is available both during the school day and outside of the school day. 
There is an effort to be mindful of the substitute shortage and to honor teaching time by not pulling teachers from the classroom 
setting with any amount of frequency. 
 
In the elementary setting, 3 rounds of lesson study focused on math for 4th and 5th grade. In the secondary there was a shift to an 
action research model that focused more on student learning as a vehicle for teacher reflection. A variety of PK/TK trainings were also 
offered to appropriate staff. Additionally, mentor teachers were provided for those that did not qualify for TIP. And, funding for Ed Tech 
mentors was also provided for each site, although an Ed tach mentor could not be identified at every school site. 
 
All of the above mentioned coaching is in addition to the 2 days of professional development traditionally funded by the district. This 
year past year, the district funded two additional days of professional development for any teacher implementing the newly adopted 
ELA or ELD materials, in addition to 2 days of professional development for all teachers. This was a larger financial commitment in our 
LCAP. With increasing salaries and FTE across the board, the funding amount allotted has grown significantly. However, PUSD is still 
committed to providing part of these professional development hours to our teachers. During the 2018/19 school year, every teacher 
will have the opportunity to have the equivalent of two additional professional development days outside of what is specified in the 
contract.  The district will once again have to allocate more funding to cover the costs of rising salaries and another increase in FTEs. 
 
Finally, it should be noted that not all of the professional development was organically home grown. Training and conferences through 
ACSA, CAAASA, CABE, Number Talks, ELD,  CALSA, AERIES, CSBA, WestEd etc... occurred where it made the most sense. Such 
training and professional development was both brought directly to PUSD or in some cases appropriate staff members (i.e. TOSAs, 
Administrators, Teachers, etc...) traveled where such trainings and conferences occurred. 
 
Support for our administrators has also continued to be funded through our LCAP. All of our first and second year Principals in PUSD 
work with a coach who has been with the district for over 10 years. Many Principals decide to work with the coach after the initial two 
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years and at which point site funding is used. All site Principals also work with SFCESS. The work with SFCESS centers on problems 
of practice with an equity lens. Principals work in feeder school pattern cohorts to collaborate and support on another in a series of 
facilitated meetings that rotate through each Principal’s home campus. 
 
Our focus on Special Education has been continued since the 2016/17 school year and will be a focus again during the  2018/19 
school year. As previously mentioned, PUSD students with disabilities performed two or more levels below “all student” performance. 
We anticipated the low scores for our students with disabilities and prior to receiving any scores at all had a complete external 
evaluation of our Special Education programs. This past year, we contracted with Stetson and Associates to provide training and 
guidance to our district and site administrators and teachers. Again, PUSD is going to continue our work with Stetson in order to 
implement what we have learned and continue to foster professional development opportunities to our certificated staff. Additionally, in 
2017/18, PUSD  invested in professional development for our classified staff as well. We are looking to continue offering opportunities 
for professional growth to our classified members in 2018/19. 
 
         
 
Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 
These actions have substantially increased in number, coordination, focus and skill level with all staff, with a focus on retention and 
capacity building. The intensity of professional development, coaching and mentoring, fosters increased professionalism, satisfaction, 
instructional equity, special education compliance, and student engagement. Our Teacher Induction Program (TIP) has both increased 
our capacity as a district and facilitated the process for many of our teachers to clear their teaching credential, which ultimately 
improves retention.         
 
Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures. 
None noted.         

 
Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and 
analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP. 
PUSD is going to increase funding for mentor teachers since the program is so popular and in line with our goal and outcomes. (2.4)         
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Annual Update 
 
LCAP Year Reviewed:  2017-18 

 
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. 
 

Goal 3 
Pittsburg students will be supported physically, socially, emotionally and psychologically in environments that are conducive to 
learning.  Community and parent/guardian engagement will increase through improved communication and the coordination of 
resources and efforts to ensure students are college and career ready upon graduation.          

 
State and/or Local Priorities addressed by this goal: 

State Priorities: X Priority 1: Basic (Conditions of Learning)        
X Priority 3: Parental Involvement (Engagement)        
X Priority 5: Pupil Engagement (Engagement)        
X Priority 6: School Climate (Engagement)        

Local Priorities:   
 
Annual Measurable Outcomes 

Expected Actual 

17-18 
Reduction in truancy rate from 36% to 32%        

 The truancy rate for 2017 - 2018 was 26.2% per A2A - Met 

17-18 
The number of parents who complete the Early Literacy series will increase 
by 10.        

 55 parents participated in the 2017-2018 Early Literacy Series (was offered 
once in the school year) - Not met 

Metric/Indicator 
        

17-18 
The number of parents who complete the 10-week Parent Project 
(Secondary) will increase by 10        

 75 parents participated in the 2017-2018 Parent Project Series (was offered 
twice in the school year) - Met 

17-18 
The number of families who complete the Parent Project Jr.  Loving 
Solutions 8-week series will increase by 10.        

 80 parents participated in the 2017-2018 Loving Solutions Series (was 
offered twice in the school year) - Met 
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Expected Actual 

Baseline 
        

17-18 
The number of suspension for students in grades 4-12 for 48900 K as 
measured by AERIES offenses will decrease by 5%. (6A) 
 
The number of suspension for AA students in grades 4-12 for 48900 K 
offenses will decrease by 5%. 
 
The number of suspension for Hispanic students in grades 4-12 for 48900 K 
offenses will decrease by 5%. 
        

 The number of suspension for students in grades 4-12 for 48900 K offenses 
for 2017 - 2018 was 310. - Not met 
 
The number of suspension for AA students in grades 4-12 for 48900 K 
offenses for 2017 - 2018 was 114. -Not met 
 
The number of suspension for Hispanic students in grades 4-12 for 48900 K 
offenses for 2017 - 2018 was 190. - Not met 
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Expected Actual 

17-18 
Elementary Schools: 
 
The % of students who score 4 or above in Grit will increase from 71% to to 
73%. 
 
The % of students who score a 4 or above in Growth Mindset will increase 
from 72.2% to 74%. 
 
 
The % of students who score a 4 or above in School Safety will increase 
from 65.8% to 70%. 
 
The % of students who score a 4 or above in Self-Efficacy will increase from 
69.3% to 72%. 
 
 
The % of students who score a 4 or above in Self-Management will increase 
from 76.6% to 80%. 
 
The % of students who score a 4 or above in Social-Awareness will increase 
from 76.4% to 79%. 
 
 
Secondary Schools: 
 
 
 
The % of students who score 4 or above in Grit will increase from 72.4% to 
to 75%. 
 
 
The % of students who score a 4 or above in Growth Mindset will increase 
from 67.9% to 71%. 
 
The % of students who score a 4 or above in School Safety will increase 
from 68.2% to 71%. 
 
The % of students who score a 4 or above in Self-Efficacy will increase from 
67.2% to 70%. 
 
The % of students who score a 4 or above in Self-Management will increase 
from 75.9% to 79%. 
 
 
The % of students who score a 4 or above in Social-Awareness will increase 
from 70.2% to 73%. 
 
The % of students who score a 4 or above in Social Perspective Taking will 
increase from 62.8% to 66%. 
        

 Elementary Schools (3-5): 
% Favorable = % who mostly or always self-report strength in that area. Goal 
to increase 2% year-to-year. 
 
Favorable %: 
 
Baseline (16/17)                        17/18 
 
Grit: 58%                                   Grit: 57% Favorable, down 1% 
 
Growth Mindset: 56%               Growth Mindset: 59%, exceeded goal. 
 
 
'School Safety: 44%                  School Safety: 45%, goal half met 
 
Self-Efficacy: 56%                     Self-Efficacy: 57%, goal half met 
 
 
Self-Management: 63%             Self-Management 65%, met goal 
 
Self-Awareness: 65%                 Self-Awareness: 66%, goal half met 
 
 
Secondary Schools 
 
Baseline (16/17)                         17/18 
 
Grit: 58%                                      Grit: 57%, down 1% 
 
 
Growth Mindset: 45%                  Growth Mindset: 47%, goal met. 
 
School Safety: 42%                     School Safety: 42%, level, goal not met. 
 
Self-Efficacy: 44%                        Self-Efficacy: 43%, down 1%. 
 
Self-Management: 65%                Self-Management: 65%, level, goal not met. 
 
 
Social-Awareness: 56%               Social-Awareness: 56%, level, goal not met 
 
Social Perspective Taking: 37%   Social Perspective Taking: 36%, down 1%. 
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Expected Actual 

Metric/Indicator 
        

17-18 
100% of Pittsburg facilities included in the Williams walk-throughs are rated 
"Good" or above. (1C)        

Baseline 
        

 100% of Pittsburg facilities included in the Williams walk-throughs are rated 
"Good" or above. 

17-18 
Student,Parent and Family survey to provide information on safety and 
school connectedness (6C) -to be determined once developed        

Baseline 
        

 Students, Parents and Families who feel schools are safe and feel connected 
to schools. 
 
2017-18 Baseline – Healthy Kids Survey, Grades 5, 7, 9, 11 and Continuation 
HS (C) – Strongly Agree (SA) & Agree tallies (A): 
 
Students feel Connected to School: 
SA         A 
5th:    33% 31% 
7th:    11% 38% 
9th:            9%         34% 
11th:          8%         34% 
C:    17% 36% 
 
Students Feel Safe at School: 
SA         A 
5th:      29% 31% 
7th:     12% 41% 
9th:            11% 35% 
11th:          10% 31% 
C:     35% 31% 
 
Schools Welcome Parent Input: 
SA         A 
All:     35% 46% 
ES:    39% 44% 
MS:          30% 50% 
HS:           27% 49% 
C:     71% 21% 
 
Schools Actively Seek Parent Input for Important Decisions: 
SA         A 
All:     23% 41% 
ES:    26% 37% 
MS:          17% 45% 
HS:           18% 49% 
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Expected Actual 
C:     67% 13% 
 
Parents Feel School is a Safe Place: 
SA         A 
All:     29% 50% 
ES:    35% 49% 
MS:          25% 51% 
HS:           20% 52% 
C:     67% 27% 
 
 
 
 

Metric/Indicator 
        

17-18 
The chronic absenteeism rate will decrease to 11% (5B)        

Baseline 
        

 Per the California Dashboard, the chronic absenteeism rate for 2016 - 2017 
was 13.6% - Not met 

17-18 
The attendance rate will increase to 95.5% (5A)        

 The attendance rate for 2017 - 2018 was 95.2% - Not met 

Metric/Indicator 
        

17-18 
The expulsion rate will be below 0.1% (6B)        

Baseline 
        

 Per Data Quest, the 2016-17 expulsion rate: - Met 
 
Pittsburg Unified: 0.02% 
County: 0.04% 
Statewide: 0.09% 
 
 

Metric/Indicator 
Sites having representative attended DAC or DELAC meeting (3A, 3B, 3C)        

17-18 
The percentage of school site representatives that attend DELAC/DAC 
meetings will increase to 77%        

Baseline 
The percentage of school site representatives that attended DELAC/DAC 
meetings were 76%        

  

Metric/Indicator 
        

 The suspension rate for 2016/17 per the California Dashboard is 6.8% -Not 
met 
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Expected Actual 

17-18 
The suspension rate will decrease to 6.0%  (6A)        

Baseline 
        

 
Actions / Services 
Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed. 
 
startcollapse 
Action 1 

 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

3.1 Parent services, training and 
workshops (including but not 
limited to, Early Literacy,Students 
with Disabilities, English classes) 
will be offered to support family 
engagement with the District and 
school sites.  Family Engagement 
Plans will be created for each site. 
District and sites will fully 
implement parent involvement 
policies and programs at all 
schools that meet federal 
requirements and district goals. 
 
 
 

 We have parent and family liaisons 
staffed at each school 
sites. 
 
A district parent and family 
coordinator in in place to oversees 
all site liaisons. 
 
Parent workshops and classes 
have been offered throughout 
the year around topics such as 
early literacy, truancy, and 
ways to support your child. Each 
site administrator works with 
the parent liaison to develop a 
family engagement plan. We 
expanded the number workshops 
due to parent requests. 
 
Sites have used their budgets to 
fund additional clerical staff 
for support 
 

 Salaries- including but not limited 
to clerks, student service 
coordinators etc. 2000-2999: 
Classified Personnel Salaries 
Supplemental/Concentration 
$190,500  

 Salaries- including but not limited 
to clerks, student service 
coordinators etc. 2000-2999: 
Classified Personnel Salaries 
Supplemental/Concentration $ 
150,000 

Parent Ed classes & staff 5000-
5999: Services And Other 
Operating Expenditures 
Supplemental/Concentration 
$60,000  

 Parent Ed classes & staff 5000-
5999: Services And Other 
Operating Expenditures 
Supplemental/Concentration $ 
60,000 

Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$100,000  

 Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$80,000 

Parent & Family Volunteer 
Coordinator- District 2000-2999: 
Classified Personnel Salaries 
Supplemental/Concentration 
$179,000  

 Parent & Family Volunteer 
Coordinator- District 2000-2999: 
Classified Personnel Salaries 
Supplemental/Concentration 
$150,000 

Parent & Family Liasions - 14 
FTE 2000-2999: Classified 
Personnel Salaries 

 Parent & Family Liasions - 14 
FTE 2000-2999: Classified 
Personnel Salaries 
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Supplemental/Concentration 
$822,300  

Supplemental/Concentration 
$690,000 

Parent Volunteer Aides 2000-
2999: Classified Personnel 
Salaries 
Supplemental/Concentration 
$118,200  

 Parent Volunteer Aides 2000-
2999: Classified Personnel 
Salaries 
Supplemental/Concentration 
$102,400 

Action 2 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

3.2  District and school sites will 
actively recruit parents/families to 
participate in site and district-level 
decision-making advisory groups 
(i.e. Site Council, ELAC, PAAACT, 
DAC, DELAC, Budget Advisory 
Committee, CAC and other 
committees.) 
 

 District and school sites meet on a 
monthly basis with 
stakeholders to review data and 
district/site goals. 
 

 Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$20,000  

 Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$15,000 

Materials & Supplies 5000-5999: 
Services And Other Operating 
Expenditures 
Supplemental/Concentration 
$10,000  

 Materials & Supplies 5000-5999: 
Services And Other Operating 
Expenditures 
Supplemental/Concentration 
$7,000 

Action 3 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

3.3 Sites will provide timely two 
way communication in a format 
and language understandable to 
parents/families and community 
members about student 
achievement, academic 
expectations, accountability 
requirements, and how parents 
can support their students' 
academic success.  Policies and 
practices will be implemented to 
enhance matriculation between 
grade spans, including meetings 
with incoming kindergarten 

 Sites use multiple ways to 
communicate with parents. 
AERIES parent portal, InTouch, 
Remind, Sangha and Peachtree 
are a few examples. 
 
We only have one translator in 
place. The position was 
posted several times. 
 
An outside vendor is used for bulk 
mailings for EL Annual Notification, 
CAASPP and Summer School. 
 

 Contracts (Ex. Etruancy, SPSA, 
SARC. AERIES Parent Portal) 
5000-5999: Services And Other 
Operating Expenditures 
Supplemental/Concentration 
$180,000  

 Contracts (Ex. Etruancy, SPSA, 
SARC. AERIES Parent Portal) 
5000-5999: Services And Other 
Operating Expenditures 
Supplemental/Concentration 
$125,000 

Translation support services 
5000-5999: Services And Other 
Operating Expenditures 
Supplemental/Concentration 
$30,000  

 Translation support services 
5000-5999: Services And Other 
Operating Expenditures 
Supplemental/Concentration 
$18,000 
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families, DI families, incoming 6th 
and 9th graders and their families, 
and transitional meetings for Sped 
students. 
 

Translator (2) 2000-2999: 
Classified Personnel Salaries 
Supplemental/Concentration 
$140,000  

 Translator 2000-2999: Classified 
Personnel Salaries 
Supplemental/Concentration 
$46,200 

Attendance worker 2000-2999: 
Classified Personnel Salaries 
Supplemental/Concentration 
$60,000  

 Attendance worker 2000-2999: 
Classified Personnel Salaries 
Supplemental/Concentration 
$32,000 

Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$25,000  

 Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$20,000 

Contracts (ex. mailings) 5000-
5999: Services And Other 
Operating Expenditures 
Supplemental/Concentration 
$50,000  

 Contracts (ex. mailings) 5000-
5999: Services And Other 
Operating Expenditures 
Supplemental/Concentration 
$50,000 

Action 4 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

3.4 Full Service Community 
Schools program will be developed 
to provide services, support, and 
opportunities that will lead to 
improved student learning, 
stronger families, and healthier 
school communities. 
 

 A Full Service Community 
Coordinator is in place at Hillview 
Jr. High and Highlands 
Elementary. The coordinator at 
Highlands resigned mid-year. The 
position will be filled for the 
2018/19 school year. 
 
We contract with an outside 
company to provide an analysis 
on our program. 
 

 Community School Coordinator (2 
FTE)  & part time District 
Coordinator 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$234,600  

 Community School Coordinator 
(2 FTE)  & part time District 
Coordinator 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$149,500 

Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$15,000  

 Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$12,000 

Contract- complete needs 
assessment 5000-5999: Services 
And Other Operating 
Expenditures 

 Contract- complete needs 
assessment 5000-5999: Services 
And Other Operating 
Expenditures 
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Supplemental/Concentration 
$15,000  

Supplemental/Concentration 
12,000 

Action 5 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

3.5  Coaching in the Pittsburg 
Behavior Learning Model  provided 
to administrators, teachers and 
support staff.  This training 
includes how staff can support the 
needs of students with behavioral 
challenges. Each site will ensure 
that students are instructed in the 
"3Bes" of appropriate and 
expected behavior and that sites 
exhaust all means of support and 
intervention prior to exploring 
alternative programs or 
placements.  Restorative Justice 
training will be scheduled and 
implemented at all school sites. 
Update: The District will focus on 
developing a clear response to 
intervention model, with each site 
implementing their own RTI model 
in 17-18. 
 
 

 Soul Shoppe provides a PBIS 
curriculum for all elementary 
schools. 
 
We have contract with an outside 
organization to facilitate the 
Restorative Justice program at all 
school sites. This is the 
third year for secondary schools 
and the second year for all 
elementary sites. 
 

 Curriculum- lifeskill, anti-bullying, 
character education, etc. 4000-
4999: Books And Supplies 
Supplemental/Concentration 
$20,000  

 Curriculum- lifeskill, anti-bullying, 
character education, etc. 4000-
4999: Books And Supplies 
Supplemental/Concentration 
$20,000 

Counselors- 2.5 FTE 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$341,200  

 Counselors- 2.5 FTE 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$293,000 

Consultants (ex. SEEDs, 
Restorative Justice) 5000-5999: 
Services And Other Operating 
Expenditures 
Supplemental/Concentration 
$865,000  

 Consultants (ex. SEEDs, 
Restorative Justice) 5000-5999: 
Services And Other Operating 
Expenditures 
Supplemental/Concentration 
$850,000 

Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$20,000  

 Materials & supplies 4000-4999: 
Books And Supplies 
Supplemental/Concentration 
$20,000 

Psychologist (3 FTE) 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$364,400  

 Psychologist 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$294,000 

Extra compensation (Counselor 
support) 1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$30,000  

 Extra compensation (Counselor 
support) 1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$30,000 
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PBIS at all elementary schools 
5000-5999: Services And Other 
Operating Expenditures 
Supplemental/Concentration 
$100,000  

 PBIS at all elementary schools 
5000-5999: Services And Other 
Operating Expenditures 
Supplemental/Concentration 
$112,000 

Action 6 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

3.6 Additional class and program 
resources will be provided to 
ensure that students with 
behavioral challenges and/or those 
in need of counseling support 
receive appropriate instruction and 
services. Mental Health Services 
are expanded to provide access for 
all students. Update: the District 
will revise the structure and 
support of the CEC programs in 
17-18. 
 

 We have 2 CEC classes in place 
at the elementary level. 
Each class has is assigned 2 
instructional aides 
 
A counselor is in place to provide 
support at BDHS. 
 
We have 2 behaviorists in place. 
Behavorists provide training 
and consultation for Tier 1-2 
behavior interventions and 
positive behavior management. 
 
We contract with outside vendors 
to provide a variety of 
support to our school sites. Lincoln 
Center provides support 
to all 13 school sites. 4 Corners, 
REACH and Sucessful 
Purpose provide support to our 
secondary sites. 
 
In collaboration with Pittsburg PD, 
there is an SRO assigned 
to each secondary school site. The 
SROs support elementary 
schools when needed. 
 
We hired a Coordinator of Socio-
Emotional support to 

 CEC teachers (2FTE) 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$238,200  

 CEC teachers (2FTE) 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$204,400 

School counselor 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$92,600  

 School counselor 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$92,000 

CEC aides (4 FTE) 2000-2999: 
Classified Personnel Salaries 
Supplemental/Concentration 
$174,300  

 CEC aides (4 FTE) 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$148,600 

Behaviorists (2 FTE) 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$231,700  

 Behaviorists (2 FTE) 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$200,500 

Consultants (Lincoln Center, 4 
Corners, REACH, Successful 
Purpose) 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$570,000  

 Consultants (Lincoln Center, 4 
Corners, REACH, Successful 
Purpose) 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$650,000 

Safety dog contract 5800: 
Professional/Consulting Services 
And Operating Expenditures 

 Safety dog contract 5800: 
Professional/Consulting Services 
And Operating Expenditures 
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oversee the mental health services 
throughout the district 
 

Supplemental/Concentration 
$60,000  

Supplemental/Concentration 
$40,000 

SRO 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$150,000  

 SRO 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
150,000 

Coordinator of Socio-Emotional 
Supports 1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$176,200  

 Coordinator of Socio-Emotional 
Supports 1000-1999: Certificated 
Personnel Salaries 
Supplemental/Concentration 
$177,000 

Action 7 
 

Planned  
Actions/Services 

 

Actual  
Actions/Services 

 

Budgeted  
Expenditures 

 

Estimated Actual  
Expenditures 

3.7  District will provide workshops 
and training in cultural competency 
to increase staff's understanding of 
diversity and ability to appropriately 
address students' and families' 
needs. 
 

 Staff received training on our 
district PD day. 
 
Clerical staff received additional 
training during the school year. 
 
Training was offered to our Hillview 
and Highlands staff through our 
Full Service Community School 
efforts. 
 

 Consultants (Ex. Unconscious 
Bias) 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$30,000  

 Consultants (Ex. Unconscious 
Bias) 5800: 
Professional/Consulting Services 
And Operating Expenditures 
Supplemental/Concentration 
$16,000 

Extended Hours for professional 
development 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$10,000  

 Extended Hours for professional 
development 1000-1999: 
Certificated Personnel Salaries 
Supplemental/Concentration 
$7,000 

 

Analysis 
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual 
measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.  
 
Describe the overall implementation of the actions/services to achieve the articulated goal. 
PUSD has invested in making certain each school site has a full time Parent and Family Liaison, with the exception of Pittsburg High 
School which has two. This has been extremely successful as we have been able to offer parent classes and workshops throughout 
the year. There is centralized support for the site based liaisons to ensure even implementation across sites. By providing these 
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workshops and classes, we have significantly increased parent involvement at most sites. Our parents are not only learning what the 
schools offer, but the workshops and classes are tailored to giving the parents the knowledge and tools to best support their students 
growth in both academically and socially and emotionally. 
Attendance is a not only used as an indicator of measurement for our district, but it is recognized as a key indicator in student 
performance. PUSD has a recognized Student Attendance Review Board (SARB) in place to support our attendance rates. In our 
LCAP we are also continuing to fund a Child Welfare and Attendance worker. We are continuing to fund this area to support the work 
of the Student Welfare and Attendance worker ramping up to the start of the 2018/19 school year and for the beginning of the 2018/19 
school year. 
 
PUSD is also continuing to partner with the Pittsburg Police Department to provide a School Resource Officer (SRO) at each of our 
secondary school sites. We are beginning a new three year contract during the 2018/19 school year. There is an increase from four 
SROs in the expiring three year contract to five SROs in the impending contract. This increase will mostly provide more coverage at 
Black Diamond High School and expanded coverage at Pittsburg High School. 
 
As our various stakeholder groups pointed out during stakeholder meetings, there is a significant need for social-emotional supports 
for our student population. In order to meet the needs of a highly diverse student population, we contract with a number of consultants 
who serve as resources at our school sites. Some of the most significant programs are funded through our LCAP. The district 
contracts with SEEDS for Restorative Justice. The SEEDS providers operate in a number of tiers if you think in terms of Response To 
Intervention (RTI). Specifically, staff and student groups are trained in restorative practices. Likewise, the providers facilitate harm 
circles. The district also has a contract with Lincoln Family Services to provide counseling at all of our school sites. This contract is 
maximized to support as many students as possible. We have a contract with Lincoln Mental Health Services to support specialized 
counseling to both general education students (HOPE) and our students identified with special needs (Excel). The district is again 
increasing Lincoln services for the 2018/19 school year in order to meet the high demand of our two high schools. During the 2017/18 
school year, the district contracted with Community Options for Families and Youth (COFY) to place more professionals with 
specialized training in our Counseling Enriched Classrooms (CEC). There is also funding to support smaller contracts with the Center 
for Human Development and Successful Purpose. Programs such as these are targeted towards students from low socio economic 
background, foster students, and English Language Learners who are in need of counseling, gang intervention/prevention, and 
mentoring. 
 
Although PUSD has a plethora of supports at a number of our schools, there is not a highly systematized way of running the programs 
in a coherent and data driven format. During the 2016/17 school year, Highlands Elementary school joined Hillview Junior High School 
as the second school in the district to be considered a Full Service Community School (FSCS). The LCAP funds the FSCS coordinator 
position at each schools. We have seen system coherence emerge with the work that the two schools sites have done. These sites 
are beginning to rely on data and practices such as developing early warning indicators and creating Coordination of Services Team 
(COST) teams to meet the needs of all students.  During the 2017/18 school year, this work was highlighted and professional 
development was provided to site administrators for initial implementation of these best practices. There is coordination in services 
that is a model for the remaining schools in the district. The Contra Costa County Office of Education has recognized and supports the 
work happening in the PUSD and has reached out to us to offer an opportunity to further immerse ourselves in Multi-Tiered Systems of 



Page 48 of 150

Support (MTSS). Our coordinator of social emotional learning is overseeing this work and using it as a platform for our growth in the 
development of a Multi-Tiered Systems of Supports (MTSS) as a district. 
 
         
 
Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA. 
Our restorative justice program was implemented at the elementary level during the 2016/17 school year, thus more staff were trained 
at all sites. Based on feedback and survey data, the district knew that restorative justice did not immediately take at all of the 
elementary sites. Therefore, during the spring of 2016/17 we surveyed and chose a PBIS program, Soul Shoppe, to implement at 
every elementary site during the 2017/18 school year. Additionally, there was an emphasis on providing professional development on 
restorative practices for classified employees and noon-duty supervisors. 
 
Our Lincoln Mental Health and other community programs served over 760 students, while our behavior specialists provided Tier 3 
services to more than 150 students. The number and efficiency of services provided at our two community schools increased 
significantly. Increased compliance for our Special Education program. 
 
         
 
Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures. 
We only had (1) translator in place for the 2017/18 school year. (3.3) 
 
The full service community school coordinator for the elementary level resigned mid year. The districts intends to fill that position for 
the 2018/19 school year.(3.4) 
 
         

 
Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and 
analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP. 
PUSD completed our second year of administering a Social Emotional Learning (SEL) survey. The use of Panorama for our SEL 
survey was based, in-part, on the fact that the questions on the survey are nationally normed. Furthermore, Panorama was able to 
provide us with data in easy to read graphs to provide to our site administrators and our school sites. The SEL Coordinator was the 
point person responsible for ensuring that surveys were complete and that the data from the surveys was provided. 
 
The California Healthy Kids Survey was administered to students, parents, and staff during the 2017/18 school year. The coordinator 
of data and reporting is the point person for this survey, which will also be administered during the 2018/19 school year. 
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Additionally, we are beginning a new three year contract during the 2018/19 school year. There is an increase from four SROs in the 
expiring three year contract to five SROs in the impending contract. This increase will mostly provide more coverage at Black Diamond 
High School and expanded coverage at Pittsburg High School. 
 
The addition of a fifth program specialist will help meet the needs of our SPED population; a population that is growing in numbers. 
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Stakeholder Engagement 
 

 

LCAP Year: 2018-19 
 

 

Involvement Process for LCAP and Annual Update 
 
How, when, and with whom did the LEA consult as part of the planning process for this LCAP/Annual Review and Analysis? 

The Pittsburg Unified School District (PUSD) Educational Services staff began collecting information on the 2017-2020 Local Control 
Accountability Plan (LCAP), programs, and activities beginning in February 2017. There was a thorough review of the priority areas. 
Feedback was gathered in order to determine which programs and/or services to continue, expand, or eliminate. Due to the 
significant number of African American students in Pittsburg Unified and the existence of an opportunity gap, a decision was made by 
district administrators to continue to include these students as one of the groups identified in the plan of needing additional support. 
 
Presentations to stakeholder groups included quantitative and qualitative data related to the state priorities and a list of activities and 
programs that have been implemented over the past year and supported by LCFF funds. The information was discussed and 
analyzed in small groups in order to identify those educational programs that should be added or expanded to better serve English 
learners, foster youth, low income students, African American students, and students with disabilities. The consultation groups make-
up of community stakeholders included, but was not limited to, students; parents; certificated staff members; classified staff 
members; administrators; community members; representatives from community organizations; etc. The data reviewed by the 
consultation groups included demographic data, California Assessment of Student Performance and Progress (CAASPP) results, and 
graduation rate and drop out data. Meetings with School Site Councils (SSC), English Learner Advisory Committee (ELAC), and staff 
occurred between February and May 2017. During these meetings,the Superintendent notified the public of the opportunity to submit 
written comments. The district consulted with representatives from the Contra Costa County Office of Education in a one-on-one 
sessions for input and advice on the update and revision of the plan. The Superintendent has not received any written requests for 
further information or suggested changes to the plan. 
 
The District Advisory Committee (DAC) and District English Learner Advisory Committee (DELAC) serve as the required parent 
advisory committee whose members primarily include parents representing English learners, foster youth and low-income parents. 
Feedback was collected during a joint DELAC/DAC meeting on March 13, 2018. 
 
The LCAP draft was available for public review on the website on June 8, 2018. 
 
The LCAP was presented to the Board on June 13, 2018 for public hearing and on June 27, 2018 for final approval. 
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It should also be noted that all Single Plans for Student Achievement were again structured to address the same three goals included 
in the Local Control Accountability Plan. 
 
The following is an at-a-glance listing of our LCAP meeting dates: 
 
LCAP Community Meetings occurred on February 28, 2018 and March 20, 2018 (AM and PM sessions). 
LCAP District Administrator Meetings occurred on March 6, 2018. 
LCAP Union Group Meetings occurred on April 23, 2018 (CSEA) and April 24, 2018 (PEA). 
LCAP School Site Meetings occurred in March thru May at every school site. 
LCAP Student Group Meetings occurred on March 27, 2018, April 27, 2018 and May 3, 2018 
LCAP Board Member Meetings were 1:1 with the Superintendent on various dates. 
LCAP Board Workshop was open to the public and occurred on April 25, 2018. 
LCAP DELAC and DAC Meeting occurred on March 13, 2018. 
LCAP Public Hearing occurred on June 13, 2018. 
LCAP Approval scheduled on June 27, 2018. 
 
 
        

         
 

Impact on LCAP and Annual Update 
 
How did these consultations impact the LCAP for the upcoming year? 

Educational Services staff and administrators collaboratively reflected on the work that had been done at school sites and across the 
district to meet the state priorities and to better serve the unduplicated students in Pittsburg Unified. Several programs and services 
were continued. 
 
The LCAP intentionally reflects the Single Plans for Student Achievement in the areas of building early literacy, increasing parent 
involvement and bolstering English language development. 
 
All major site advisory groups were notified and given the opportunity to participate in the update process. Community meetings were 
held at the ELKS lodge, district office and all school sites. A compilation of all information and feedback gathered during these 
meetings was sent to Educational Services and logged for future analysis. Much of feedback focused on continuing with programs 
and services in place. For example, stakeholders were mostly pleased that their feedback had been heard and that things like 
academic counseling services at Pittsburg High School and psycho-emotional support services throughout the district were 
expanded. Likewise, the need to expand extended learning opportunities across the district also surfaced in previous years and 
stakeholders wish to continue to offer this opportunity to students. Stakeholders felt strongly that more strategic intervention should 
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be a priority and that parent engagement programs should also be continued. Staff were especially interested in continuing funding 
for professional development and purchasing more CCSS aligned instructional materials. Although a strong desire for coaching 
surfaced, many teachers indicated restructuring the coaching model services as a need. Technology continues to be a need and 
having access to more technology and tech support at school sites was something that people addressed. There was also a lot of 
questions around Restorative Justice, primarily from the teaching staff. Students and parents were mostly pleased with restorative 
justice. 
 
Feedback from meetings in previous years prompted the development of a Graduate Profile which helped to identify revisions include 
in previous LCAPs. In order to meet the demands of our graduate profile, additions were made to offer more Advanced Placement 
(AP) courses, stronger CTE pathways, and an intentional and strategic focus on Next Generation Science Standards (NGSS) and 
STEAM. Feedback was very positive as additional AP classes have been added, CTE pathways have been augmented, and work 
with coding and NGSS is well under way. 
 
Union groups were most concerned with proper training, reduced class sizes, and social-emotional support for students across the 
district. Staff voiced that more support around the implementation of Restorative Justice (RJ) is needed, particularly at the elementary 
school sites where RJ has only been in-place for one year. Some members also voiced some concern regarding the district PR and 
communications specialist. 
 
The feedback from the DELAC and DAC, was focused on the need for more academic and psycho-emotional counseling, and the 
need to continue extended learning opportunities, strategic intervention, and continuing the strong parent engagement programs. 
This echoed the sentiments we heard last year. Members of these committees were pleased that their voices were heard and are 
eager to see initiatives that started in prior years are continuing and getting stronger. 
 
A contingent of site, district, and school board members attended the California Association of African-American Superintendents and 
Administrators (CAAASA) specifically focused on supporting the needs of African American students. The group has shared their 
thoughts and experiences with the other sites and district staff members and how Pittsburg can incorporate specific high leverage 
strategies, such as expanding mentoring opportunities into the LCAP. Additionally, a group of district members comprised of 
teachers, administrators and classified employees attended the California Association for Bilingual Education (CABE) conference this 
year. Similarly, this group has collaborated on ways to improve opportunities for students such as identifying materials to use in our 
Dual Immersion and ELD classes. 
 
Elementary stakeholders were very pleased with the growth of PUSD’s early literacy initiative. The district continues to fund the 
literacy coaches at 1.0 FTE to ensure every elementary site has a fulltime literacy coach. This allowed for not only all of the students 
to have ongoing assessments regarding reading fluency, but also gave the coaches an opportunity to collaborate with our teachers to 
expand best practices across each classroom K-3. This year we will also provide professional development in literacy for the 4-5 
grade teachers. 
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New items for this LCAP for 2018/19 include a Safety Supervisor and the addition of one School Resource Officer to bring our district 
total to five. All stakeholders place a high value on student safety. The addition of the Workforce Liaison comes from a need that 
stakeholder’s value as well. The position was formerly funded by a grant which expires at the end of the 2017/18 school year. PUSD 
is allocating matching funds to PHS contributions in order to add an additional College and Career tech for the 2018/19 school year. 
Students have requested that the position be filled by a Spanish speaking bilingual candidate if possible. 
 
We are also adding significant funding to cover our Common Core professional development funding to cover increased salaries for 
our teachers and the new FTE that have been allocated to the sites. 
 
For the second year in a row, PUSD is also adding funds to support our Child Welfare and Attendance clerks in an effort to support 
our Pittsburg resident students. 
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Goals, Actions, & Services 
Strategic Planning Details and Accountability 
Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed. 

 
(Select from New Goal, Modified Goal, or Unchanged Goal) 
X Unchanged Goal        
 

Goal 1 
Pittsburg Unified will work towards full implementation of the Pittsburg Learning Model which focuses on identifying essential Common 
Core and behavior standards, providing high quality engaging instruction and detailed pacing guides, analyzing data from common 
assessments, and identifying strategic and intensive interventions and enrichment activities.         
 
State and/or Local Priorities addressed by this goal: 
State Priorities: X Priority 1: Basic (Conditions of Learning)        

X Priority 2: State Standards (Conditions of Learning)        
X Priority 4: Pupil Achievement (Pupil Outcomes)        
X Priority 5: Pupil Engagement (Engagement)        
X Priority 7: Course Access (Conditions of Learning)        
X Priority 8: Other Pupil Outcomes (Pupil Outcomes)        

Local Priorities:   
 
Identified Need: 
 
Per the California Dashboard, the graduation rate for 2016-2017 was 93.5% 
 
Per Data Quest, the Annual Adjusted Grade 9-12 Dropout Rate for 2016-2017 
 
Pittsburg Unified: 1.8% 
 
County: 1.3% 
 
Statewide: 2.4% 
 
Student groups: 
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 AA 11% 
 EL 12% 
 Sped 17% 

33% of Pittsburg students scored "Meets" or "Exceeds" on the CAASPP in ELA (2017). 
 
20% of Pittsburg students scored "Meets" or "Exceeds" on the CAASPP in math (2017). 
 
35% of students completed courses that satisfy the requirements for entrance to the UC/CSU. 
 
Student groups: 
 
AA 31% 
 
EL  9% 
 
LI  33% 
 
38% of Pittsburg students scored a 3 or higher on the Advanced Placement (AP) exams. 
 
Redesignation rate for English learners (ELs) in Pittsburg Unified is 14.9%. 
 
All Pittsburg students have access to standards-aligned instructional materials (per Board adopted Textbook Sufficiency Report 2016) 
and are enrolled in required core subject areas and a broad course of study. 
 
Pittsburg is currently implementing State Board of Education adopted academic content and performance standards of all pupils, 
including English learners. 
 
 
Expected Annual Measurable Outcomes 

Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

% of students who are 
proficient in science as 
measured by the 
California Science Test 
(CAST) (2A,2B,4A) 
 
        

  baseline to be 
determined 

  baseline to be 
determined 

Accelerated growth 
targets for student 
groups: (to be 
determined) 

  determined 
once baseline 
is established 

Accelerated growth 
targets for student 

  determined 
once baseline 
is established 

Accelerated growth 
targets for student 
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Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

 
AA  
 
EL  
 
LI  
 
SWD  
 

groups: (to be 
determined) 
 
AA  
 
EL  
 
LI  
 
SWD  
 

groups: (to be 
determined) 
 
AA  
 
EL  
 
LI  
 
SWD  
 

% of students who 
achieve proficiency in 
English Language Arts 
as measured by the 
CAASPP. (2A, 2B,4A) 
 
        

 34% of students scored 
"Meets" or "Exceeds" on 
the CAASPP in English 
Language Arts (2016). 
 
Student group results: 
AA  28% 
EL  15% 
LI  32% 
SWD   5% 
 

 33% of students scored 
"Meets" or "Exceeds" on 
the CAASPP in English 
Language Arts (2017). 
46.5 points below level 
3. 
 
Student groups: 
AA  24% - 66.1 points 
below level 3 
EL  7% - 56.4 points 
below level 3 
LI   30% - 53.9 points 
below level 3 
SWD 4% - 126.4 points 
below level 3 
 

 All students will perform 
41 points below level 3 
on the CAASPP in 
English Language Arts. 
 
Accelerated growth 
targets for student 
groups: 
AA    61 points below 
level 3 
EL     51 points below 
level 3 
LI       48 points below 
level 3 
SWD 121 points below 
level 3 
 

 All students will perform 
36 points below level 3 
on the CAASPP in 
English Language Arts. 
 
Accelerated growth 
targets for student 
groups: 
AA    56 points below 
level 3 
EL     46 points below 
level 3 
LI       43 points below 
level 3 
SWD 116 points below 
level 3 
 

% of students who 
achieve proficiency in 
mathematics as 
measured by the 
CAASPP. (2A, 2B,4A)        

 22% of students scored 
"Meets" or "Exceeds" on 
the CAASPP in 
mathematics (2016). 
 
Student group results: 
AA  15% 
EL  13% 

 20% of students scored 
"Meets" or "Exceeds" on 
the CAASPP in 
mathematics (2017). 
75.4 points below level 
3. 
 
Student groups: 

 All students will perform 
70 points below level 3 
on the CAASPP in 
mathematics. 
 
Accelerated growth 
targets for student 
groups: 

 All students will perform 
65 points below level 3 
on the CAASPP in 
mathematics. 
 
Accelerated growth 
targets for student 
groups: 
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Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

LI  20% 
SWD  5% 
 

AA  12% - 98.7 points 
below level 3 
EL   6% - 80.7 points 
below level 3 
LI  18% - 81.3 points 
below level 3 
SWD   4% - 144.4 points 
below level 3 
 
 

AA    93 points below 
level 3 
EL     75 points below 
level 3 
LI       76 points below 
level 3 
SWD 139 points below 
level 3 
 

AA    88 points below 
level 3 
EL     70 points below 
level 3 
LI       71 points below 
level 3 
SWD 134 points below 
level 3 
 

% of students who 
graduate as measured 
by the high school 
graduation 
requirements. (5E)        

 PUSD Graduation rate 
for 2016 was 88.7%. 
 
 
Pittsburg High School's 
2016 graduation rate 
was 92.4% 
 
Student group results for 
PHS: 
AA 92.1% 
EL: 87.1% 
LI:  91.8% 
SWD:  72.7% 
 

 Per the California 
Dashboard, the 
graduation rate for 2016 
- 2017 was 93.5%. 
 
Student groups: 
AA 96.1% 
EL 92.2% 
LI 92.9% 
SWD 79.7% 
 
 

 Increase in graduation 
rate in PUSD to 95%. 
 
Accelerated growth 
targets for student 
groups in Pittsburg 
Unified: 
AA  97% 
EL  93% 
LI  94% 
SWD  81% 
 

 Increase in graduation 
rate in PUSD from 96% 
 
Accelerated growth 
targets for student 
groups in Pittsburg 
Unified: 
AA  97.5% 
EL  93.5% 
LI  94.5% 
SWD  81.5% 
 

% of students who have 
successfully completed 
courses that satisfy the 
requirements for 
entrance to the 
UC/CSU. (4C)        

 The percent of students 
who have successfully 
completed courses that 
satisfy the requirements 
for entrance to the 
UC/CSU. 39% to 44%. 
Accelerated growth 
targets for student 
groups: 
AA   35-40% 
EL    10-15% 

 The percent of students 
who have successfully 
completed courses that 
satisfy the requirements 
for entrance to the 
UC/CSU will increase 
from 39% to 44%. 
Accelerated growth 
targets for student 
groups: 
AA   35-40% 

 The percent of students 
who have successfully 
completed courses that 
satisfy the requirements 
for entrance to the 
UC/CSU will increase 
from 44% to 49%. 
Accelerated growth 
targets for student 
groups: 
AA   40-45% 

 The percent of students 
who have successfully 
completed courses that 
satisfy the requirements 
for entrance to the 
UC/CSU will increase 
from 44% to 49%. 
Accelerated growth 
targets for student 
groups: 
AA   40-45% 



Page 58 of 150

Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

LI     35-40% 
 

EL    10-15% 
LI     35-40% 
 

EL    15-20% 
LI     40-45% 
 

EL    15-20% 
LI     40-45% 
 

% of English Learner 
students who make 
progress towards 
English proficiency and 
who are redesignated 
based on the district's 
Reclassification criteria. 
(4D, 4E)        

 2016 Redesignation rate 
for ELs was 8.5% 

 Redesignation rate for 
ELs  was 14.9%, 

 Redesignation rate for 
ELs will increase to 
20%. 

 Redesignation rate for 
ELs will increase from 
25%. 

% of students who have 
passed an advanced 
placement examination 
with a score of a 3 or 
higher as measured by 
the AP tests. (4F)        

 37% of students earned 
a 3 or above on the 
Advanced Placement 
(AP) exams: 
2015: 533 AP exams 
taken 
2016: 715 AP exams 
taken 
 

 The percent of students 
who have passed an 
advanced placement 
examination with a 
score of 3 or above on 
the Adv. Placement (AP) 
exam was 38% 

 The percent of students 
who have passed an 
advanced placement 
examination with a 
score of 3 or above on 
the Adv. Placement (AP) 
exam will increase from 
40%. 

 The percent of students 
who have passed an 
advanced placement 
examination with a 
score of 3 or above on 
the Adv. Placement (AP) 
exam will increase 42%. 

# of sections of AP 
classes as measured by 
the school's master 
schedule and student 
enrollment.        

 There are 44 sections of 
AP classes for the 2016-
2017 school year. 

 Number of sections of 
AP classes was 56 
 
The percentage of AA 
and Hispanic students 
enrolled in AP classes 
will increase at least 5%. 
AA 18-23% 
Hispanic 61-66% 
 

 Number of sections of 
AP classes will increase 
from  58. 
 
The percentage of AA 
and Hispanic students 
enrolled in AP classes 
will increase at least 5%. 
AA 23-28% 
Hispanic 66-71% 
 

 Number of sections of 
AP classes will increase 
from 60. 
 
The percentage of AA 
and Hispanic students 
enrolled in AP classes 
will increase at least 5%. 
AA 23-28% 
Hispanic 66-71% 
 

% of students who 
perform in the area of 
LLD10-Emergent 
Writing measured by the 

 - to be determineed  90 % of all students will 
score in the Building or 
Integrating range 
 

 90 % of all students will 
score in the Building or 
Integrating range 
 

 90 % of all students will 
score in the Building or 
Integrating range 
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Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

Desired Results 
Developmental Profile 
(DRDP) (8A)        

55 % of all students will 
score in the Building 
Later range 
 
5 % of all students will 
score in the Integrating 
Earlier range 
 
 

55 % of all students will 
score in the Building 
Later range 
 
5 % of all students will 
score in the Integrating 
Earlier range 
 

55 % of all students will 
score in the Building 
Later range 
 
5 % of all students will 
score in the Integrating 
Earlier range 
 

% K - 3 students who 
meet end of year 
proficiency as measured 
by DIBELS  (8A)        

 2016 -2017 DIBELS 
Composite - Percent 
Proficient 
 
K: 60% 
1st: 60% 
2nd: 47% 
3rd: 49% 
 

 2017 -2018 DIBELS 
Composite - Percent 
Proficient 
 
K: 64% 
1st: 52% 
2nd: 48% 
3rd: 44% 
 

 The percent of students 
performing at the 
proficient level on the 
End of Year Composite 
increases by 5% at each 
grade level. 

  
The percent of students 
performing at the 
proficient level on the 
End of Year Composite 
increases by 5% at each 
grade level. 
 

11 grade EAP (4G)         The percent of students 
who participate in, and 
demonstrate college 
preparedness pursuant 
to the Early Assessment 
Program was 40% in 
ELA and 17% in math 
for 2015/16 

 The percent of students 
who participate in, and 
demonstrate college 
preparedness pursuant 
to the Early Assessment 
Program in ELA will 
increase from 40% to 
43% and math from 
17% to 20%. 

 The percent of students 
who participate in, and 
demonstrate college 
preparedness pursuant 
to the Early Assessment 
Program in ELA will 
increase from 43% to 
46% and math from 
20% to 23%. 

 The percent of students 
who participate in, and 
demonstrate college 
preparedness on the 
Early Assessment 
Program in ELA will 
increase from 46% to 
49% and math from 
23% to 26%. 

Middle school drop out 
rates (5C)        

 The middle school drop 
out for 2015-2016 was 
4. 

 Middle school drop out 
for 2016-17 was 6. 

 Middle school drop our 
rates will decrease to 3. 

 Middle school drop out 
will decrease to 0. 

PUSD students have 
sufficient access to 
standards aligned 
instructional material 
(per Board adopted 

 100% OF PUSD 
students have sufficient 
access to standards 
aligned instructional 
material (per Board 

 100% of PUSD students 
have sufficient access to 
standards aligned 
instructional material 
(per Board adopted 

 100% of PUSD students 
have sufficient access to 
standards aligned 
instructional material 
(per Board adopted 

 100% of PUSD students 
have sufficient access to 
standards aligned 
instructional material 
(per Board adopted 
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Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

Textbook Sufficiency 
Report - October) and 
are enrolled in required 
core subject areas and a 
broad course of study. 
PUSD is currently 
implementing State 
Board of Education 
adopted academic 
content and 
performance standards 
of all pupils, including 
English Learners. (1B, 
7A, 7B, 7C)        

adopted Textbook 
Sufficiency Report - 
October 2016) and are 
enrolled in required core 
subject areas and a 
broad course of study. 
PUSD is currently 
implementing State 
Board of Education 
adopted academic 
content and 
performance standards 
of all pupils, including 
English Learners and 
Students with 
Disabilities. 

Textbook Sufficiency 
Report - October) and 
are enrolled in required 
core subject areas and a 
broad course of study. 
PUSD is currently 
implementing State 
Board of Education 
adopted academic 
content and 
performance standards 
of all pupils, including 
English Learners and 
Students with 
Disabilities. 

Textbook Sufficiency 
Report - October) and 
are enrolled in required 
core subject areas and a 
broad course of study. 
PUSD is currently 
implementing State 
Board of Education 
adopted academic 
content and 
performance standards 
of all pupils, including 
English Learners and 
Students with 
Disabilities. 

Textbook Sufficiency 
Report - October) and 
are enrolled in required 
core subject areas and a 
broad course of study. 
PUSD is currently 
implementing State 
Board of Education 
adopted academic 
content and 
performance standards 
of all pupils, including 
English Learners and 
Students with 
Disabilities . 

Drop out rate (5D)         The drop out rate is 
7.5%. (Data quest - 
2015 -2016) 

 Per Data Quest, the 
Annual Adjusted Grade 
9-12 Dropout Rate for 
2016-2017 was 1.8% 

 The drop out rate will 
decrease to 1.5% 

 The drop out rate will 
decrease to 1.2% 

 

Planned Actions / Services 
Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed. 
 

startcollapse 
Action 1 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

X All         X All Schools        
 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
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Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Modified Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
1.1 Students will receive support through 
high quality instructional strategies in all 
core content areas that will meet the 
demands of the Common Core, including 
the adoption of instructional materials. 
Teachers will provide high quality 
instruction, including but not limited to 
student engagement, checking for 
understanding, performance tasks, 
cooperative learning, the integration of 
technology, and project based learning.        

 1.1 Students will receive support through 
high quality instructional strategies in all 
core content areas that will meet the 
demands of the Common Core, including 
the adoption of instructional materials. 
Teachers will provide high quality 
instruction, including but not limited to 
student engagement, checking for 
understanding, performance tasks, 
cooperative learning, the integration of 
technology, and project based learning. 

 1.1 Students will receive support through 
high quality instructional strategies in all 
core content areas that will meet the 
demands of the Common Core, including 
the adoption of instructional materials. 
Teachers will provide high quality 
instruction, including but not limited to 
student engagement, checking for 
understanding, performance tasks, 
cooperative learning, the integration of 
technology, and project based learning. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $1,404,700  $2,029,600  $2,097,500 
        $1,404,700  $2,029,600  $2,097,500 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $1,404,700  $2,029,600  $2,097,500 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Class size reduction 

 1000-1999: Certificated Personnel 
Salaries 
Class size reduction 

 1000-1999: Certificated Personnel 
Salaries 
Class size reduction 
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Amount        $497,000  $610,500  $621,200 
        $497,000  $610,500  $621,200 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $497,000  $610,500  $621,200 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Release time (2 PD Days Oct & 
Jan.) 

 1000-1999: Certificated Personnel 
Salaries 
Release time (2 PD Days Oct & 
Jan.) 

 1000-1999: Certificated Personnel 
Salaries 
Release time (2 PD Days Oct & 
Jan.) 

Amount        $75,000  $75,000  $75,000 
        $75,000  $75,000  $75,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $75,000  $75,000  $75,000 Budget 
Reference        

4000-4999: Books And Supplies 
Materials & supplies (Ex: Early 
Literacy supplemental material) 

 4000-4999: Books And Supplies 
Materials & supplies (Ex: Early 
Literacy supplemental material) 

 4000-4999: Books And Supplies 
Materials & supplies (Ex: Early 
Literacy supplemental material) 

Amount        $300,000  $300,000  $300,000 
        $300,000  $300,000  $300,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $300,000  $300,000  $300,000 Budget 
Reference        

4000-4999: Books And Supplies 
Textbooks & library books 

 4000-4999: Books And Supplies 
Textbooks & library books 

 4000-4999: Books And Supplies 
Textbooks & library books 

Amount        $100,000  $100,000  $100,000 
        $100,000  $100,000  $100,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $100,000  $100,000  $100,000 Budget 
Reference        

5000-5999: Services And Other 
Operating Expenditures 
Contracts (Ex. Accelerated Reader, 
PebbleGo, Destiny) 

 5000-5999: Services And Other 
Operating Expenditures 
Contracts (Ex. Accelerated Reader, 
PebbleGo, Destiny) 

 5000-5999: Services And Other 
Operating Expenditures 
Contracts (Ex. Accelerated Reader, 
PebbleGo, Destiny) 

Amount        $74,100  $94,300  $97,600 
        $74,100  $94,300  $97,600 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $74,100  $94,300  $97,600 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Ed Services staff (EL Coordinator) 

 1000-1999: Certificated Personnel 
Salaries 
Ed Services staff (EL Coordinator) 

 1000-1999: Certificated Personnel 
Salaries 
Ed Services staff (EL Coordinator) 
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Amount        $575,500  $618,000  $638,500 
        $575,500  $618,000  $638,500 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $575,500  $618,000  $638,500 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Additional vice principal support (4 
FTE) 

 1000-1999: Certificated Personnel 
Salaries 
Additional vice principal support (4 
FTE) 

 1000-1999: Certificated Personnel 
Salaries 
Additional vice principal support (4 
FTE) 

Amount        $182,300  $225,900  $233,700 
        $182,300  $225,900  $233,700 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $182,300  $225,900  $233,700 Budget 
Reference        

2000-2999: Classified Personnel 
Salaries 
Ed Services staff (Secretary, Data 
Supervisor) 

 2000-2999: Classified Personnel 
Salaries 
Ed Services staff (Secretary, Data 
Supervisor) 

 2000-2999: Classified Personnel 
Salaries 
Ed Services staff (Secretary, Data 
Supervisor) 

Amount        $162,200  $165,000  $169,500 
        $162,200  $165,000  $169,500 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $162,200  $165,000  $169,500 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Coordinator of Secondary Instruction 

 1000-1999: Certificated Personnel 
Salaries 
Coordinator of Secondary Instruction 

 1000-1999: Certificated Personnel 
Salaries 
Coordinator of Secondary Instruction 

Amount          $1,000,000  $1,000,000 
          $1,000,000  $1,000,000 Source          Supplemental/Concentration  Supplemental/Concentration 
          $1,000,000  $1,000,000 Budget 
Reference        

 
 

 4000-4999: Books And Supplies 
Update and replace secondary 
instructional material. 2018-2019 
Social Studies; 2019-2020 Science 

 4000-4999: Books And Supplies 
Update and replace secondary 
instructional material. 2018-2019 
Social Studies; 2019-2020 Science 

Action 2 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

X All         X All Schools        
 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
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Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Unchanged Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
1.2 Students will receive differentiated 
curriculum and instruction in 
English/language arts and 
mathematics/Algebra classes at all grade 
levels through scaffolded instruction and 
universal access.        

 1.2 Students will receive differentiated 
curriculum and instruction in 
English/language arts and 
mathematics/Algebra classes at all grade 
levels through scaffolded instruction and 
universal access. 

 1.2 Students will receive differentiated 
curriculum and instruction in 
English/language arts and 
mathematics/Algebra classes at all grade 
levels through scaffolded instruction and 
universal access. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $100,000  $100,000  $100,000 
        $100,000  $100,000  $100,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $100,000  $100,000  $100,000 Budget 
Reference        

4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

Amount        $300,000  $300,000  $300,000 
        $300,000  $300,000  $300,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $300,000  $300,000  $300,000 Budget 
Reference        

5000-5999: Services And Other 
Operating Expenditures 
Contracts (Ex. Ed1Stop, IReady, 
DIBELS, etc.) 

 5000-5999: Services And Other 
Operating Expenditures 
Contracts (Ex. Ed1Stop, IReady, 
DIBELS, etc.) 

 5000-5999: Services And Other 
Operating Expenditures 
Contracts (Ex. Ed1Stop, IReady, 
DIBELS, etc.) 
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Amount        $313,300  $320,600  $331,700 
        $313,300  $320,600  $331,700 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $313,300  $320,600  $331,700 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Secondary TOSAs 

 1000-1999: Certificated Personnel 
Salaries 
Secondary TOSAs 

 1000-1999: Certificated Personnel 
Salaries 
Secondary TOSAs 

Amount        $946,300  $946,000  $1,154,100 
        $946,300  $946,000  $1,154,100 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $946,300  $946,000  $1,154,100 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
TOSAs: Early Literacy TOSAs and 
DIBELS support-  8 FTE 

 1000-1999: Certificated Personnel 
Salaries 
TOSAs: Early Literacy TOSAs and 
DIBELS support-  8 FTE 

 1000-1999: Certificated Personnel 
Salaries 
TOSAs: Early Literacy TOSAs and 
DIBELS support-  8 FTE 

Action 3 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Location(s) selection here] 
 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

X English Learners         X LEA-wide         X All Schools        
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Modified Action         X Unchanged Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
1.3 English learners will be appropriately 
placed according to their CELDT/ELPAC 

 1.3 English learners will be appropriately 
placed according to their CELDT/ELPAC 

 1.3 English learners will be appropriately 
placed according to their CELDT/ELPAC 
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level and receive high quality, systematic 
ELD instruction aligned to CCSS literacy 
and CA ELD standards.  To address the 
increase in students who are new to the 
country and beginning English language 
learners, dedicated newcomer programs 
and staff will be at Hillview Junior High 
School and PHS. 
 
 
 
        

level and receive high quality, systematic 
ELD instruction aligned to CCSS literacy 
and CA ELD standards.  To address the 
increase in students who are new to the 
country and beginning English language 
learners, dedicated newcomer programs 
and staff will be at Hillview Junior High 
School and PHS. 
 
 
 
 

level and receive high quality, systematic 
ELD instruction aligned to CCSS literacy 
and CA ELD standards.  To address the 
increase in students who are new to the 
country and beginning English language 
learners, dedicated newcomer programs 
and staff will be at Hillview Junior High 
School and PHS. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $317,500  $233,000  $240,700 
        $317,500  $233,000  $240,700 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $317,500  $233,000  $240,700 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Teacher salaries (additional sections 
for secondary to provide appropriate 
ELD and leveled language, 
Newcomer classes) 

 1000-1999: Certificated Personnel 
Salaries 
Teacher salaries (additional sections 
for secondary to provide appropriate 
ELD and leveled language, 
Newcomer classes) 

 1000-1999: Certificated Personnel 
Salaries 
Teacher salaries (additional sections 
for secondary to provide appropriate 
ELD and leveled language, 
Newcomer classes) 

Amount        $52,900  $53,900  $54,800 
        $52,900  $53,900  $54,800 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $52,900  $53,900  $54,800 Budget 
Reference        

2000-2999: Classified Personnel 
Salaries 
Extra compensation- CELDT/ELPAC 
Testers 

 2000-2999: Classified Personnel 
Salaries 
Extra compensation- CELDT/ELPAC 
Testers 

 2000-2999: Classified Personnel 
Salaries 
Extra compensation- CELDT/ELPAC 
Testers 
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Amount        $260,400  $212,000  $219,000 
        $260,400  $212,000  $219,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $260,400  $212,000  $219,000 Budget 
Reference        

2000-2999: Classified Personnel 
Salaries 
Bilingual Aides (sites) 

 2000-2999: Classified Personnel 
Salaries 
Bilingual Aides (sites) 

 2000-2999: Classified Personnel 
Salaries 
Bilingual Aides (sites) 

Amount        $100,000  $100,000  $100,000 
        $100,000  $100,000  $100,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $100,000  $100,000  $100,000 Budget 
Reference        

4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

Amount        $42,000  $42,800  $43,500 
        $42,000  $42,800  $43,500 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $42,000  $42,800  $43,500 Budget 
Reference        

4000-4999: Books And Supplies 
Certificated- CELDT/ELPAC Testers 

 1000-1999: Certificated Personnel 
Salaries 
Certificated- CELDT/ELPAC Testers 

 1000-1999: Certificated Personnel 
Salaries 
Certificated- CELDT/ELPAC Testers 

Action 4 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 Specific Student Groups: Secondary          Specific Schools: PHS, BDHS, HJH, MLKJJHS, RMJHS        
 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Unchanged Action         X Unchanged Action        
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2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
1.4 In order to ensure that all students 
have access to college and career and 
post secondary opportunities, College and 
Career Readiness Standards, linked 
learning, career integrated academic, and 
work based learning experiences will 
occur regularly across content areas.        

 1.4 In order to ensure that all students 
have access to college and career and 
post secondary opportunities, College and 
Career Readiness Standards, linked 
learning, career integrated academic, and 
work based learning experiences will 
occur regularly across content areas. 

 1.4 In order to ensure that all students 
have access to college and career and 
post secondary opportunities, College and 
Career Readiness Standards, linked 
learning, career integrated academic, and 
work based learning experiences will 
occur regularly across content areas. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $854,000  $1,077,300  $1,095,800 
        $854,000  $1,077,300  $1,095,800 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $854,000  $1,077,300  $1,095,800 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Increase in ROP/ CTE, AP sections , 
addition of CTE  or CTE like classes 
at Black Diamond 

 1000-1999: Certificated Personnel 
Salaries 
Increase in ROP/ CTE, AP sections , 
addition of CTE  or CTE like classes 
at Black Diamond 

 1000-1999: Certificated Personnel 
Salaries 
Increase in ROP/ CTE, AP sections , 
addition of CTE  or CTE like classes 
at Black Diamond 

Amount        $70,000  $70,000  $70,000 
        $70,000  $70,000  $70,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $70,000  $70,000  $70,000 Budget 
Reference        

4000-4999: Books And Supplies 
Materials & supplies- CTE, AVID, 
construction & trades curriculum 

 4000-4999: Books And Supplies 
Materials & supplies- CTE, AVID, 
construction & trades curriculum 

 4000-4999: Books And Supplies 
Materials & supplies- CTE, AVID, 
construction & trades curriculum 

Amount        $20,000  $20,000  $20,000 
        $20,000  $20,000  $20,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $20,000  $20,000  $20,000 Budget 
Reference        

5000-5999: Services And Other 
Operating Expenditures 
Consultants (Ex. CTE and Academy 
programs) 

 5000-5999: Services And Other 
Operating Expenditures 
Consultants (Ex. CTE and Academy 
programs) 

 5000-5999: Services And Other 
Operating Expenditures 
Consultants (Ex. CTE and Academy 
programs) 
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Amount        $63,500  $73,500  $73,500 
        $63,500  $73,500  $73,500 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $63,500  $73,500  $73,500 Budget 
Reference        

5000-5999: Services And Other 
Operating Expenditures 
Field trips to include 3rd grade to 
Pittsburg Historical Society and all 
7th graders to a UC/CSU visit. 

 5000-5999: Services And Other 
Operating Expenditures 
Field trips to include 3rd grade to 
Pittsburg Historical Society and all 
7th graders to a UC/CSU visit. 

 5000-5999: Services And Other 
Operating Expenditures 
Field trips to include 3rd grade to 
Pittsburg Historical Society and all 
7th graders to a UC/CSU visit. 

Amount        $90,500  $152,300  $155,800 
        $90,500  $152,300  $155,800 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $90,500  $152,300  $155,800 Budget 
Reference        

2000-2999: Classified Personnel 
Salaries 
Full time College & Career Tech 

 2000-2999: Classified Personnel 
Salaries 
Full time College & Career Tech (1.5 
FTE) 

 2000-2999: Classified Personnel 
Salaries 
Full time College & Career Tech (1.5 
FTE) 

Amount        $60,000  $60,000  $60,000 
        $60,000  $60,000  $60,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $60,000  $60,000  $60,000 Budget 
Reference        

5800: Professional/Consulting 
Services And Operating 
Expenditures 
AVID, Advanced Placement PD & 
Conferences 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
AVID, Advanced Placement PD & 
Conferences 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
AVID, Advanced Placement PD & 
Conferences 

Amount        $21,000  $21,200  $21,400 
        $21,000  $21,200  $21,400 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $21,000  $21,200  $21,400 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Los Medanos College Staff 

 1000-1999: Certificated Personnel 
Salaries 
Los Medanos College Staff 

 1000-1999: Certificated Personnel 
Salaries 
Los Medanos College Staff 
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Amount        $74,100  $75,400  $76,700 
        $74,100  $75,400  $76,700 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $74,100  $75,400  $76,700 Budget 
Reference        

5800: Professional/Consulting 
Services And Operating 
Expenditures 
Early Academic Outreach Program 
(EAOP) Partnership with UC 
Berkeley Center for Educational 
Partnership Destination College for 
Full time Adviser Fellow Adviser/ .5 
Puente Counselor 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Early Academic Outreach Program 
(EAOP) Partnership with UC 
Berkeley Center for Educational 
Partnership Destination College for 
Full time Adviser Fellow Adviser/.5 
Puente Counselor 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Early Academic Outreach Program 
(EAOP) Partnership with UC 
Berkeley Center for Educational 
Partnership Destination College for 
Full time Adviser Fellow Adviser/.5 
Puente Counselor 

Amount        $100,000  $101,800  $103,600 
        $100,000  $101,800  $103,600 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $100,000  $101,800  $103,600 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Financial Literacy Programs for 
Secondary (Ex: Reality Bites) and  
developing a comprehensive 
counseling plan 

 1000-1999: Certificated Personnel 
Salaries 
Financial Literacy Programs for 
Secondary (Ex: Reality Bites) and  
developing a comprehensive 
counseling plan 

 1000-1999: Certificated Personnel 
Salaries 
Financial Literacy Programs for 
Secondary (Ex: Reality Bites) and  
developing a comprehensive 
counseling plan 

Action 5 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

X All        
 Specific Student Groups: AA, SWD        

 X All Schools        

 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
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Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Unchanged Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
1.5 Student achievement will be supported 
by technology and training to ensure 
multiple data sources will be used to 
determine the effectiveness of the school’s 
academic programs in meeting the needs 
of underserved students.        

 1.5 Student achievement will be supported 
by technology and training to ensure 
multiple data sources will be used to 
determine the effectiveness of the school’s 
academic programs in meeting the needs 
of underserved students. 

 1.5 Student achievement will be supported 
by technology and training to ensure 
multiple data sources will be used to 
determine the effectiveness of the school’s 
academic programs in meeting the needs 
of underserved students. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $350,000  $350,000  $350,000 
        $350,000  $350,000  $350,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $350,000  $350,000  $350,000 Budget 
Reference        

4000-4999: Books And Supplies 
Additional equipment 
(Additional laptops, printers, labs, 
servers, etc.) 
 

 4000-4999: Books And Supplies 
Additional equipment 
(Additional laptops, printers, labs, 
servers, etc.) 
 

 4000-4999: Books And Supplies 
Additional equipment 
(Additional laptops, printers, labs, 
servers, etc.) 
 

Amount        $199,000  $193,200  $200,000 
        $199,000  $193,200  $200,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $199,000  $193,200  $200,000 Budget 
Reference        

2000-2999: Classified Personnel 
Salaries 
Data specialists- 2 FTE 

 2000-2999: Classified Personnel 
Salaries 
Data specialists- 2 FTE 

 2000-2999: Classified Personnel 
Salaries 
Data specialists- 2 FTE 
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Amount        $52,900  $65,000  $65,000 
        $52,900  $65,000  $65,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $52,900  $65,000  $65,000 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Extra compensation -Ed point 
person at the site level 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation -Ed point person 
at the site level 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation -Ed point person 
at the site level 

Amount        $100,000  $100,000  $100,000 
        $100,000  $100,000  $100,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $100,000  $100,000  $100,000 Budget 
Reference        

4000-4999: Books And Supplies 
Materials & supplies (sites) 

 4000-4999: Books And Supplies 
Materials & supplies (sites) 

 4000-4999: Books And Supplies 
Materials & supplies (sites) 

Action 6 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

X All        
 Specific Student Groups: AA, SWD        

 X All Schools        

 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Modified Action         X Modified Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
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1.6. District will identify clear and 
consistent progress indicators to monitor 
student performance (in ELA, math, social 
studies/ history, and science) over time 
district-wide (i.e. kindergarten readiness, 
3rd grade literacy, 8th grade numeracy/ 
Algebra readiness, graduation rates, etc.). 
District office staff will also design a 
communication, reporting, monitoring, and 
accountability process and/or structure for 
the implementation of high level district 
programs and/or activities, including 
implementation of CCSS, intervention 
programs, and restorative practices to 
support underserved students. (Priority 
Areas -Quarterly Updates)        

 1.6. Schools will continue to use the 
identified assessments and their platforms 
to continuously monitor student progress 
in key area. 

 1.6. Schools will continue to use the 
identified assessments and their platforms 
to continuously monitor student progress 
in key area. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $300,000  $300,000  $300,000 
        $300,000  $300,000  $300,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $300,000  $300,000  $300,000 Budget 
Reference        

5800: Professional/Consulting 
Services And Operating 
Expenditures 
Formative & summative 
assessments (Ex. STAR, AP, PSAT, 
Riverside, Keydata Systems, 
iReady, Illuminate, Aeries Analytics, 
DIBELS.net etc.) 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Formative & summative 
assessments (Ex. STAR, AP, PSAT, 
Riverside, Keydata Systems, iReady, 
Illuminate, Aeries Analytics, 
DIBELS.net etc.) 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Formative & summative 
assessments (Ex. STAR, AP, PSAT, 
Riverside, Keydata Systems, iReady, 
Illuminate, Aeries Analytics, 
DIBELS.net etc.) 

Amount        $100,000  $172,000  $178,000 
        $100,000  $172,000  $178,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $100,000  $172,000  $178,000 Budget 
Reference        

5800: Professional/Consulting 
Services And Operating 
Expenditures 
Coordination of data management 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Coordination of data management 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Coordination of data management 
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Action 7 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

X Students with Disabilities        
 Specific Student Groups: SWD        

 X All Schools        

 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Unchanged Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
1.7 All students, including ELs and SWD, 
will receive access to high quality, 
structured, strategic and intensive 
intervention that is equitably and 
consistently implemented and paced. 
Entry and exit data will be developed to 
ensure proper placement and support.        

 1.7 All students, including ELs and SWD, 
will receive access to high quality, 
structured, strategic and intensive 
intervention that is equitably and 
consistently implemented and paced. 
Entry and exit data will be developed to 
ensure proper placement and support. 

 1.7 All students, including ELs and SWD, 
will receive access to high quality, 
structured, strategic and intensive 
intervention that is equitably and 
consistently implemented and paced. 
Entry and exit data will be developed to 
ensure proper placement and support. 

 
Budgeted Expenditures 
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Year 2017-18  2018-19  2019-20 
Amount        $50,000  $50,000  $50,000 
        $50,000  $50,000  $50,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $50,000  $50,000  $50,000 Budget 
Reference        

4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

Amount        $104,800  $105,600  $106,400 
        $104,800  $105,600  $106,400 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $104,800  $105,600  $106,400 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Extra compensation for teacher 
planning (Ex: compliance) 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation for teacher 
planning (Ex: compliance) 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation for teacher 
planning (Ex: compliance) 

Amount        $30,000  $30,000  $30,000 
        $30,000  $30,000  $30,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $30,000  $30,000  $30,000 Budget 
Reference        

5800: Professional/Consulting 
Services And Operating 
Expenditures 
Contracts- PD 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Contracts- PD 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Contracts- PD 

Action 8 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 Specific Student Groups: Dual Language Immersion (DI) 
students        

  Specific Schools: Foothill, Willow Cove, Hillview, Rancho 
Medanos and Pittsburg High        

 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
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Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Modified Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
1.8 Students and families will have access 
to an additive Dual Immersion program K-
12th grade. Dual Immersion schools and 
programs will be provided with equitable 
teacher training, appropriate core and 
ancillary materials, and intervention 
resources in Spanish        

 1.8 Students and families will have access 
to an additive Dual Immersion program K-
12th grade. Dual Immersion schools and 
programs will be provided with equitable 
teacher training, appropriate core and 
ancillary materials, and intervention 
resources in Spanish. (Any reference to 
Title III was removed and will be 
addressed in the LCAP Addendum.) 

 1.8 Students and families will have access 
to an additive Dual Immersion program K-
12th grade. Dual Immersion schools and 
programs will be provided with equitable 
teacher training, appropriate core and 
ancillary materials, and intervention 
resources in Spanish 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $117,100     
        $117,100     Source        Title III     
        $117,100     Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
DI Coach- Title III 

  
 

  
 

Amount        $20,000     
        $20,000     Source        Title III     
        $20,000     Budget 
Reference        

4000-4999: Books And Supplies 
Materials & supplies- Title III 

  
 

  
 

Amount        $50,000     
        $50,000     Source        Title III     
        $50,000     Budget 
Reference        

4000-4999: Books And Supplies 
Library books- Title III 
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Amount        $42,000  $42,400  $42,800 
        $42,000  $42,400  $42,800 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $42,000  $42,400  $42,800 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Extended Time for Professional 
Development and Planning across 
the DI programs 

 1000-1999: Certificated Personnel 
Salaries 
Extended Time for Professional 
Development and Planning across 
the DI programs 

 1000-1999: Certificated Personnel 
Salaries 
Extended Time for Professional 
Development and Planning across 
the DI programs 

Amount        $20,000  $20,000  $20,000 
        $20,000  $20,000  $20,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $20,000  $20,000  $20,000 Budget 
Reference        

4000-4999: Books And Supplies 
DI Materials and supplies 

 4000-4999: Books And Supplies 
DI Materials and supplies 

 4000-4999: Books And Supplies 
DI Materials and supplies 

Action 9 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Location(s) selection here] 
 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

X English Learners        
X Foster Youth        
X Low Income        

 X LEA-wide         X All Schools        

 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Modified Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
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1.9 Students participating in extended 
learning programs occurring before 
school, after school (including evening 
school), and during the summer will 
include academic components aligned to 
appropriate grade level, standards based 
instruction (including online and credit 
recovery programs) and enrichment 
opportunities.  Extended learning 
opportunities will also specifically support 
English learners and students in K-3rd 
grade in need of literacy support.        

 1.9 Students participating in extended 
learning programs occurring before 
school, after school (including evening 
school), and during the summer will 
include academic components aligned to 
appropriate grade level, standards based 
instruction (including online and credit 
recovery programs) and enrichment 
opportunities.  Extended learning 
opportunities will also specifically support 
English learners and students in K-3rd 
grade in need of literacy support. 

 1.9 Students participating in extended 
learning programs occurring before 
school, after school (including evening 
school), and during the summer will 
include academic components aligned to 
appropriate grade level, standards based 
instruction (including online and credit 
recovery programs) and enrichment 
opportunities.  Extended learning 
opportunities will also specifically support 
English learners and students in K-3rd 
grade in need of literacy support. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $211,700  $215,400  $219,200 
        $211,700  $215,400  $219,200 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $211,700  $215,400  $219,200 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Extra compensation (ex. evening 
school) & concurrent enrollment) 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation (ex. evening 
school) & concurrent enrollment) 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation (ex. evening 
school) & concurrent enrollment) 

Amount        $825,400  $839,900  $854,600 
        $825,400  $839,900  $854,600 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $825,400  $839,900  $854,600 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Extra compensation (ex. summer 
school) 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation (ex. summer 
school) 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation (ex. summer 
school) 

Amount        $31,500  $31,800  $32,100 
        $31,500  $31,800  $32,100 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $31,500  $31,800  $32,100 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Extra compensation (ex. Adult Ed 
Concurrent Enrollment) 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation (ex. Adult Ed 
Concurrent Enrollment) 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation (ex. Adult Ed 
Concurrent Enrollment) 
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Amount        $30,000  $30,000  $30,000 
        $30,000  $30,000  $30,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $30,000  $30,000  $30,000 Budget 
Reference        

4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

Amount        $15,000  $15,000  $15,000 
        $15,000  $15,000  $15,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $15,000  $15,000  $15,000 Budget 
Reference        

5000-5999: Services And Other 
Operating Expenditures 
Transportation 

 5000-5999: Services And Other 
Operating Expenditures 
Transportation 

 5000-5999: Services And Other 
Operating Expenditures 
Transportation 

Amount        $60,000  $60,000  $60,000 
        $60,000  $60,000  $60,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $60,000  $60,000  $60,000 Budget 
Reference        

5000-5999: Services And Other 
Operating Expenditures 
Contracts (Ex. online courses) 

 5000-5999: Services And Other 
Operating Expenditures 
Contracts (Ex. online courses) 

 5000-5999: Services And Other 
Operating Expenditures 
Contracts (Ex. online courses) 

Amount        $250,000  $250,000  $250,000 
        $250,000  $250,000  $250,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $250,000  $250,000  $250,000 Budget 
Reference        

5000-5999: Services And Other 
Operating Expenditures 
Contracts (Ex. Camp Invention or 
SVMI) 

 5000-5999: Services And Other 
Operating Expenditures 
Contracts (Ex. Camp Invention or 
SVMI) 

 5000-5999: Services And Other 
Operating Expenditures 
Contracts (Ex. Camp Invention or 
SVMI) 

Amount        $50,000  $0  $0 
        $50,000  $0  $0 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $50,000  $0  $0 Budget 
Reference        

4000-4999: Books And Supplies 
Intramurals & Unified Sports 

 4000-4999: Books And Supplies 
Intramurals & Unified Sports 

 4000-4999: Books And Supplies 
Intramurals & Unified Sports 

Amount        $1,500,000     
        $1,500,000     Source        Other     
        $1,500,000     Budget 
Reference        

5800: Professional/Consulting 
Services And Operating 
Expenditures 
ASP Program 

  
 

  
 



Page 80 of 150

Amount        $500,000  $508,800  $512,700 
        $500,000  $508,800  $512,700 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $500,000  $508,800  $512,700 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Extended learning early literacy K-3; 
ELs; 4-5; 6-8 

 1000-1999: Certificated Personnel 
Salaries 
Extended learning early literacy K-3; 
ELs; 4-5; 6-8 

 1000-1999: Certificated Personnel 
Salaries 
Extended learning early literacy K-3; 
ELs; 4-5; 6-8 

Action 10 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 Specific Student Groups: High school students          Specific Schools: PHS and BDHS        
 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Modified Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
1.10 Vision 2027 work will continue with 
professional development opportunities 
focused on project based learning and 
math attainment.        

 1.10 Vision 2027 work will continue with 
professional development opportunities 
focused on project based learning, 
standards-based grading, and alternative 
approaches to math attainment 

 1.10 Vision 2027 work will continue with 
professional development opportunities 
focused on project based learning, 
standards-based grading, and alternative 
approaches to math attainment 

 
Budgeted Expenditures 



Page 81 of 150

Year 2017-18  2018-19  2019-20 
Amount        $31,800  $32,400  $32,900 
        $31,800  $32,400  $32,900 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $31,800  $32,400  $32,900 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Extra Compensation 

 1000-1999: Certificated Personnel 
Salaries 
Extra Compensation 

 1000-1999: Certificated Personnel 
Salaries 
Extra Compensation 

Amount        $200,000  $200,000  $200,000 
        $200,000  $200,000  $200,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $200,000  $200,000  $200,000 Budget 
Reference        

5000-5999: Services And Other 
Operating Expenditures 
Contracts 

 5000-5999: Services And Other 
Operating Expenditures 
Contracts 

 5000-5999: Services And Other 
Operating Expenditures 
Contracts 

Amount        $30,000  $30,000  $30,000 
        $30,000  $30,000  $30,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $30,000  $30,000  $30,000 Budget 
Reference        

4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

Action 11 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Location(s) selection here] 
 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

X English Learners        
X Foster Youth        
X Low Income        

 X LEA-wide         X All Schools        

 

Actions/Services 
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Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Modified Action         X Modified Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
1.11 District will place a concentrated 
focus on students at risk of dropping out of 
school by setting up risk indicators and 
individualized plans for students at risk of 
not graduating. Focus on Foster Youth, 
Homeless Students and English Learners.        

 1.11 District will place a concentrated 
focus on students at risk of dropping out of 
school by setting up early warning 
indicators (EWI) and individualized plans 
for students at risk of not graduating. 
Focus on Foster Youth, Homeless 
Students and English Learners. 

 1.11 District will place a concentrated 
focus on students at risk of dropping out of 
school by setting up early warning 
indicators (EWI)and individualized plans 
for students at risk of not graduating. 
Focus on Foster Youth, Homeless 
Students and English Learners. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $116,400  $118,500  $120,000 
        $116,400  $118,500  $120,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $116,400  $118,500  $120,000 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Certificated Personnel Salaries or 
Contracts for Case Management of 
Foster Youth and Homeless 
Students 

 1000-1999: Certificated Personnel 
Salaries 
Certificated Personnel Salaries or 
Contracts for Case Management of 
Foster Youth and Homeless 
Students 

 1000-1999: Certificated Personnel 
Salaries 
Certificated Personnel Salaries or 
Contracts for Case Management of 
Foster Youth and Homeless 
Students 

Amount        $80,000  $262,600  $271,600 
        $80,000  $262,600  $271,600 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $80,000  $262,600  $271,600 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Counselor for English learners 

 1000-1999: Certificated Personnel 
Salaries 
Counselor for English learners and 
Independent Study 

 1000-1999: Certificated Personnel 
Salaries 
Counselor for English learners and 
Independent Study 
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Amount        $50,000  $50,000  $50,000 
        $50,000  $50,000  $50,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $50,000  $50,000  $50,000 Budget 
Reference        

4000-4999: Books And Supplies 
Materials and supplies 

 4000-4999: Books And Supplies 
Materials and supplies 

 4000-4999: Books And Supplies 
Materials and supplies 

Action 12 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

X All         X All Schools        
 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Modified Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
1.12 District will focus on NGSS and 
STEAM opportunities for students.        

 1.12 District will focus on NGSS and 
STEAM opportunities for students. 

 1.12 District will focus on NGSS and 
STEAM opportunities for students. 

 
Budgeted Expenditures 
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Year 2017-18  2018-19  2019-20 
Amount        $100,000  $100,000  $100,000 
        $100,000  $100,000  $100,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $100,000  $100,000  $100,000 Budget 
Reference        

4000-4999: Books And Supplies 
Science materials PreK-5th grades 

 4000-4999: Books And Supplies 
Science materials PreK-5th grades 

 4000-4999: Books And Supplies 
Science materials PreK-5th grades 

Amount        $30,000  $30,600  $31,200 
        $30,000  $30,600  $31,200 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $30,000  $30,600  $31,200 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Extra compensation for planning 
(garden curriculum) 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation for planning 
(garden curriculum) 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation for planning 
(garden curriculum) 

Amount        $112,700  $180,000  $194,500 
        $112,700  $180,000  $194,500 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $112,700  $180,000  $194,500 Budget 
Reference        

2000-2999: Classified Personnel 
Salaries 
Garden Coordinator 

 2000-2999: Classified Personnel 
Salaries 
Garden Coordinator and  Garden 
Technician 

 2000-2999: Classified Personnel 
Salaries 
Garden Coordinator and  Garden 
Technician 

Amount        $140,000  $140,000  $140,000 
        $140,000  $140,000  $140,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $140,000  $140,000  $140,000 Budget 
Reference        

4000-4999: Books And Supplies 
Computer, Science, and/or STEAM 
Labs materials and supplies 

 4000-4999: Books And Supplies 
Computer, Science, and/or STEAM 
Labs materials and supplies 

 4000-4999: Books And Supplies 
Computer, Science, and/or STEAM 
Labs materials and supplies 

Amount        $25,000  $25,000  $25,000 
        $25,000  $25,000  $25,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $25,000  $25,000  $25,000 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Extra compensation for PD and 
Planning for Code.org 

 1000-1999: Certificated Personnel 
Salaries 
Extended Time for Professional 
Development and Planning for 
Code.org 

 1000-1999: Certificated Personnel 
Salaries 
Extended Time for Professional 
Development and Planning for 
Code.org 

Action 13 
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For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 Specific Student Groups: AA, LATINO          Specific Schools: Secondary schools        
 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Modified Action         X Unchanged Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
1.13  District will focus on male 
achievement through culturally relevant 
advisory groups and activities for  AA  and 
Latino males in secondary schools 
 
        

 1.13  District will focus on male 
achievement through culturally relevant 
advisory groups and activities for  AA and 
Latino males in secondary schools 
 
 

 1.13  District will focus on  male 
achievement through culturally relevant 
advisory groups and activities for  AA and 
Latino males in secondary schools 
 
 

 
Budgeted Expenditures 
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Year 2017-18  2018-19  2019-20 
Amount        $30,000  $30,000  $30,000 
        $30,000  $30,000  $30,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $30,000  $30,000  $30,000 Budget 
Reference        

5800: Professional/Consulting 
Services And Operating 
Expenditures 
Consultant work for African 
American Male Achievement 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Consultant work for African 
American Male Achievement 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Consultant work for African 
American Male Achievement 
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Goals, Actions, & Services 
Strategic Planning Details and Accountability 
Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed. 

 
(Select from New Goal, Modified Goal, or Unchanged Goal) 
X Unchanged Goal        
 

Goal 2 
Pittsburg Unified will implement professional development and coaching protocols and practices at the site, department, and grade 
level with a focus on the implementation of CCSS through the use of adopted texts, supplemental materials, district identified 
instructional strategies, data analysis, and effective planning practices.         
 
State and/or Local Priorities addressed by this goal: 
State Priorities: X Priority 1: Basic (Conditions of Learning)        

X Priority 2: State Standards (Conditions of Learning)        
X Priority 4: Pupil Achievement (Pupil Outcomes)        

Local Priorities:   
 
Identified Need: 
100% of the teachers are appropriately assigned and fully credentialed in the subject areas, and for the pupils they are teaching. 
 
30% of Pittsburg students scored "Meets" or "Exceeds" on the CAASPP in ELA. 
 
22% of Pittsburg students scored "Meets" or "Exceeds" on the CAASPP in math. 
 
Per the California Dashboard, the graduation rate for 2016 - 2017 was 93.5%. 
 
Student groups: 
AA 96.1% 
EL 92.2% 
LI 92.9% 
SWD 79.7% 
 
 
Redesignation rate for English learners (ELs) in Pittsburg Unified is 14.9%. 
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Per Data Quest, the Annual Adjusted Grade 9-12 Dropout Rate for 2016-2017 
 
Pittsburg Unified: 1.8% 
County: 1.3% 
Statewide: 2.4% 
 
 
There were 310 total suspensions in 2017-2018. 
 
 
 
Expected Annual Measurable Outcomes 

Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

% of teachers 
appropriately assigned 
and fully credentialed in 
the subject areas, and 
for the pupils they are 
teaching. according as 
measured by CTC (1A) 
 
        

 100% of the teachers 
appropriately assigned 
and fully credentialed in 
the subject areas, and 
for the pupils they are 
teaching. 
 
 

 The percentage of 
teachers  appropriately 
assigned and fully 
credentialed in the 
subject areas, and for 
the pupils they are 
teaching will remain at 
100% 
 
 

 The percentage of 
teachers  appropriately 
assigned and fully 
credentialed in the 
subject areas, and for 
the pupils they are 
teaching will remain at 
100% 
 
 

 The percentage of 
teachers  appropriately 
assigned and fully 
credentialed in the 
subject areas, and for 
the pupils they are 
teaching will remain at 
100% 
 
 

% of students who 
achieve proficiency in 
English Language Arts 
as measured by the 
CAASPP (2A,2B,4A)        

 34% of students scored 
"Meets" or "Exceeds" on 
the CAASPP in English 
Language Arts (2016). 
 
Student group results: 
AA  28% 
EL  15% 
LI  32% 
SWD   5% 
 
 

 33% of students scored 
"Meets" or "Exceeds" on 
the CAASPP in English 
Language Arts (2017). 
46.5 points below level 
3. 
 
Student groups: 
AA  24% - 66.1 points 
below level 3 
EL  7% - 56.4 points 
below level 3 

 All students will perform 
41 points below level 3 
on the CAASPP in 
English Language Arts. 
 
Accelerated growth 
targets for student 
groups: 
AA    61 points below 
level 3 
EL     51 points below 
level 3 

 All students will perform 
36 points below level 3 
on the CAASPP in 
English Language Arts. 
 
Accelerated growth 
targets for student 
groups: 
AA    56 points below 
level 3 
EL     46 points below 
level 3 
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Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

LI   30% - 53.9 points 
below level 3 
SWD 4% - 126.4 points 
below level 3 
 

LI       48 points below 
level 3 
SWD 121 points below 
level 3 
 

LI       43 points below 
level 3 
SWD 116 points below 
level 3 
 

% of students who 
achieve proficiency in 
mathematics as 
measured by the 
CAASPP. (2A, 2B, 4A)        

 22% of students scored 
"Meets" or "Exceeds" on 
the CAASPP in 
mathematics (2016). 
 
Student group results: 
AA  15% 
EL  13% 
LI  20% 
SWD  5% 
 
 

 20% of students scored 
"Meets" or "Exceeds" on 
the CAASPP in 
mathematics (2017). 
75.4 points below level 
3. 
 
Student groups: 
AA  12% - 98.7 points 
below level 3 
EL   6% - 80.7 points 
below level 3 
LI  18% - 81.3 points 
below level 3 
SWD   4% - 144.4 points 
below level 3 
 

 All students will perform 
70 points below level 3 
on the CAASPP in 
mathematics. 
 
Accelerated growth 
targets for student 
groups: 
AA    93 points below 
level 3 
EL     75 points below 
level 3 
LI       76 points below 
level 3 
SWD 139 points below 
level 3 
 

 All students will perform 
65 points below level 3 
on the CAASPP in 
mathematics. 
 
Accelerated growth 
targets for student 
groups: 
AA    88 points below 
level 3 
EL     70 points below 
level 3 
LI       71 points below 
level 3 
SWD 134 points below 
level 3 
 

% of English Learner 
students who make 
progress towards 
English Proficiency and 
who are redesignated as 
measured by the 
district’s Reclassification 
criteria. (4D,4E)        

 The Redesignation rate 
for English learners 
(ELs) in Pittsburg 
Unified is 8.5%. 

 Redesignation rate for 
ELs  was 14.9% 

 Redesignation rate for 
ELs will increase from to 
20%. 

 Redesignation rate for 
ELs will increase to 
25%. 

 

Planned Actions / Services 
Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed. 
 

startcollapse 
Action 1 
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For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

X All         X All Schools        
 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Unchanged Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
2.1 To ensure students receive high 
quality instruction, the district's 
professional development focus and 
coaching plan will target the integration of 
CCSS and behavior standards, the CA 
ELD standards, and formative and 
summative assessments.  Training may 
include BoardMath, BoardLanguage, 
Universal Design Lessons, Marzano's 
strategies, units of study, or creating 
assessments.  Teachers working with 
special education students will be provided 
targeted professional development in 
instruction and in the use of materials 
aligned to the district vision for instruction 
of SWD students.        

 2.1 To ensure students receive high 
quality instruction, the district's 
professional development focus and 
coaching plan will target the integration of 
CCSS and behavior standards, the CA 
ELD standards, and formative and 
summative assessments.  Training may 
include BoardMath, BoardLanguage, 
Universal Design Lessons, Marzano's 
strategies, units of study, or creating 
assessments.  Teachers working with 
special education students will be provided 
targeted professional development in 
instruction and in the use of materials 
aligned to the district vision for instruction 
of SWD students. 

 2.1 To ensure students receive high 
quality instruction, the district's 
professional development focus and 
coaching plan will target the integration of 
CCSS and behavior standards, the CA 
ELD standards, and formative and 
summative assessments.  Training may 
include BoardMath, BoardLanguage, 
Universal Design Lessons, Marzano's 
strategies, units of study, or creating 
assessments.  Teachers working with 
special education students will be provided 
targeted professional development in 
instruction and in the use of materials 
aligned to the district vision for instruction 
of SWD students. 
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Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $158,800  $158,800  $161,500 
        $158,800  $158,800  $161,500 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $158,800  $158,800  $161,500 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Extra compensation for PD for 
Teachers/Substitutes for 
collaboration(Math textbook 
adoption) 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation for PD for 
Teachers/Substitutes for 
collaboration(Math textbook 
adoption) 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation for PD for 
Teachers/Substitutes for 
collaboration(Math textbook 
adoption) 

Amount        $50,000  $50,000  $50,000 
        $50,000  $50,000  $50,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $50,000  $50,000  $50,000 Budget 
Reference        

4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

Amount        $50,000  $50,000  $50,000 
        $50,000  $50,000  $50,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $50,000  $50,000  $50,000 Budget 
Reference        

5800: Professional/Consulting 
Services And Operating 
Expenditures 
PD & training (Ex. Standards-based 
grading, Math, Stanford, EL 
strategies, etc.) 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
PD & training (Ex. Standards-based 
grading, Math, Stanford, EL 
strategies, etc.) 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
PD & training (Ex. Standards-based 
grading, Math, Stanford, EL 
strategies, etc.) 

Amount        $105,800  $107,700  $109,600 
        $105,800  $107,700  $109,600 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $105,800  $107,700  $109,600 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Extra compensation for PD & 
training (Ex. STEAM, Ed Tech, DI, 
etc.) 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation for PD & training 
(Ex. STEAM, Ed Tech, DI, etc.) 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation for PD & training 
(Ex. STEAM, Ed Tech, DI, etc.) 

Action 2 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
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Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

X All        
 Specific Student Groups: AA, SWD        

 X All Schools        

 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Unchanged Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
2.2 Teachers will be provided frequent 
opportunities to meet collaboratively to 
focus on integration of CCSS into lesson 
planning and instruction, to observe each 
other in reciprocal teaching, and to provide 
high quality feedback on how to improve 
instruction to support underserved 
students. Teachers will meet regularly in 
teams to collaborate on how to analyze 
formative assessment data using a 
common data protocol process for lesson 
planning and effective instructional 
delivery.        

 2.2 Teachers will be provided frequent 
opportunities to meet collaboratively to 
focus on integration of CCSS into lesson 
planning and instruction, to observe each 
other in reciprocal teaching, and to provide 
high quality feedback on how to improve 
instruction to support underserved 
students. Teachers will meet regularly in 
teams to collaborate on how to analyze 
formative assessment data using a 
common data protocol process for lesson 
planning and effective instructional 
delivery. 

 2.2 Teachers will be provided frequent 
opportunities to meet collaboratively to 
focus on integration of CCSS into lesson 
planning and instruction, to observe each 
other in reciprocal teaching, and to provide 
high quality feedback on how to improve 
instruction to support underserved 
students. Teachers will meet regularly in 
teams to collaborate on how to analyze 
formative assessment data using a 
common data protocol process for lesson 
planning and effective instructional 
delivery. 

 
Budgeted Expenditures 
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Year 2017-18  2018-19  2019-20 
Amount        $211,700  $215,400  $219,200 
        $211,700  $215,400  $219,200 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $211,700  $215,400  $219,200 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Substitutes for collaboration 

 1000-1999: Certificated Personnel 
Salaries 
Substitutes for collaboration 

 1000-1999: Certificated Personnel 
Salaries 
Substitutes for collaboration 

Amount        $941,100  $970,700  $1,004,100 
        $941,100  $970,700  $1,004,100 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $941,100  $970,700  $1,004,100 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Instructional coaches- 8 FTE 

 1000-1999: Certificated Personnel 
Salaries 
Instructional coaches- 8 FTE 

 1000-1999: Certificated Personnel 
Salaries 
Instructional coaches- 8 FTE 

Amount        $20,000  $20,000  $20,000 
        $20,000  $20,000  $20,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $20,000  $20,000  $20,000 Budget 
Reference        

5800: Professional/Consulting 
Services And Operating 
Expenditures 
Professional Development & 
Training 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Professional Development & 
Training 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Professional Development & 
Training 

Amount        $50,000  $50,000  $50,000 
        $50,000  $50,000  $50,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $50,000  $50,000  $50,000 Budget 
Reference        

4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

Amount        $497,00  $505,700  $514,600 
        $497,00  $505,700  $514,600 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $497,00  $505,700  $514,600 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Continuation of Common Core 
Planning Time of 2 additional days 

 1000-1999: Certificated Personnel 
Salaries 
Continuation of Common Core 
Planning Time of 2 additional days 

 1000-1999: Certificated Personnel 
Salaries 
Continuation of Common Core 
Planning Time of 2 additional days 

Action 3 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
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Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 Specific Student Groups: AA, SWD         X All Schools        
 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Unchanged Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
2.3  Non-certificated staff (including but 
not limited to clerical, instructional 
assistants) will receive training to be able 
to access and support grade level content 
and behavior goals.        

 2.3  Non-certificated staff (including but 
not limited to clerical, instructional 
assistants) will receive training to be able 
to access and support grade level content 
and behavior goals. 

 2.3  Non-certificated staff (including but 
not limited to clerical, instructional 
assistants) will receive training to be able 
to access and support grade level content 
and behavior goals. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $168,000  $171,000  $174,000 
        $168,000  $171,000  $174,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $168,000  $171,000  $174,000 Budget 
Reference        

2000-2999: Classified Personnel 
Salaries 
Professional Development - 2 days 

 2000-2999: Classified Personnel 
Salaries 
Professional Development - 2 days 

 2000-2999: Classified Personnel 
Salaries 
Professional Development - 2 days 
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Amount        $52,900  $53,800  $54,800 
        $52,900  $53,800  $54,800 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $52,900  $53,800  $54,800 Budget 
Reference        

2000-2999: Classified Personnel 
Salaries 
Extra compensation 

 2000-2999: Classified Personnel 
Salaries 
Extra compensation 

 2000-2999: Classified Personnel 
Salaries 
Extra compensation 

Amount        $10,000  $10,000  $10,000 
        $10,000  $10,000  $10,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $10,000  $10,000  $10,000 Budget 
Reference        

4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

Action 4 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

X All         X All Schools        
 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Modified Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
2.4 To support the recruitment and 
retention of high quality staff, beginning 
teachers, and those that are new to the 
district or in need of support, will receive 

 2.4 New teachers to PUSD will be 
provided with Teacher Induction Program 
(TIP) mentors. New teachers to PUSD 
who do not qualify for TIP, will receive a 

 2.4 New teachers to PUSD will be 
provided with Teacher Induction Program 
(TIP) mentors. New teachers to PUSD 
who do not qualify for TIP, will receive a 
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mentoring to ensure that there is a 
“systemness” of practice across all sites.  
A plan for the recruitment of a diverse and 
skilled work force will be developed and 
recruitment and marketing materials will 
be updated.        

current teacher at their school site as a 
mentor teacher. The Human Resource 
department will continue to recruit a 
diverse workforce based on the plan 
created by the Diversity Hiring 
Committee.(Any reference to Title II was 
removed and will be addressed in the 
LCAP Addendum) 

current teacher at their school site as a 
mentor teacher. The Human Resource 
department will continue to recruit a 
diverse workforce based on the plan 
created by the Diversity Hiring Committee. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $475,600  $487,200  $504,100 
        $475,600  $487,200  $504,100 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $475,600  $487,200  $504,100 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Teacher Induction Program (TIP) 
Mentors 4 FTE 

 1000-1999: Certificated Personnel 
Salaries 
Teacher Induction Program (TIP) 
Mentors 4 FTE 

 1000-1999: Certificated Personnel 
Salaries 
Teacher Induction Program (TIP) 
Mentors 4 FTE 

Amount        $68,700  $86,000  $89,000 
        $68,700  $86,000  $89,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $68,700  $86,000  $89,000 Budget 
Reference        

2000-2999: Classified Personnel 
Salaries 
Human Resources Credential 
Technician 

 2000-2999: Classified Personnel 
Salaries 
Human Resources Credential 
Technician 

 2000-2999: Classified Personnel 
Salaries 
Human Resources Credential 
Technician 

Amount        $10,000     
        $10,000     Source        Title II     
        $10,000     Budget 
Reference        

4000-4999: Books And Supplies 
Materials & supplies 

  
 

  
 

Amount        $20,000     
        $20,000     Source        Title II     
        $20,000     Budget 
Reference        

5000-5999: Services And Other 
Operating Expenditures 
Training & Conferences 
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Amount        $100,000  $101,800  $103,500 
        $100,000  $101,800  $103,500 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $100,000  $101,800  $103,500 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Mentor teachers at each school site 
for new or intern teachers 

 1000-1999: Certificated Personnel 
Salaries 
Mentor teachers at each school site 
for new or intern teachers 

 1000-1999: Certificated Personnel 
Salaries 
Mentor teachers at each school site 
for new or intern teachers 

Amount        $11,000  $11,000  $11,000 
        $11,000  $11,000  $11,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $11,000  $11,000  $11,000 Budget 
Reference        

5800: Professional/Consulting 
Services And Operating 
Expenditures 
Marketing plan 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Marketing plan 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Marketing plan 

Amount        $50,000  $50,000  $50,000 
        $50,000  $50,000  $50,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $50,000  $50,000  $50,000 Budget 
Reference        

5900: Communications 
Printing of district materials for 
marketing and information 

 5900: Communications 
Printing of district materials for 
marketing and information 

 5900: Communications 
Printing of district materials for 
marketing and information 

Amount        $20,000  $20,000  $20,000 
        $20,000  $20,000  $20,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $20,000  $20,000  $20,000 Budget 
Reference        

5000-5999: Services And Other 
Operating Expenditures 
Training & Conferences (Recruiting) 

 5000-5999: Services And Other 
Operating Expenditures 
Training & Conferences (Recruiting) 

 5000-5999: Services And Other 
Operating Expenditures 
Training & Conferences (Recruiting) 

Amount        $160,000  $160,000  $160,000 
        $160,000  $160,000  $160,000 Source        Educator Effectiveness Block Grant  Supplemental/Concentration  Supplemental/Concentration 
        $160,000  $160,000  $160,000 Budget 
Reference        

5800: Professional/Consulting 
Services And Operating 
Expenditures 
TIP Support with CCCOE 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
TIP Support with CCCOE 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
TIP Support with CCCOE 

Action 5 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
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Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

X All         X All Schools        
 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Modified Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
2.5  Leadership training and ongoing 
support will be provided to site 
administrators and counselors so they can 
effectively support and monitor the 
implementation of CCSS, the use of data 
to inform instruction, the monitoring of 
intervention systems, and the 
implementation and monitoring of the 
Pittsburg Behavior Learning Model 
(PBLM) to support the achievement of all 
students.  A plan and timeline for 
developing a performance management 
plan will be established. Update: 
Performance management plan in year 
one.        

 This action was discontinued and modified 
into Action 2.6 and 2.7 

  

 
Budgeted Expenditures 
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Year 2017-18  2018-19  2019-20 
Amount        $10,000     
        $10,000     Source        Supplemental/Concentration     
        $10,000     Budget 
Reference        

4000-4999: Books And Supplies 
Materials & Supplies 

  
 

  
 

Amount        $15,000     
        $15,000     Source        Supplemental/Concentration     
        $15,000     Budget 
Reference        

5000-5999: Services And Other 
Operating Expenditures 
Training & Conferences 

  
 

  
 

Amount        $80,000     
        $80,000     Source        Title II     
        $80,000     Budget 
Reference        

5800: Professional/Consulting 
Services And Operating 
Expenditures 
Consultants (new administrators) 

  
 

  
 

Amount        $20,000     
        $20,000     Source        Title II     
        $20,000     Budget 
Reference        

5800: Professional/Consulting 
Services And Operating 
Expenditures 
Consultants (instructional coaches) 

  
 

  
 

Action 6 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

X All         X All Schools        
 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
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Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Modified Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
2.6 A monitoring protocol will be used to 
monitor the impact of targeted professional 
development by observing instructional 
practices and analyzing student 
assessment results to ensure that PD 
activities lead to improved instructional 
practices and on student achievement.  
District office staff will design a 
communication, reporting, monitoring, and 
accountability process and/or structure for 
the implementation of high level district 
programs and/or activities, including 
implementation of CCSS, intervention 
programs, restorative practices, etc. 
Update: Priority areas; work plans 
established        

 2.6 Site leadership and their teams will be 
supported to implement the CCSS and 
additional subject area content. Teacher 
leaders/department chairs will have the 
opportunity to attend professional 
development to enhance their knowledge 
and delivery of teaching and learning 
practices in their content/grade level. Site 
leadership teams may receive additional 
coaching support. 

 2.6  Site leadership and their teams will be 
supported to implement the CCSS and 
additional subject area content. Teacher 
leaders/department chairs will have the 
opportunity to attend professional 
development to enhance their knowledge 
and delivery of teaching and learning 
practices in their content/grade level. Site 
leadership teams may receive additional 
coaching support. 

 
Budgeted Expenditures 
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Year 2017-18  2018-19  2019-20 
Amount        $100,000  $100,000  $100,000 
        $100,000  $100,000  $100,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $100,000  $100,000  $100,000 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Department chair or leadership team 
release time 

 1000-1999: Certificated Personnel 
Salaries 
Department chair or leadership team 
release time 

 1000-1999: Certificated Personnel 
Salaries 
Department chair or leadership team 
release time 

Amount        $21,200  $21,600  $21,900 
        $21,200  $21,600  $21,900 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $21,200  $21,600  $21,900 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Extra compensation 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation 

Amount        $25,000  $25,000  $25,000 
        $25,000  $25,000  $25,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $25,000  $25,000  $25,000 Budget 
Reference        

5800: Professional/Consulting 
Services And Operating 
Expenditures 
Consultant 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Consultant 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Consultant 

Amount          $10,000  $10,000 
          $10,000  $10,000 Source          Supplemental/Concentration  Supplemental/Concentration 
          $10,000  $10,000 Budget 
Reference        

 
 

 4000-4999: Books And Supplies 
Materials and supplies 

 4000-4999: Books And Supplies 
Materials and supplies 

Amount          $15,000  $15,000 
          $15,000  $15,000 Source          Supplemental/Concentration  Supplemental/Concentration 
          $15,000  $15,000 Budget 
Reference        

 
 

 5000-5999: Services And Other 
Operating Expenditures 
Training/Conferences 

 5000-5999: Services And Other 
Operating Expenditures 
Training/Conferences 

Action 7 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
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Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

X Students with Disabilities        
 Specific Student Groups: Students with disabilities        

 X All Schools        

 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Modified Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
2.7 Professional Development for staff 
regarding Special Education compliance 
and create plan for professional 
development for teachers serving students 
with disability. Update: Review completed. 
Continuing with additional professional 
development.        

 2.7 Professional Development for staff 
regarding Special Education compliance 
and create plan for professional 
development for teachers serving students 
with disability. Update: Review completed. 
Continuing with additional professional 
development. 

 2.7 Professional Development for staff 
regarding Special Education compliance 
and create plan for professional 
development for teachers serving students 
with disability. Update: Review completed. 
Continuing with additional professional 
development. 

 
Budgeted Expenditures 
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Year 2017-18  2018-19  2019-20 
Amount        $36,000  $61,000  $61,000 
        $36,000  $61,000  $61,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $36,000  $61,000  $61,000 Budget 
Reference        

5800: Professional/Consulting 
Services And Operating 
Expenditures 
Professional development and 
training (Stetson) 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Professional development and 
training (Stetson) 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Professional development and 
training (Stetson) 

Amount        $105,900  $107,700  $109,600 
        $105,900  $107,700  $109,600 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $105,900  $107,700  $109,600 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Extra compensation for teachers 
(Planning and Substitute costs) 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation for teachers 
(Planning and Substitute costs), 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation for teachers 
(Planning and Substitute costs) 

Amount          $158,000  $163,000 
          $158,000  $163,000 Source          Supplemental/Concentration  Supplemental/Concentration 
          $158,000  $163,000 Budget 
Reference        

 
 

 1000-1999: Certificated Personnel 
Salaries 
Program Specialist 

 1000-1999: Certificated Personnel 
Salaries 
Program Specialist 

Action 8 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

X All         X All Schools        
 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
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Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Unchanged Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
2.8 Professional Development for Site 
Leaders: Critical Friends Equity Focused 
Groups        

 2.8 Professional Development for Site 
Leaders: Critical Friends Equity Focused 
Groups 

 2.8 Professional Development for Site 
Leaders: Critical Friends Equity Focused 
Groups 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $50,000  $50,000  $50,000 
        $50,000  $50,000  $50,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $50,000  $50,000  $50,000 Budget 
Reference        

5800: Professional/Consulting 
Services And Operating 
Expenditures 
Critical Friends Equity Focus Groups 
led by facilitators 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Critical Friends Equity Focus Groups 
led by facilitators 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Critical Friends Equity Focus Groups 
led by facilitators 
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Goals, Actions, & Services 
Strategic Planning Details and Accountability 
Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed. 

 
(Select from New Goal, Modified Goal, or Unchanged Goal) 
X Unchanged Goal        
 

Goal 3 
Pittsburg students will be supported physically, socially, emotionally and psychologically in environments that are conducive to 
learning.  Community and parent/guardian engagement will increase through improved communication and the coordination of 
resources and efforts to ensure students are college and career ready upon graduation.         
 
State and/or Local Priorities addressed by this goal: 
State Priorities: X Priority 1: Basic (Conditions of Learning)        

X Priority 3: Parental Involvement (Engagement)        
X Priority 5: Pupil Engagement (Engagement)        
X Priority 6: School Climate (Engagement)        

Local Priorities:   
 
Identified Need: 
PUSD’s truancy rate for 2017 is 26.2%. 
 
Per the California Dashboard, the chronic absenteeism rate for 2016- 2017 is 13.6% 
 
Healthy Kids survey data from 2017/18 reports that  81% of parents strongly agree/agree that schools welcome them. 
 
Healthy Kids survey data from 2017/18  reports that 79% of parents strongly/agree that schools are a safe place 
 
 
Suspension rate in PUSD is 6.1 . 
AA  12.5% 
Hispanic : 4.6% 
SWD  12.9% 
 
Per Data Quest, the 2016-17 expulsion rate: 



Page 106 of 150

 
Pittsburg Unified: 0.02% 
County: 0.04% 
Statewide: 0.09% 
 
 
Pittsburg facilities are in good repair, per Williams 2017 report. 
 
 
 
Expected Annual Measurable Outcomes 

Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

% of truancy rate 
 
 
        

 The truancy rate for 
2016 was 36% 
 
 
 

 The truancy rate was 
26.2% 
 
 

 Reduction in truancy 
rate by 3%. 

 Reduction in truancy 
rate by 3%. 
 
 

Number of parents who 
complete the Early 
Literacy series as 
measured by completion 
of PUSD's Early Literacy 
Project. (3B, 3C)        

 The number of parents 
that completed the Early 
Literacy series for 2016-
2017 is 60. 

 55 parents participated 
in the 2017-2018 Early 
Literacy Series (was 
offered once in the 
school year) 
 
 

 The number of parents 
who complete the Early 
Literacy series will 
increase by 10. 

 The number of parents 
who complete the Early 
Literacy series will 
increase by 10. 
 
 

Number of families who 
complete the 10-week 
series of the  Parent 
Project  (Secondary) 
(3B, 3C)        

 The number of parents 
who completed the 10-
week Parent Project 
series for 2016 - 2017 is 
20. 

 75 parents participated 
in the 2017-2018 Parent 
Project Series (was 
offered twice in the 
school year 

 The number of parents 
who complete the 10-
week Parent Project will 
increase by 10 

 The number of parents 
who complete the 10-
week Parent Project will 
increase by 10 
 
 

 
Number of families who 
complete the 8-week 
series of the  Parent 
Project Jr. "Loving 

 The number of families 
who completed the 
Loving Solutions 8-week 
series for 2016 - 2017 is 
50. 

 80 parents participated 
in the 2017-2018 Loving 
Solutions Series (was 
offered twice in the 
school year) 

 The number of families 
who complete the 
Loving Solutions 8-week 
series will increase by 
10. 

 The number of families 
who complete the 
Loving Solutions 8-week 
series will increase by 
10. 
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Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

Solutions" (Elementary) 
(3B, 3C) 
        
The number of 
suspension for 48900 K 
offenses as measured 
by AERIES. (6A) 
 
        

 The number of 
suspension for students 
in grades 4-12 for 48900 
K offenses for 2016 - 
2017 was 239. 
 
The number of 
suspension for AA 
students in grades 4-12 
for 48900 K offenses for 
2016 - 2017 was 78. 
 
The number of 
suspension for Hispanic 
students in grades 4-12 
for 48900 K offenses for 
2016 - 2017 was 128 
 
 

 The number of 
suspension for students 
in grades 4-12 for 48900 
K offenses  was 310. 
 
The number of 
suspension for AA 
students in grades 4-12 
for 48900 K offenses 
was 114. 
 
The number of 
suspension for Hispanic 
students in grades 4-12 
for 48900 K offenses 
was 190. 
 
 

 The number of 
suspension for students 
in grades 4-12 for 48900 
K offenses will decrease 
by 5% 
 
The number of 
suspension for AA 
students in grades 4-12 
for 48900 K offenses will 
decrease by 5%. 
 
The number of 
suspension for Hispanic 
students in grades 4-12 
for 48900 K offenses will 
decrease by 5%. 
 

 The number of 
suspension for students 
in grades 4-12 for 48900 
K offenses will decrease 
by 5% 
 
The number of 
suspension for AA 
students in grades 4-12 
for 48900 K offenses will 
decrease by 5%. 
 
The number of 
suspension for Hispanci 
students in grades 4-12 
for 48900 K offenses will 
decrease by 5%. 
 

% of students as 
measured by the SEL 
survey by Panorama        

  
Elementary Schools: 
 
The percentage of 
students who scored 4 
or above in Grit was 71. 
 
The percentage of 
students who score a 4 
or above in Growth 
Mindset was 72.2. 
 
 

 Elementary Schools (3-
5): 
% Favorable = % who 
mostly or always self-
report strength in that 
area. Goal to increase 
2% year-to-year. 
 
Favorable %: 
 
Grit: 57% Favorable 
Growth Mindset: 59% 
School Safety: 45% 
Self-Efficacy: 57% 

 Elementary Schools (3-
5): 
% Favorable = % who 
mostly or always self-
report strength in that 
area. Goal to increase 
2% year-to-year. 
 
Favorable %: 
 
Increase by 2% 
Increase by 2% 
Increase by 2% 
Increase by 2% 

 Elementary Schools (3-
5): 
% Favorable = % who 
mostly or always self-
report strength in that 
area. Goal to increase 
2% year-to-year. 
 
Favorable %: 
 
Increase by 2% 
Increase by 2% 
Increase by 2% 
Increase by 2% 
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Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

The percentage of 
students who scored a 4 
or above in School 
Safety was 65.8. 
 
 
The percentage of 
students who score a 4 
or above in Self-Efficacy 
was 69.3. 
 
 
The percentage of 
students who score a 4 
or above in Self-
Management was 76.6. 
 
The percentage of 
students who score a 4 
or above in Social-
Awareness 76.4. 
 
 
Secondary Schools: 
 
The percentage of 
students who scored 4 
or above in Grit was 
72.4. 
 
 
The percentage of 
students who scored a 4 
or above in Growth 
Mindset was 67.9. 
 
 

Self-Management 65% 
Self-Awareness: 66% 
 
 
Secondary Schools 
% Favorable = % who 
mostly or always self-
report strength in that 
area. Goal to increase 
2% year-to-year. 
 
Favorable %: 
 
Grit: 57% 
Growth Mindset: 47% 
School Safety: 42% 
Self-Efficacy: 43% 
Self-Management: 65% 
Social-Awareness: 56% 
Social Perspective 
Taking: 36% 
 

Increase by 2% 
Increase by 2% 
 
 
Secondary Schools: 
% Favorable = % who 
mostly or always self-
report strength in that 
area. Goal to increase 
2% each year. 
 
Favorable %: 
 
Increase by 2% 
Increase by 2% 
Increase by 2% 
Increase by 2% 
Increase by 2% 
Increase by 2% 
Increase by 2% 
 

Increase by 2% 
Increase by 2% 
 
 
Secondary Schools: 
% Favorable = % who 
mostly or always self-
report strength in that 
area. Goal to increase 
2% each year. 
 
Favorable %: 
 
Increase by 2% 
Increase by 2% 
Increase by 2% 
Increase by 2% 
Increase by 2% 
Increase by 2% 
Increase by 2% 
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Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

The percentage of 
students who scored a 4 
or above in School 
Safety was 68.2. 
 
 
The percentage of 
students who scored a 4 
or above in Self-Efficacy 
was 67.2. 
 
 
The percentage of 
students who scored a 4 
or above in Self-
Management was 75.9. 
 
 
The percentage of 
students who scored a 4 
or above in Social-
Awareness was 70.2. 
 
 
The percentage of 
students who scored a 4 
or above in Social 
Perspective Taking was 
62.8. 
 
 

Status of Pittsburg 
facilities are maintained 
and in good repair as 
measured by Williams 
walk-throughs. (1C)        

 100%  Pittsburg facilities 
included in the Williams 
walk-throughs are rated 
"Good" or above for 
2016. 

 100% of Pittsburg 
facilities included in the 
Williams walk-throughs 
are rated "Good" or 
above. 

 100% Pittsburg facilities 
included in the Williams 
walk-throughs are rated 
"Good" or above. 

 100% Pittsburg facilities 
included in the Williams 
walk-throughs are rated 
"Good" or above. 



Page 110 of 150

Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

Student,Parent and 
Family survey to provide 
information on safety 
and school 
connectedness (6C)        

 -to be determined once 
developed 

 2017-18 Baseline – 
Healthy Kids Survey, 
Grades 5, 7, 9, 11 and 
Continuation HS (C) – 
Strongly Agree (SA) & 
Agree tallies (A): 
 
Students feel Connected 
to School: 
SA          A 
5th:    33% 31% 
7th:    11% 38% 
9th:            9%         34% 
11th:           8% 34% 
C:    17% 36% 
 
Students Feel Safe at 
School: 
SA   A 
5th:      29% 31% 
7th:      12% 41% 
9th:             11% 35% 
11th:           10% 31% 
C:     35% 31% 
 
 

 Increase by 5% 
respectively, SA and A 
responses. 

 Increase by 5% 
respectively, SA and A 
responses. 

Chronic absenteeism 
rate (5B)        

 The chronic 
absenteeism rate was 
12% 

 The chronic 
absenteeism rate per 
the California dashboard 
was 13.6%. 

 The chronic 
absenteeism rate will 
decrease to 10% 

 The chronic 
absenteeism rate will 
decrease to 9% 

Attendance rate (5A)         The attendance rate 
was 95% 

 The attendance rate will 
increase to 95.5% 

 The attendance rate will 
increase to 96% 

 The attendance rate will 
increase to 96.5% 

Expulsion rate (6B)         The expulsion rate was 
0% for 2014-2015 

 Per Data Quest, the 
2016-17 expulsion rate: 
 
Pittsburg Unified: 0.02% 

 The expulsion rate will 
be below 0.1% 

 The expulsion rate will 
be below 0.1% 
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Metrics/Indicators Baseline 2017-18 2018-19 2019-20 

 

Sites having 
representative attended 
DAC or DELAC meeting 
to include in district 
decision making. (3A, 
3B, 3C)        

 The percentage of 
school site 
representatives that 
attended DELAC/DAC 
meetings were 76% 

 The percentage of 
school site 
representatives that 
attend DELAC/DAC 
meetings will increase to 
77% 

 The percentage of 
school site 
representatives that 
attend DELAC/DAC 
meetings will increase to 
78% 

 The percentage of 
school site 
representatives that 
attend DELAC/DAC 
meetings will increase to 
79% 

Suspension rate (6A)         The suspension rate 
was 6.5 % 2014-2015 

 The suspension rate for 
2016/17 per the 
California Dashboard is 
6.8% 

 The suspension rate will 
decrease to 5.5% 

 The suspension rate will 
decrease to 5.0% 

 

Planned Actions / Services 
Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed. 
 

startcollapse 
Action 1 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Location(s) selection here] 
 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

X English Learners        
X Foster Youth        
X Low Income        

 X LEA-wide         X All Schools        

 

Actions/Services 
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Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Unchanged Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
3.1 Parent services, training and 
workshops (including but not limited to, 
Early Literacy,Students with Disabilities, 
English classes) will be offered to support 
family engagement with the District and 
school sites.  Family Engagement Plans 
will be created for each site. District and 
sites will fully implement parent 
involvement policies and programs at all 
schools that meet federal requirements 
and district goals. 
 
        

 3.1 Parent services, training and 
workshops (including but not limited to 
Early Literacy,Students with Disabilities, 
English classes) will be offered to support 
family engagement with the District and 
school sites.  Family Engagement Plans 
will be created for each site. District and 
sites will fully implement parent 
involvement policies and programs at all 
schools that meet federal requirements 
and district goals. 

 3.1 Parent services, training and 
workshops (including but not limited to 
Early Literacy,Students with Disabilities, 
English classes) will be offered to support 
family engagement with the District and 
school sites.  Family Engagement Plans 
will be created for each site. District and 
sites will fully implement parent 
involvement policies and programs at all 
schools that meet federal requirements 
and district goals. 
 
 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $190,500  $193,800  $197,200 
        $190,500  $193,800  $197,200 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $190,500  $193,800  $197,200 Budget 
Reference        

2000-2999: Classified Personnel 
Salaries 
Salaries- including but not limited to 
clerks, student service coordinators 
etc. 

 2000-2999: Classified Personnel 
Salaries 
Salaries- including but not limited to 
clerks, student service 
coordinators,etc. 

 2000-2999: Classified Personnel 
Salaries 
Salaries- including but not limited to 
clerks, student service 
coordinators,etc. 

Amount        $60,000  $60,000  $60,000 
        $60,000  $60,000  $60,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $60,000  $60,000  $60,000 Budget 
Reference        

5000-5999: Services And Other 
Operating Expenditures 
Parent Ed classes & staff 

 5000-5999: Services And Other 
Operating Expenditures 
Parent Ed classes & staff 

 5000-5999: Services And Other 
Operating Expenditures 
Parent Ed classes & staff 
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Amount        $100,000  $100,000  $100,000 
        $100,000  $100,000  $100,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $100,000  $100,000  $100,000 Budget 
Reference        

4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

Amount        $179,000  $175,300  $181,300 
        $179,000  $175,300  $181,300 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $179,000  $175,300  $181,300 Budget 
Reference        

2000-2999: Classified Personnel 
Salaries 
Parent & Family Volunteer 
Coordinator- District 

 2000-2999: Classified Personnel 
Salaries 
Parent & Family Volunteer 
Coordinator- District 

 2000-2999: Classified Personnel 
Salaries 
Parent & Family Volunteer 
Coordinator- District 

Amount        $822,300  $809,200  $837,100 
        $822,300  $809,200  $837,100 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $822,300  $809,200  $837,100 Budget 
Reference        

2000-2999: Classified Personnel 
Salaries 
Parent & Family Liasions - 14FTE 

 2000-2999: Classified Personnel 
Salaries 
Parent & Family Liasions - 14FTE 

 2000-2999: Classified Personnel 
Salaries 
Parent & Family Liasions - 14FTE 

Amount        $118,200  $132,500  $136,600 
        $118,200  $132,500  $136,600 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $118,200  $132,500  $136,600 Budget 
Reference        

2000-2999: Classified Personnel 
Salaries 
Parent Volunteer Aides 

 2000-2999: Classified Personnel 
Salaries 
Parent Volunteer Aides 

 2000-2999: Classified Personnel 
Salaries 
Parent Volunteer Aides 

Action 2 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

X All         X All Schools        
 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
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Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Unchanged Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
3.2  District and school sites will actively 
recruit parents/families to participate in site 
and district-level decision-making advisory 
groups (i.e. Site Council, ELAC, PAAACT, 
DAC, DELAC, Budget Advisory 
Committee, CAC and other committees.)        

 3.2  District and school sites will actively 
recruit parents/families to participate in site 
and district-level decision-making advisory 
groups (i.e. Site Council, ELAC, PAAACT, 
DAC, DELAC, Budget Advisory 
Committee, CAC and other committees.) 

 3.2  District and school sites will actively 
recruit parents/families to participate in site 
and district-level decision-making advisory 
groups (i.e. Site Council, ELAC, PAAACT, 
DAC, DELAC, Budget Advisory 
Committee, CAC and other committees.) 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $20,000  $20,000  $20,000 
        $20,000  $20,000  $20,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $20,000  $20,000  $20,000 Budget 
Reference        

4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

Amount        $10,000  $10,000  $10,000 
        $10,000  $10,000  $10,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $10,000  $10,000  $10,000 Budget 
Reference        

5000-5999: Services And Other 
Operating Expenditures 
Materials & Supplies 

 5000-5999: Services And Other 
Operating Expenditures 
Materials & Supplies 

 5000-5999: Services And Other 
Operating Expenditures 
Materials & Supplies 

Action 3 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
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Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Location(s) selection here] 
 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

X English Learners        
X Foster Youth        
X Low Income        

 X LEA-wide         X All Schools        

 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Unchanged Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
3.3 Sites will provide timely two way 
communication in a format and language 
understandable to parents/families and 
community members about student 
achievement, academic expectations, 
accountability requirements, and how 
parents can support their students' 
academic success.  Policies and practices 
will be implemented to enhance 
matriculation between grade spans, 
including meetings with incoming 
kindergarten families, DI families, 
incoming 6th and 9th graders and their 
families, and transitional meetings for 
Sped students.        

 3.3 Sites will provide timely two way 
communication in a format and language 
understandable to parents/families and 
community members about student 
achievement, academic expectations, 
accountability requirements, and how 
parents can support their students' 
academic success.  Policies and practices 
will be implemented to enhance 
matriculation between grade spans, 
including meetings with incoming 
kindergarten families, DI families, 
incoming 6th and 9th graders and their 
families, and transitional meetings for 
Sped students. 

 3.3 Sites will provide timely two way 
communication in a format and language 
understandable to parents/families and 
community members about student 
achievement, academic expectations, 
accountability requirements, and how 
parents can support their students' 
academic success.  Policies and practices 
will be implemented to enhance 
matriculation between grade spans, 
including meetings with incoming 
kindergarten families, DI families, 
incoming 6th and 9th graders and their 
families, and transitional meetings for 
Sped students. 
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Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $180,000  $180,000  $180,000 
        $180,000  $180,000  $180,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $180,000  $180,000  $180,000 Budget 
Reference        

5000-5999: Services And Other 
Operating Expenditures 
Contracts (Ex. Etruancy, SPSA, 
SARC. AERIES Parent Portal) 

 5000-5999: Services And Other 
Operating Expenditures 
Contracts (Ex. Etruancy, SPSA, 
SARC. AERIES Parent Portal) 

 5000-5999: Services And Other 
Operating Expenditures 
Contracts (Ex. Etruancy, SPSA, 
SARC. AERIES Parent Portal) 

Amount        $30,000  $30,000  $30,000 
        $30,000  $30,000  $30,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $30,000  $30,000  $30,000 Budget 
Reference        

5000-5999: Services And Other 
Operating Expenditures 
Translation support services 

 5000-5999: Services And Other 
Operating Expenditures 
Translation support services 

 5000-5999: Services And Other 
Operating Expenditures 
Translation support services 

Amount        $140,000  $141,100  $142,200 
        $140,000  $141,100  $142,200 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $140,000  $141,100  $142,200 Budget 
Reference        

2000-2999: Classified Personnel 
Salaries 
Translator (2) 

 2000-2999: Classified Personnel 
Salaries 
Translator (2) 

 2000-2999: Classified Personnel 
Salaries 
Translator (2) 

Amount        $60,000  $140,000  $143,000 
        $60,000  $140,000  $143,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $60,000  $140,000  $143,000 Budget 
Reference        

2000-2999: Classified Personnel 
Salaries 
Attendance worker 

 2000-2999: Classified Personnel 
Salaries 
Attendance worker 

 2000-2999: Classified Personnel 
Salaries 
Attendance worker 

Amount        $25,000  $25,000  $25,000 
        $25,000  $25,000  $25,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $25,000  $25,000  $25,000 Budget 
Reference        

4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 
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Amount        $50,000  $50,000  $50,000 
        $50,000  $50,000  $50,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $50,000  $50,000  $50,000 Budget 
Reference        

5000-5999: Services And Other 
Operating Expenditures 
Contracts (ex. mailings) 

 5000-5999: Services And Other 
Operating Expenditures 
Contracts (ex. mailings) 

 5000-5999: Services And Other 
Operating Expenditures 
Contracts (ex. mailings) 

Action 4 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Location(s) selection here] 
 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

X English Learners        
X Foster Youth        
X Low Income        

 X Schoolwide          Specific Schools: Hillview Jr. High and 
Highlands Elementary        

 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Modified Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
3.4 Full Service Community Schools 
program will be developed to provide 
services, support, and opportunities that 
will lead to improved student learning, 
stronger families, and healthier school 
communities.        

 3.4 Full Service Community Schools 
program will be developed to provide 
services, support, and opportunities that 
will lead to improved student learning, 
stronger families, and healthier school 
communities. 

 3.4 Full Service Community Schools 
program will be developed to provide 
services, support, and opportunities that 
will lead to improved student learning, 
stronger families, and healthier school 
communities. 
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Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $234,600  $228,400  $236,300 
        $234,600  $228,400  $236,300 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $234,600  $228,400  $236,300 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Community School Coordinator (2 
FTE)  & part time District 
Coordinator 

 1000-1999: Certificated Personnel 
Salaries 
Community School Coordinator (2 
FTE)  & part time District Coordinator 

 1000-1999: Certificated Personnel 
Salaries 
Community School Coordinator (2 
FTE)  & part time District Coordinator 

Amount        $15,000  $15,000  $15,000 
        $15,000  $15,000  $15,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $15,000  $15,000  $15,000 Budget 
Reference        

4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

Amount        $15,000  $305,000  $305,000 
        $15,000  $305,000  $305,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $15,000  $305,000  $305,000 Budget 
Reference        

5000-5999: Services And Other 
Operating Expenditures 
Contract- complete needs 
assessment 

 5000-5999: Services And Other 
Operating Expenditures 
Contracts- complete needs 
assessment, nursing services 

 5000-5999: Services And Other 
Operating Expenditures 
Contract- complete needs 
assessment, nursing services 

Action 5 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

X All         X All Schools        
 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
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Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Modified Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
3.5  Coaching in the Pittsburg Behavior 
Learning Model  provided to 
administrators, teachers and support staff.  
This training includes how staff can 
support the needs of students with 
behavioral challenges. Each site will 
ensure that students are instructed in the 
"3Bes" of appropriate and expected 
behavior and that sites exhaust all means 
of support and intervention prior to 
exploring alternative programs or 
placements.  Restorative Justice training 
will be scheduled and implemented at all 
school sites. 
Update: The District will focus on 
developing a clear response to 
intervention model, with each site 
implementing their own RTI model in 17-
18. 
        

 3.5  PUSD will continue to implement a 
Muti-Tiered System of Supports to support 
behavioral and social success for all 
students. All elementary schools will 
continue to implement a common Positive 
Behavior Intervention System and will add 
parent workshop components. Restorative 
Justice contracted employees will now 
become PUSD employees to support 
secondary practices in Restorative Justice, 
including student peer court activities. All 
Junior High students and families will 
receive information on anti-bullying, cyber-
safety, and character education. (This 
action was modified. Some services were 
moved to 3.6) 

 3.5  PUSD will continue to implement a 
Muti-Tiered System of Supports to support 
behavioral and social success for all 
students. All elementary schools will 
continue to implement a common Positive 
Behavior Intervention System and will add 
parent workshop components. Restorative 
Justice contracted employees will now 
become PUSD employees to support 
secondary practices in Restorative Justice, 
including student peer court activities. All 
Junior High students and families will 
receive information on anti-bullying, cyber-
safety, and character education. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $20,000  $20,000  $20,000 
        $20,000  $20,000  $20,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $20,000  $20,000  $20,000 Budget 
Reference        

4000-4999: Books And Supplies 
Curriculum- lifeskill, anti-bullying, 
character education, etc. 

 4000-4999: Books And Supplies 
Curriculum- lifeskill, anti-bullying, 
character education, etc. 

 4000-4999: Books And Supplies 
Curriculum- lifeskill, anti-bullying, 
character education, etc. 
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Amount        $341,200  $351,500  $363,700 
        $341,200  $351,500  $363,700 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $341,200  $351,500  $363,700 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Counselors- 2.5 FTE 

 1000-1999: Certificated Personnel 
Salaries 
Counselors- 2.5 FTE 

 1000-1999: Certificated Personnel 
Salaries 
Counselors- 2.5 FTE 

Amount        $865,000  $450,000  $460,000 
        $865,000  $450,000  $460,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $865,000  $450,000  $460,000 Budget 
Reference        

5000-5999: Services And Other 
Operating Expenditures 
Consultants (ex. SEEDs, Restorative 
Justice) 

 5000-5999: Services And Other 
Operating Expenditures 
Restorative Justice Facilitators at 
Secondary Schools 

 5000-5999: Services And Other 
Operating Expenditures 
Restorative Justice Facilitators at 
Secondary Schools 

Amount        $20,000  $20,000  $20,000 
        $20,000  $20,000  $20,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $20,000  $20,000  $20,000 Budget 
Reference        

4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

 4000-4999: Books And Supplies 
Materials & supplies 

Amount        $364,400     
        $364,400     Source        Supplemental/Concentration     
        $364,400     Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Psychologist (3 FTE) 

  
 

  
 

Amount        $30,000  $30,300  $30,600 
        $30,000  $30,300  $30,600 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $30,000  $30,300  $30,600 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Extra compensation (Counselor 
support) 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation (Counselor 
support) 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation (Counselor 
support) 
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Amount        $100,000  $125,000  $125,000 
        $100,000  $125,000  $125,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $100,000  $125,000  $125,000 Budget 
Reference        

5000-5999: Services And Other 
Operating Expenditures 
PBIS at all elementary schools 

 5000-5999: Services And Other 
Operating Expenditures 
PBIS at all elementary schools (ex: 
Soul Shoppe) 

 5000-5999: Services And Other 
Operating Expenditures 
PBIS at all elementary schools (ex: 
Soul Shoppe) 

Amount          $20,000  $20,000 
          $20,000  $20,000 Source          Supplemental/Concentration  Supplemental/Concentration 
          $20,000  $20,000 Budget 
Reference        

 
 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Contract (ex: SEEDS) 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Contract (ex: SEEDS) 

Action 6 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 Specific Student Groups: AA, CEC, SWD          Specific Schools: Foothill, Highlands, Heights        
 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Modified Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
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3.6 Additional class and program 
resources will be provided to ensure that 
students with behavioral challenges and/or 
those in need of counseling support 
receive appropriate instruction and 
services. Mental Health Services are 
expanded to provide access for all 
students. Update: the District will revise 
the structure and support of the CEC 
programs in 17-18.        

 3.6 PUSD will continue to support mental 
health services for all students, including 
those without medicare. PUSD will support 
students with challenges with socio-
emotional needs 

 3.6 PUSD will continue to support mental 
health services for all students, including 
those without medicare. PUSD will support 
students with challenges with socio-
emotional needs 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $238,200  $245,300  $253,700 
        $238,200  $245,300  $253,700 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $238,200  $245,300  $253,700 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
CEC teachers (2FTE) 

 1000-1999: Certificated Personnel 
Salaries 
CEC teachers (2FTE) 

 1000-1999: Certificated Personnel 
Salaries 
CEC teachers (2FTE) 

Amount        $92,600  $109,500  $113,200 
        $92,600  $109,500  $113,200 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $92,600  $109,500  $113,200 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
School counselor 

 1000-1999: Certificated Personnel 
Salaries 
School counselor 

 1000-1999: Certificated Personnel 
Salaries 
School counselor 

Amount        $174,300  $174,800  $180,800 
        $174,300  $174,800  $180,800 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $174,300  $174,800  $180,800 Budget 
Reference        

2000-2999: Classified Personnel 
Salaries 
CEC aides (4 FTE) 

 2000-2999: Classified Personnel 
Salaries 
CEC aides (4 FTE) 

 2000-2999: Classified Personnel 
Salaries 
CEC aides (4 FTE) 
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Amount        $231,700  $240,500  $248,800 
        $231,700  $240,500  $248,800 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $231,700  $240,500  $248,800 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Behaviorists (2 FTE) 

 1000-1999: Certificated Personnel 
Salaries 
Behaviorists (2 FTE) 

 1000-1999: Certificated Personnel 
Salaries 
Behaviorists (2 FTE) 

Amount        $570,000  $656,000  $656,000 
        $570,000  $656,000  $656,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $570,000  $656,000  $656,000 Budget 
Reference        

5800: Professional/Consulting 
Services And Operating 
Expenditures 
Consultants (Lincoln Center, 4 
Corners, REACH, Successful 
Purpose) 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Consultants for Mental Health 
services 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Consultants ( Lincoln Center, 4 
Corners, REACH, Successful 
Purpose) 

Amount        $60,000  $394,000  $407,800 
        $60,000  $394,000  $407,800 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $60,000  $394,000  $407,800 Budget 
Reference        

5800: Professional/Consulting 
Services And Operating 
Expenditures 
Safety dog contract 

 1000-1999: Certificated Personnel 
Salaries 
Psychologists 

 1000-1999: Certificated Personnel 
Salaries 
Psychologists 

Amount        $150,000  $225,100  $225,100 
        $150,000  $225,100  $225,100 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $150,000  $225,100  $225,100 Budget 
Reference        

5800: Professional/Consulting 
Services And Operating 
Expenditures 
SRO 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Consultants (4 Corners, REACH, 
etc.) 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Consultants (4 Corners, REACH, 
etc.) 
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Amount        $176,200  $193,600  $200,300 
        $176,200  $193,600  $200,300 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $176,200  $193,600  $200,300 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Coordinator of Socio-Emotional 
Supports 

 1000-1999: Certificated Personnel 
Salaries 
Coordinator of Socio-Emotional 
Supports 

 1000-1999: Certificated Personnel 
Salaries 
Coordinator of Socio-Emotional 
Supports 

Budget 
Reference        

 
 

  
 

  
 

Action 7 
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from All, Students with Disabilities, or Specific Student Groups) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or Specific Grade Spans) 

 Specific Student Groups:         
 [Add Students to be Served selection here] 

  [Add Location(s) selection here] 

 

OR 
 

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement: 
Students to be Served: 
(Select from English Learners, Foster Youth, 
and/or Low Income) 

 Scope of Services: 
(Select from LEA-wide, Schoolwide, or Limited to 
Unduplicated Student Group(s)) 

 Location(s): 
(Select from All Schools, Specific Schools, and/or 
Specific Grade Spans) 

X English Learners        
X Foster Youth        
X Low Income        
 [Add Students to be Served selection here] 

 X LEA-wide        
 [Add Scope of Services selection here] 

 X All Schools        
 [Add Location(s) selection here] 

 

Actions/Services 
Select from New, Modified, or Unchanged 
for 2017-18 

Select from New, Modified, or Unchanged 
for 2018-19 

Select from New, Modified, or Unchanged  
for 2019-20 

X Unchanged Action         X Modified Action         X Unchanged Action        
 

2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services 
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3.7  District will provide workshops and 
training in cultural competency to increase 
staff's understanding of diversity and 
ability to appropriately address students' 
and families' needs.        

 3.7  PUSD will continue to partner with 
CAAASA, ACSA and other organizations 
to provide professional development 
opportunities in diversity and cultural 
proficiency. 

 3.7  PUSD will continue to partner with 
CAAASA, ACSA and other organizations 
to provide professional development 
opportunities in diversity and cultural 
proficiency. 

 
Budgeted Expenditures 
Year 2017-18  2018-19  2019-20 
Amount        $30,000  $30,000  $30,000 
        $30,000  $30,000  $30,000 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $30,000  $30,000  $30,000 Budget 
Reference        

5800: Professional/Consulting 
Services And Operating 
Expenditures 
Consultants (Ex. Unconscious Bias) 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Consultants (Ex. Unconscious Bias) 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Consultants (Ex. Unconscious Bias) 

Amount        $10,000  $10,100  $10,200 
        $10,000  $10,100  $10,200 Source        Supplemental/Concentration  Supplemental/Concentration  Supplemental/Concentration 
        $10,000  $10,100  $10,200 Budget 
Reference        

1000-1999: Certificated Personnel 
Salaries 
Extended Hours for professional 
development 

 1000-1999: Certificated Personnel 
Salaries 
Extended Hours for professional 
development 

 1000-1999: Certificated Personnel 
Salaries 
Extended Hours for professional 
development 

Amount             
Budget 
Reference        

 
 

  
 

  
 

Action 8 
X All         X All Schools        

 

OR 
 

 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 

  X New Action         X Unchanged Action        
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         3.8 PUSD will continue to support school 
and district-wide safety through the 
addition of a Supervisor- School Site 
Safety and Emergency Preparedness; 
increased partnership with the Pittsburg 
Police Department; and providing 
dedicated time for school site personnel to 
complete and review their site safety plans 
and procedures. 

 3.8 PUSD will continue to support school 
and district-wide safety through the 
addition of a Supervisor- School Site 
Safety and Emergency Preparedness; 
increased partnership with the Pittsburg 
Police Department; and providing 
dedicated time for school site personnel to 
complete and review their site safety plans 
and procedures. 

 
Budgeted Expenditures 
Amount          $130,500  $135,000 
          $130,500  $135,000 Source          Supplemental/Concentration  Supplemental/Concentration 
          $130,500  $135,000 Budget 
Reference        

 
 

 1000-1999: Certificated Personnel 
Salaries 
Supervisor- School Site Safety and 
Emergency Preparedness 

 1000-1999: Certificated Personnel 
Salaries 
Supervisor- School Site Safety and 
Emergency Preparedness 

Amount          $225,000  $225,000 
          $225,000  $225,000 Source          Supplemental/Concentration  Supplemental/Concentration 
          $225,000  $225,000 Budget 
Reference        

 
 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
SRO 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
SRO 

Amount          $305,250  $310,600 
          $305,250  $310,600 Source          Supplemental/Concentration  Supplemental/Concentration 
          $305,250  $310,600 Budget 
Reference        

 
 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation for PD (Site 
Safety Training) 

 1000-1999: Certificated Personnel 
Salaries 
Extra compensation for PD (Site 
Safety Training) 

Action 9 
X All         X All Schools        

 

OR 
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 [Add Students to be Served selection here]   [Add Scope of Services selection here]   [Add Location(s) selection here] 
 

Actions/Services 

  X New Action         X Unchanged Action        
 

         3.9 Surveys to assess progress on socio-
emotional learning and school climate 

 3.9 Surveys to assess progress on socio-
emotional learning and school climate 

 
Budgeted Expenditures 
Amount          $60,000  $60,000 
          $60,000  $60,000 Source          Supplemental/Concentration  Supplemental/Concentration 
          $60,000  $60,000 Budget 
Reference        

 
 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Contracts (Ex.Panorama, Healthy 
Kids Survey) 

 5800: Professional/Consulting 
Services And Operating 
Expenditures 
Contracts (Ex.Panorama, Healthy 
Kids Survey) 
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Demonstration of Increased or Improved Services for Unduplicated Pupils 
 
LCAP Year: 2018-19 
 

Estimated Supplemental and Concentration Grant Funds  Percentage to Increase or Improve Services 

$25,258,190  27.4% 
 
Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either 
qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.  
 
Identify each action/service being funded and provided on a schoolwide or LEA-wide basis. Include the required descriptions 
supporting each schoolwide or LEA-wide use of funds (see instructions). 
 

Please refer to the Local Control Funding Formula (LCFF) and Local Control Accountability Plan (LCAP) 2018/19 Expenditure 
Summary for the increase in funds calculated on the basis of the number and concentration of low income, foster youth, and English 
learner pupils.  Due to the fact that PUSD has an unduplicated count of 79%, the LCAP addresses districtwide needs. Supplemental 
and concentration funds have been budgeted to meet the requirement to increase and/or improve services proportionally to the 
increase in these funds.  These services are principally directed towards and are effective in meeting the district's goals for the 
unduplicated pupils in the state and any identified local priority areas because these services focus on the identified needs of these 
students. These services have been deemed the most effective use of supplemental funds for unduplicated pupils based on research, 
experience, educational theory and good educational practices. Increased services may include but are not limited to supplemental 
instructional materials, support staff, technology, contracted services, parent engagement activities and support services, professional 
development, increased counseling, increased/extended learning opportunities, credit recovery, and other academic enrichment 
activities.  The district has identified in the LCAP services provided on a district/school wide basis. Pittsburg Unified is continuing to 
expand and enhance services to best serve our student population. Unduplicated students will have additional opportunities to 
improve their ELA and math skills, and reclaim credit by participating in after school and summer programs. (1.9 ) Students new to the 
country and beginning English Learners will have a dedicated newcomer program at Hillview Jr High and Pittsburg High School 
(1.3).Students participating in extended learning programs occurring before school, after school (including evening school), and during 
the summer will include academic components aligned to appropriate grade level, standards based instruction (including online and 
credit recovery programs) and enrichment opportunities.  Extended learning opportunities will also specifically support English learners 
and students in K-3rd grade in need of literacy support. For example, for the past two years we funded 1 FTE to each elementary 
school in the form of Teacher On Special Assignment (TOSA). This has allowed us to maintain our assessment and data analysis 
practices while working with classroom teachers in a deliberate manner conducive to improving early literacy achievement for all 
students. We continue to reflect on this work and deepen it to meet the needs our students bring to the district by using data. Similarly, 
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Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either 
qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.  
 
Identify each action/service being funded and provided on a schoolwide or LEA-wide basis. Include the required descriptions 
supporting each schoolwide or LEA-wide use of funds (see instructions). 
 
PUSD is continuing to expand counseling services to our students. This year we are adding an additional .5 FTE to our College and 
Career position. (1.11) District will place a concentrated focus on students at risk of dropping out of school by setting up risk indicators 
and individualized plans for students at risk of not graduating. A designated personnel will focus on Foster Youth, Homeless Students 
and English Learners. We are also continuing our work to bridge junior high school and high school counseling services. Junior high 
school counselors and High School counselors have collaborated to develop a six-year plan and an 8th grade curriculum to better 
prepare students for High School. At Pittsburg High School, an additional bi-lingual counselor continues to be funded to work with our 
English Language Learner population. As research has shown, adding this additional support for students and families increases 
student and community engagement which leads to increased student achievement for our unduplicated students. (3.1) Parent 
services, training and workshops will continue to be offered and deepen our commitment to family engagement with the District and 
school sites.  Family Engagement Plans will be created for each site. District and sites will fully implement parent involvement policies 
and programs at all schools that meet federal requirements and district goals.(3.3) Timely two way communication in a format and 
language understandable to parents/families and community members about student achievement, academic expectations, 
accountability requirements, and how parents can support their students' academic success.  Focus of this effort is to engage parents 
of unduplicated students. (3.4) Full Service Community Schools program will provide services, support, and opportunities that will lead 
to improved student learning, stronger families, and healthier school communities.  In order to better target our students who are 
historically underrepresented in colleges, we continue to partner with UC Regents to bring a two full-time EAOP counselors to 
Pittsburg High.  In addition to these program expansions, PUSD is also expanding services to include: additional Advanced Placement 
courses; expanded educational technology services; continued commitment to funding planning time for teachers of students with 
disabilities, English Language learners, Dual Immersion students; etc...; STEAM; New teacher support; Professional Development for 
teachers and administrators; more parent workshops; restorative Justice to expand to the elementary schools. To provide professional 
development opportunities in diversity and cultural proficiency, we will continue to partner with CAAASA, ACSA and other 
organizations. (3.7) 
 
 
The District meets the requirements of 5 CCR 15496 based upon meeting the minimum proportionality calculation from the State 
Board of Education. Refer to the Local Control Funding Formula (LCFF) and Local Control Accountability Plan (LCAP) 2018/19 
Expenditure Summary for details on the minimum proportionality calculation and projected expenditures. Pittsburg Unified School 
District will Increase our mental health services. This is an area of need according to our data and also from feedback generated at our 
community meetings. For example, we have hired a Behavior/Social Emotional Coordinator. With our expanded mental health 
services, (i.e. Lincoln Child Center; Seeds- Restorative Justice) we will take a coordinated and targeted approach to meeting the 
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Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either 
qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.  
 
Identify each action/service being funded and provided on a schoolwide or LEA-wide basis. Include the required descriptions 
supporting each schoolwide or LEA-wide use of funds (see instructions). 
 
needs of our general education and special education students. In conjunction with building and sustaining a positive school climate, 
we have also hired a Secondary Coordinator of Curriculum, Instruction, and Assessment. This will keep our focus on improving the 
quality of teaching and learning for all of our students. We are also increasing our focus on English Language Learners. In addition to 
improving our academic and social emotional programs, we have created new programs for our Newcomers at the junior high school 
and high school divisions. These comprehensive programs will have a strong language acquisition component that is complimented 
with academic rigor and a whole child and family wraparound approach to best serve our students and their families. 
 
 
 
------- 
------- 
 

Demonstration of Increased or Improved Services for Unduplicated Pupils 
LCAP Year: 2017-18 
 

Estimated Supplemental and Concentration Grant Funds  Percentage to Increase or Improve Services 

$22,191,200  26.48% 
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Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either 
qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.  
 
Identify each action/service being funded and provided on a schoolwide or LEA-wide basis. Include the required descriptions 
supporting each schoolwide or LEA-wide use of funds (see instructions). 
 

Please refer to the Local Control Funding Formula (LCFF) and Local Control Accountability Plan (LCAP) 2017/18 Expenditure 
Summary for the increase in funds calculated on the basis of the number and concentration of low income, foster youth, and English 
learner pupils.  Due to the fact that PUSD has an unduplicated count of 79.2%, the LCAP addresses districtwide needs. Supplemental 
and concentration funds have been budgeted to meet the requirement to increase and/or improve services proportionally to the 
increase in these funds.  These services are principally directed towards and are effective in meeting the district's goals for the 
unduplicated pupils in the state and any identified local priority areas because these services focus on the identified needs of these 
students. These services have been deemed the most effective use of supplemental funds for unduplicated pupils based on research, 
experience, educational theory and good educational practices. Increased services may include but are not limited to supplemental 
instructional materials, support staff, technology, contracted services, parent engagement activities and support services, professional 
development, increased counseling, increased/extended learning opportunities, credit recovery, and other academic enrichment 
activities.  The district has identified in the LCAP services provided on a district/school wide basis. Pittsburg Unified is continuing to 
expand and enhance services to best serve our student population. Unduplicated students will have additional opportunities to 
improve their ELA and math skills, and reclaim credit by participating in after school and summer programs. (1.9 ) Students 
participating in extended learning programs occurring before school, after school (including evening school), and during the summer 
will include academic components aligned to appropriate grade level, standards based instruction (including online and credit recovery 
programs) and enrichment opportunities.  Extended learning opportunities will also specifically support English learners and students 
in K-3rd grade in need of literacy support. For example, last year we funded 1 FTE to each elementary school in the form of Teacher 
On Special Assignment (TOSA). This will allow us to maintain our assessment and data analysis practices while working with 
classroom teachers in a deliberate manner conducive to improving early literacy achievement for all students. Similarly, PUSD is 
continuing to expand counseling services to our students. (1.11) District will place a concentrated focus on students at risk of dropping 
out of school by setting up risk indicators and individualized plans for students at risk of not graduating. A designated personnel will 
focus on Foster Youth, Homeless Students and English Learners. We are also continuing our work to bridge junior high school and 
high school counseling services. Junior high school counselors and High School counselors have collaborated to develop a six-year 
plan and an 8th grade curriculum to better prepare students for High School. At Pittsburg High School, an additional bi-lingual 
counselor was added last year to work with our English Language Learner population. As research has shown, adding this additional 
support for students and families increases student and community engagement which leads to increased student achievement for our 
unduplicated students. (3.1) Parent services, training and workshops  will be offered to support family engagement with the District 
and school sites.  Family Engagement Plans will be created for each site. District and sites will fully implement parent involvement 
policies and programs at all schools that meet federal requirements and district goals.(3.3) Timely two way communication in a format 
and language understandable to parents/families and community members about student achievement, academic expectations, 
accountability requirements, and how parents can support their students' academic success.  Focus of this effort is to engage parents 
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Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either 
qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.  
 
Identify each action/service being funded and provided on a schoolwide or LEA-wide basis. Include the required descriptions 
supporting each schoolwide or LEA-wide use of funds (see instructions). 
 
of unduplicated students. (3.4) Full Service Community Schools program will provide services, support, and opportunities that will lead 
to improved student learning, stronger families, and healthier school communities.  In order to better target our students who are 
historically underrepresented in colleges, we continue to partner with UC Regents to bring a full-time EAOP counselor to Pittsburg 
High.  In addition to these program expansions, PUSD is also expanding services to include: additional Advanced Placement courses; 
expanded educational technology services; increased planning time for teachers of students with disabilities, English Language 
learners, Dual Immersion students; etc...; STEAM; New teacher support; Professional Development for teachers and administrators; 
more parent workshops; restorative Justice to expand to the elementary schools. 
 
 
The District meets the requirements of 5 CCR 15496 based upon meeting the minimum proportionality calculation from the State 
Board of Education. Refer to the Local Control Funding Formula (LCFF) and Local Control Accountability Plan (LCAP) 207/18 
Expenditure Summary  for details on the minimum proportionality calculation and projected expenditures. Pittsburg Unified School 
District will Increase our mental health services. This is an area of need according to our data and also from feedback generated at our 
community meetings. For example, we have hired a Behavior/Social Emotional Coordinator. With our expanded mental health 
services, (i.e. Lincoln Child Center; Seeds- Restorative Justice) we will take a coordinated and targeted approach to meeting the 
needs of our general education and special education students. In conjunction with building and sustaining a positive school climate, 
we have also hired a Secondary Coordinator of Curriculum, Instruction, and Assessment. This will keep our focus on improving the 
quality of teaching and learning for all of our students. We are also increasing our focus on English Language Learners. In addition to 
improving our academic and social emotional programs, we have created new programs for our Newcomers at the junior high school 
and high school divisions. These comprehensive programs will have a strong language acquisition component that is complimented 
with academic rigor and a whole child and family wraparound approach to best serve our students and their families. 
 
 
 
------- 
------- 
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Addendum 
The Local Control and Accountability Plan (LCAP) and Annual Update Template documents and 
communicates local educational agencies’ (LEAs) actions and expenditures to support student 
outcomes and overall performance. The LCAP is a three-year plan, which is reviewed and updated 
annually, as required. Charter schools may complete the LCAP to align with the term of the charter 
school’s budget, typically one year, which is submitted to the school’s authorizer. The LCAP and 
Annual Update Template must be completed by all LEAs each year. 

For school districts, the LCAP must describe, for the school district and each school within the district, 
goals and specific actions to achieve those goals for all students and each student group identified by 
the Local Control Funding Formula (LCFF) (ethnic, socioeconomically disadvantaged, English 
learners, foster youth, pupils with disabilities, and homeless youth), for each of the state priorities and 
any locally identified priorities. 

For county offices of education, the LCAP must describe, for each county office of education-
operated school and program, goals and specific actions to achieve those goals for all students and 
each LCFF student group funded through the county office of education (students attending juvenile 
court schools, on probation or parole, or expelled under certain conditions) for each of the state 
priorities and any locally identified priorities. School districts and county offices of education may 
additionally coordinate and describe in their LCAPs services funded by a school district that are 
provided to students attending county-operated schools and programs, including special education 
programs.  

If a county superintendent of schools has jurisdiction over a single school district, the county board of 
education and the governing board of the school district may adopt and file for review and approval a 
single LCAP consistent with the requirements in Education Code (EC) sections 52060, 52062, 52066, 
52068, and 52070.  The LCAP must clearly articulate to which entity’s budget (school district or 
county superintendent of schools) all budgeted and actual expenditures are aligned.  

Charter schools must describe goals and specific actions to achieve those goals for all students and 
each LCFF subgroup of students including students with disabilities and homeless youth, for each of 
the state priorities that apply for the grade levels served or the nature of the program operated by the 
charter school, and any locally identified priorities. For charter schools, the inclusion and description 
of goals for state priorities in the LCAP may be modified to meet the grade levels served and the 
nature of the programs provided, including modifications to reflect only the statutory requirements 
explicitly applicable to charter schools in the EC. Changes in LCAP goals and actions/services for 
charter schools that result from the annual update process do not necessarily constitute a material 
revision to the school’s charter petition. 
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For questions related to specific sections of the template, please see instructions below: 

Instructions: Linked Table of Contents 
Plan Summary 
Annual Update 
Stakeholder Engagement 
Goals, Actions, and Services 
Planned Actions/Services 
Demonstration of Increased or Improved Services for Unduplicated Students 
 

For additional questions or technical assistance related to completion of the LCAP template, please 
contact the local county office of education, or the CDE’s Local Agency Systems Support Office at: 
916-319-0809 or by email at: lcff@cde.ca.gov.  

Plan Summary 
The LCAP is intended to reflect an LEA’s annual goals, actions, services and expenditures within a 
fixed three-year planning cycle. LEAs must include a plan summary for the LCAP each year.  
When developing the LCAP, enter the appropriate LCAP year, and address the prompts provided in 
these sections.  When developing the LCAP in year 2 or year 3, enter the appropriate LCAP year and 
replace the previous summary information with information relevant to the current year LCAP. 
In this section, briefly address the prompts provided. These prompts are not limits.  LEAs may include 
information regarding local program(s), community demographics, and the overall vision of the LEA. 
LEAs may also attach documents (e.g., the LCFF Evaluation Rubrics data reports) if desired and/or 
include charts illustrating goals, planned outcomes, actual outcomes, or related planned and actual 
expenditures. 
An LEA may use an alternative format for the plan summary as long as it includes the information 
specified in each prompt and the budget summary table. 
The reference to LCFF Evaluation Rubrics means the evaluation rubrics adopted by the State Board 
of Education under EC Section 52064.5.   
 
Budget Summary 

The LEA must complete the LCAP Budget Summary table as follows: 

 Total LEA General Fund Budget Expenditures for the LCAP Year: This amount is the 
LEA’s total budgeted General Fund expenditures for the LCAP year. The LCAP year 
means the fiscal year for which an LCAP is adopted or updated by July 1. The General 
Fund is the main operating fund of the LEA and accounts for all activities not accounted for 
in another fund. All activities are reported in the General Fund unless there is a compelling 
reason to account for an activity in another fund. For further information please refer to the 
California School Accounting Manual (http://www.cde.ca.gov/fg/ac/sa/). (Note: For some 
charter schools that follow governmental fund accounting, this amount is the total budgeted 
expenditures in the Charter Schools Special Revenue Fund. For charter schools that follow 
the not-for-profit accounting model, this amount is total budgeted expenses, such as those 
budgeted in the Charter Schools Enterprise Fund.) 

 Total Funds Budgeted for Planned Actions/Services to Meet the Goals in the LCAP 
for the LCAP Year: This amount is the total of the budgeted expenditures associated with 

mailto:lcff@cde.ca.gov
http://www.cde.ca.gov/fg/ac/sa/
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the actions/services included for the LCAP year from all sources of funds, as reflected in 
the LCAP. To the extent actions/services and/or expenditures are listed in the LCAP under 
more than one goal, the expenditures should be counted only once. 

 Description of any use(s) of the General Fund Budget Expenditures specified above 
for the LCAP year not included in the LCAP: Briefly describe expenditures included in 
total General Fund Expenditures that are not included in the total funds budgeted for 
planned actions/services for the LCAP year. (Note: The total funds budgeted for planned 
actions/services may include funds other than general fund expenditures.) 

 Total Projected LCFF Revenues for LCAP Year: This amount is the total amount of 
LCFF funding the LEA estimates it will receive pursuant to EC sections 42238.02 (for 
school districts and charter schools) and 2574 (for county offices of education), as 
implemented by EC sections 42238.03 and 2575 for the LCAP year respectively.  

Annual Update 
The planned goals, expected outcomes, actions/services, and budgeted expenditures must be copied 
verbatim from the previous year’s* approved LCAP; in addition, list the state and/or local priorities 
addressed by the planned goals. Minor typographical errors may be corrected.   

* For example, for LCAP year 2017/18 of the 2017/18 – 2019/20 LCAP, review the goals in the 
2016/17 LCAP. Moving forward, review the goals from the most recent LCAP year. For example, 
LCAP year 2020/21 will review goals from the 2019/20 LCAP year, which is the last year of the 
2017/18 – 2019/20 LCAP.  

Annual Measurable Outcomes 
For each goal in the prior year, identify and review the actual measurable outcomes as 
compared to the expected annual measurable outcomes identified in the prior year for the 
goal.  

Actions/Services 
Identify the planned Actions/Services and the budgeted expenditures to implement these 
actions toward achieving the described goal. Identify the actual actions/services implemented 
to meet the described goal and the estimated actual annual expenditures to implement the 
actions/services. As applicable, identify any changes to the students or student groups served, 
or to the planned location of the actions/services provided.   

Analysis 
Using actual annual measurable outcome data, including data from the LCFF Evaluation 
Rubrics, analyze whether the planned actions/services were effective in achieving the goal. 
Respond to the prompts as instructed. 

 Describe the overall implementation of the actions/services to achieve the articulated 
goal. Include a discussion of relevant challenges and successes experienced with the 
implementation process.  

 Describe the overall effectiveness of the actions/services to achieve the articulated goal 
as measured by the LEA. 

 Explain material differences between Budgeted Expenditures and Estimated Actual 
Expenditures. Minor variances in expenditures or a dollar-for-dollar accounting is not 
required. 

 Describe any changes made to this goal, expected outcomes, metrics, or actions and 
services to achieve this goal as a result of this analysis and analysis of the data provided 
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in the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be 
found in the LCAP. 

Stakeholder Engagement 
Meaningful engagement of parents, students, and other stakeholders, including those representing 
the student groups identified by LCFF, is critical to the development of the LCAP and the budget 
process. EC identifies the minimum consultation requirements for school districts and county offices 
of education as consulting with teachers, principals, administrators, other school personnel, local 
bargaining units of the school district, parents, and pupils in developing the LCAP. EC requires 
charter schools to consult with teachers, principals, administrators, other school personnel, parents, 
and pupils in developing the LCAP. In addition, EC Section 48985 specifies the requirements for the 
translation of notices, reports, statements, or records sent to a parent or guardian. 
 
The LCAP should be shared with, and LEAs should request input from, school site-level advisory 
groups, as applicable (e.g., school site councils, English Learner Advisory Councils, student advisory 
groups, etc.), to facilitate alignment between school-site and district-level goals and actions. An LEA 
may incorporate or reference actions described in other plans that are being undertaken to meet 
specific goals.   

Instructions: The stakeholder engagement process is an ongoing, annual process. The 
requirements for this section are the same for each year of a three-year LCAP. When developing 
the LCAP, enter the appropriate LCAP year, and describe the stakeholder engagement process 
used to develop the LCAP and Annual Update. When developing the LCAP in year 2 or year 3, 
enter the appropriate LCAP year and replace the previous stakeholder narrative(s) and describe 
the stakeholder engagement process used to develop the current year LCAP and Annual 
Update. 

School districts and county offices of education: Describe the process used to consult 
with the Parent Advisory Committee, the English Learner Parent Advisory Committee, 
parents, students, school personnel, the LEA’s local bargaining units, and the community 
to inform the development of the LCAP and the annual review and analysis for the 
indicated LCAP year. 
Charter schools: Describe the process used to consult with teachers, principals, 
administrators, other school personnel, parents, and students to inform the development of 
the LCAP and the annual review and analysis for the indicated LCAP year.  

Describe how the consultation process impacted the development of the LCAP and annual 
update for the indicated LCAP year, including the goals, actions, services, and expenditures. 

Goals, Actions, and Services 
LEAs must include a description of the annual goals, for all students and each LCFF identified group 
of students, to be achieved for each state priority as applicable to type of LEA. An LEA may also 
include additional local priorities. This section shall also include a description of the specific planned 
actions an LEA will take to meet the identified goals, and a description of the expenditures required to 
implement the specific actions. 

School districts and county offices of education: The LCAP is a three-year plan, which is 
reviewed and updated annually, as required.   
Charter schools: The number of years addressed in the LCAP may align with the term of the 
charter schools budget, typically one year, which is submitted to the school’s authorizer. If year 
2 and/or year 3 is not applicable, charter schools must specify as such.   
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New, Modified, Unchanged 
As part of the LCAP development process, which includes the annual update and stakeholder 
engagement, indicate if the goal, identified need, related state and/or local priorities, and/or 
expected annual measurable outcomes for the current LCAP year or future LCAP years are 
modified or unchanged from the previous year’s LCAP; or, specify if the goal is new. 

Goal 
State the goal. LEAs may number the goals using the “Goal #” box for ease of reference. A 
goal is a broad statement that describes the desired result to which all actions/services are 
directed. A goal answers the question: What is the LEA seeking to achieve?   

Related State and/or Local Priorities 
List the state and/or local priorities addressed by the goal. The LCAP must include goals that 
address each of the state priorities, as applicable to the type of LEA, and any additional local 
priorities; however, one goal may address multiple priorities. (Link to State Priorities) 

Identified Need 
Describe the needs that led to establishing the goal.  The identified needs may be based on 
quantitative or qualitative information, including, but not limited to, results of the annual update 
process or performance data from the LCFF Evaluation Rubrics, as applicable. 

Expected Annual Measurable Outcomes 
For each LCAP year, identify the metric(s) or indicator(s) that the LEA will use to track 
progress toward the expected outcomes. LEAs may identify metrics for specific student 
groups. Include in the baseline column the most recent data associated with this metric or 
indicator available at the time of adoption of the LCAP for the first year of the three-year plan. 
The most recent data associated with a metric or indicator includes data as reported in the 
annual update of the LCAP year immediately preceding the three-year plan, as applicable. The 
baseline data shall remain unchanged throughout the three-year LCAP. In the subsequent 
year columns, identify the progress to be made in each year of the three-year cycle of the 
LCAP. Consider how expected outcomes in any given year are related to the expected 
outcomes for subsequent years. 
The metrics may be quantitative or qualitative, but at minimum an LEA must use the applicable 
required metrics for the related state priorities, in each LCAP year as applicable to the type of 
LEA.  For the student engagement priority metrics, as applicable, LEAs must calculate the 
rates as described in the LCAP Template Appendix, sections (a) through (d). 
 

Planned Actions/Services 
For each action/service, the LEA must complete either the section “For Actions/Services not 
included as contributing to meeting Increased or Improved Services Requirement” or the 
section “For Actions/Services included as contributing to meeting the Increased or Improved 
Services Requirement.” The LEA shall not complete both sections for a single action. 

For Actions/Services Not Contributing to Meeting the Increased or Improved Services 
Requirement 

Students to be Served 
The “Students to be Served” box is to be completed for all actions/services except for those 
which are included by the LEA as contributing to meeting the requirement to increase or 
improve services for unduplicated students. Indicate in this box which students will benefit from 
the actions/services by entering “All”, “Students with Disabilities”, or “Specific Student 
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Group(s)”. If “Specific Student Group(s)” is entered, identify the specific student group(s) as 
appropriate. 

Location(s) 
Identify the location where the action/services will be provided. If the services are provided to 
all schools within the LEA, the LEA must identify “All Schools”. If the services are provided to 
specific schools within the LEA or specific grade spans only, the LEA must enter “Specific 
Schools” or “Specific Grade Spans”. Identify the individual school or a subset of schools or 
grade spans (e.g., all high schools or grades K-5), as appropriate. 

Charter schools operating more than one site, authorized within the same charter 
petition, may choose to distinguish between sites by entering “Specific Schools” and 
identifying the site(s) where the actions/services will be provided. For charter schools 
operating only one site, “All Schools” and “Specific Schools” may be synonymous and, 
therefore, either would be appropriate. Charter schools may use either term provided they 
are used in a consistent manner through the LCAP. 

For Actions/Services Contributing to Meeting the Increased or Improved Services 
Requirement: 

Students to be Served 
For any action/service contributing to the LEA’s overall demonstration that it has increased or 
improved services for unduplicated students above what is provided to all students (see 
Demonstration of Increased or Improved Services for Unduplicated Students section, below), 
the LEA must identify the unduplicated student group(s) being served.   

Scope of Service 
For each action/service contributing to meeting the increased or improved services 
requirement, identify the scope of service by indicating “LEA-wide”, “Schoolwide”, or “Limited 
to Unduplicated Student Group(s)”. The LEA must identify one of the following three options: 

 If the action/service is being funded and provided to upgrade the entire educational 
program of the LEA, enter “LEA-wide.” 

 If the action/service is being funded and provided to upgrade the entire educational 
program of a particular school or schools, enter “schoolwide”.  

 If the action/service being funded and provided is limited to the unduplicated students 
identified in “Students to be Served”, enter “Limited to Unduplicated Student Group(s)”.  

For charter schools and single-school school districts, “LEA-wide” and “Schoolwide” 
may be synonymous and, therefore, either would be appropriate. For charter schools 
operating multiple schools (determined by a unique CDS code) under a single charter, use 
“LEA-wide” to refer to all schools under the charter and use “Schoolwide” to refer to a 
single school authorized within the same charter petition. Charter schools operating a 
single school may use “LEA-wide” or “Schoolwide” provided these terms are used in a 
consistent manner through the LCAP. 

Location(s) 
Identify the location where the action/services will be provided. If the services are provided to 
all schools within the LEA, the LEA must indicate “All Schools”. If the services are provided to 
specific schools within the LEA or specific grade spans only, the LEA must enter “Specific 
Schools” or “Specific Grade Spans”. Identify the individual school or a subset of schools or 
grade spans (e.g., all high schools or grades K-5), as appropriate. 
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Charter schools operating more than one site, authorized within the same charter 
petition, may choose to distinguish between sites by entering “Specific Schools” and 
identify the site(s) where the actions/services will be provided. For charter schools 
operating only one site, “All Schools” and “Specific Schools” may be synonymous and, 
therefore, either would be appropriate. Charter schools may use either term provided they 
are used in a consistent manner through the LCAP. 

Actions/Services 
For each LCAP year, identify the actions to be performed and services provided to meet the 
described goal.  Actions and services that are implemented to achieve the identified goal may 
be grouped together.  LEAs may number the action/service using the “Action #” box for ease of 
reference. 

 

New/Modified/Unchanged:  
 Enter “New Action” if the action/service is being added in any of the three years of 

the LCAP to meet the articulated goal.  

 Enter “Modified Action” if the action/service was included to meet an articulated goal 
and has been changed or modified in any way from the prior year description. 

 Enter “Unchanged Action” if the action/service was included to meet an articulated 
goal and has not been changed or modified in any way from the prior year 
description.   

o If a planned action/service is anticipated to remain unchanged for the 
duration of the plan, an LEA may enter “Unchanged Action” and leave the 
subsequent year columns blank rather than having to copy/paste the 
action/service into the subsequent year columns. Budgeted expenditures 
may be treated in the same way as applicable. 

Note: The goal from the prior year may or may not be included in the current three-year 
LCAP. For example, when developing year 1 of the LCAP, the goals articulated in year 3 
of the preceding three-year LCAP will be from the prior year. 

Charter schools may complete the LCAP to align with the term of the charter school’s budget 
that is submitted to the school’s authorizer. Accordingly, a charter school submitting a one-year 
budget to its authorizer may choose not to complete the year 2 and year 3 portions of the 
“Goals, Actions, and Services” section of the template.  If year 2 and/or year 3 is not 
applicable, charter schools must specify as such. 

Budgeted Expenditures 
For each action/service, list and describe budgeted expenditures for each school year to 
implement these actions, including where those expenditures can be found in the LEA’s 
budget. The LEA must reference all fund sources for each proposed expenditure. Expenditures 
must be classified using the California School Accounting Manual as required by EC sections 
52061, 52067, and 47606.5.  
Expenditures that are included more than once in an LCAP must be indicated as a duplicated 
expenditure and include a reference to the goal and action/service where the expenditure first 
appears in the LCAP. 
If a county superintendent of schools has jurisdiction over a single school district, and chooses 
to complete a single LCAP, the LCAP must clearly articulate to which entity’s budget (school 
district or county superintendent of schools) all budgeted expenditures are aligned.  
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Demonstration of Increased or Improved Services for 
Unduplicated Students 
This section must be completed for each LCAP year. When developing the LCAP in year 2 or year 3, 
copy the “Demonstration of Increased or Improved Services for Unduplicated Students” table and 
enter the appropriate LCAP year. Using the copy of the section, complete the section as required for 
the current year LCAP. Retain all prior year sections for each of the three years within the LCAP. 

Estimated Supplemental and Concentration Grant Funds 
Identify the amount of funds in the LCAP year calculated on the basis of the number and 
concentration of low income, foster youth, and English learner students as determined 
pursuant to California Code of Regulations, Title 5 (5 CCR) Section 15496(a)(5).  

Percentage to Increase or Improve Services 
Identify the percentage by which services for unduplicated pupils must be increased or 
improved as compared to the services provided to all students in the LCAP year as calculated 
pursuant to 5 CCR Section 15496(a)(7). 

Consistent with the requirements of 5 CCR Section 15496, describe how services provided for 
unduplicated pupils are increased or improved by at least the percentage calculated as compared to 
services provided for all students in the LCAP year.  To improve services means to grow services in 
quality and to increase services means to grow services in quantity.  This description must address 
how the action(s)/service(s) limited for one or more unduplicated student group(s), and any 
schoolwide or districtwide action(s)/service(s) supported by the appropriate description, taken 
together, result in the required proportional increase or improvement in services for unduplicated 
pupils. 

If the overall increased or improved services include any actions/services being funded and provided 
on a schoolwide or districtwide basis, identify each action/service and include the required 
descriptions supporting each action/service as follows.  
For those services being provided on an LEA-wide basis: 

 For school districts with an unduplicated pupil percentage of 55% or more, and for charter 
schools and county offices of education: Describe how these services are principally directed 
to and effective in meeting its goals for unduplicated pupils in the state and any local priorities. 

 For school districts with an unduplicated pupil percentage of less than 55%: Describe how these 
services are principally directed to and effective in meeting its goals for unduplicated pupils in 
the state and any local priorities. Also describe how the services are the most effective use of 
the funds to meet these goals for its unduplicated pupils. Provide the basis for this 
determination, including any alternatives considered, supporting research, experience or 
educational theory. 

For school districts only, identify in the description those services being funded and provided on a 
schoolwide basis, and include the required description supporting the use of the funds on a 
schoolwide basis: 

 For schools with 40% or more enrollment of unduplicated pupils: Describe how these services 
are principally directed to and effective in meeting its goals for its unduplicated pupils in the 
state and any local priorities. 



Page 141 of 150

 For school districts expending funds on a schoolwide basis at a school with less than 40% 
enrollment of unduplicated pupils: Describe how these services are principally directed to and 
how the services are the most effective use of the funds to meet its goals for English 
learners, low income students and foster youth, in the state and any local priorities. 
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State Priorities 
Priority 1: Basic Services addresses the degree to which: 

A. Teachers in the LEA are appropriately assigned and fully credentialed in the subject area and for the 
pupils they are teaching; 

B. Pupils in the school district have sufficient access to the standards-aligned instructional materials; and 
C. School facilities are maintained in good repair. 

Priority 2: Implementation of State Standards addresses: 
A. The implementation of state board adopted academic content and performance standards for all 

students, which are:  
a. English Language Arts – Common Core State Standards (CCSS) for English Language Arts 
b. Mathematics – CCSS for Mathematics 
c. English Language Development (ELD) 
d. Career Technical Education 
e. Health Education Content Standards 
f. History-Social Science 
g. Model School Library Standards 
h. Physical Education Model Content Standards 
i. Next Generation Science Standards 
j. Visual and Performing Arts 
k. World Language; and 

B. How the programs and services will enable English learners to access the CCSS and the ELD 
standards for purposes of gaining academic content knowledge and English language proficiency. 

Priority 3: Parental Involvement addresses: 
A. The efforts the school district makes to seek parent input in making decisions for the school district and 

each individual school site; 
B. How the school district will promote parental participation in programs for unduplicated pupils; and  
C. How the school district will promote parental participation in programs for individuals with exceptional 

needs. 
Priority 4: Pupil Achievement as measured by all of the following, as applicable: 

A. Statewide assessments; 
B. The Academic Performance Index; 
C. The percentage of pupils who have successfully completed courses that satisfy University of California 

(UC) or California State University (CSU) entrance requirements, or programs of study that align with 
state board approved career technical educational standards and framework; 

D. The percentage of English learner pupils who make progress toward English proficiency as measured 
by the California English Language Development Test (CELDT); 

E. The English learner reclassification rate; 
F. The percentage of pupils who have passed an advanced placement examination with a score of 3 or 

higher; and 
G. The percentage of pupils who participate in, and demonstrate college preparedness pursuant to, the 

Early Assessment Program, or any subsequent assessment of college preparedness. 
Priority 5: Pupil Engagement as measured by all of the following, as applicable: 

A. School attendance rates; 
B. Chronic absenteeism rates; 
C. Middle school dropout rates; 
D. High school dropout rates; and 
E. High school graduation rates; 
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Priority 6: School Climate as measured by all of the following, as applicable: 
A. Pupil suspension rates; 
B. Pupil expulsion rates; and 
C. Other local measures, including surveys of pupils, parents, and teachers on the sense of safety and 

school connectedness. 
Priority 7: Course Access addresses the extent to which pupils have access to and are enrolled in: 

A. S broad course of study including courses described under EC sections 51210 and 51220(a)-(i), as 
applicable; 

B. Programs and services developed and provided to unduplicated pupils; and 
C. Programs and services developed and provided to individuals with exceptional needs. 

Priority 8: Pupil Outcomes addresses pupil outcomes, if available, for courses described under EC sections 
51210 and 51220(a)-(i), as applicable.  
Priority 9: Coordination of Instruction of Expelled Pupils (COE Only) addresses how the county 
superintendent of schools will coordinate instruction of expelled pupils. 
Priority 10. Coordination of Services for Foster Youth (COE Only) addresses how the county 
superintendent of schools will coordinate services for foster children, including:  

A. Working with the county child welfare agency to minimize changes in school placement  
B. Providing education-related information to the county child welfare agency to assist in the delivery of 

services to foster children, including educational status and progress information that is required to be 
included in court reports; 

C. Responding to requests from the juvenile court for information and working with the juvenile court to 
ensure the delivery and coordination of necessary educational services; and 

D. Establishing a mechanism for the efficient expeditious transfer of health and education records and the 
health and education passport. 

Local Priorities address: 
A. Local priority goals; and 
B. Methods for measuring progress toward local goals. 
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APPENDIX A: PRIORITIES 5 AND 6 RATE 
CALCULATION INSTRUCTIONS 
For the purposes of completing the LCAP in reference to the state priorities under EC sections 52060 
and 52066, as applicable to type of LEA, the following shall apply: 

(a) “Chronic absenteeism rate” shall be calculated as follows: 
(1) The number of pupils with a primary, secondary, or short-term enrollment during the 

academic year (July 1 – June 30) who are chronically absent where “chronic absentee” 
means a pupil who is absent 10 percent or more of the schooldays in the school year when 
the total number of days a pupil is absent is divided by the total number of days the pupil is 
enrolled and school was actually taught in the total number of days the pupil is enrolled and 
school was actually taught in the regular day schools of the district, exclusive of Saturdays 
and Sundays. 

(2) The unduplicated count of pupils with a primary, secondary, or short-term enrollment during 
the academic year (July 1 – June 30). 

(3) Divide (1) by (2). 
(b) “Middle School dropout rate” shall be calculated as set forth in 5 CCR Section 1039.1. 
(c) “High school dropout rate” shall be calculated as follows:  

(1) The number of cohort members who dropout by the end of year 4 in the cohort where 
“cohort” is defined as the number of first-time grade 9 pupils in year 1 (starting cohort) plus 
pupils who transfer in, minus pupils who transfer out, emigrate, or die during school years 
1, 2, 3, and 4. 

(2) The total number of cohort members. 
(3) Divide (1) by (2). 

(d) “High school graduation rate” shall be calculated as follows: 
(1) The number of cohort members who earned a regular high school diploma [or earned an 

adult education high school diploma or passed the California High School Proficiency 
Exam] by the end of year 4 in the cohort where “cohort” is defined as the number of first-
time grade 9 pupils in year 1 (starting cohort) plus pupils who transfer in, minus pupils who 
transfer out, emigrate, or die during school years 1, 2, 3, and 4. 

(2) The total number of cohort members. 
(3) Divide (1) by (2). 

(e) “Suspension rate” shall be calculated as follows: 
(1) The unduplicated count of pupils involved in one or more incidents for which the pupil was 

suspended during the academic year (July 1 – June 30). 
(2) The unduplicated count of pupils with a primary, secondary, or short-term enrollment during 

the academic year (July 1 – June 30). 
(3) Divide (1) by (2). 

(f) “Expulsion rate” shall be calculated as follows: 
(1) The unduplicated count of pupils involved in one or more incidents for which the pupil was 

expelled during the academic year (July 1 – June 30). 
(2) The unduplicated count of pupils with a primary, secondary, or short-term enrollment during 

the academic year (July 1 – June 30). 
(3) Divide (1) by (2). 

 
NOTE: Authority cited: Sections 42238.07 and 52064, Education Code. Reference: Sections 2574, 
2575, 42238.01, 42238.02, 42238.03, 42238.07, 47605, 47605.6, 47606.5, 48926, 52052, 52060, 
52061, 52062, 52063, 52064, 52066, 52067, 52068, 52069, 52070, 52070.5, and 64001,; 20 U.S.C. 
Sections 6312 and 6314.  
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APPENDIX B: GUIDING QUESTIONS 
Guiding Questions: Annual Review and Analysis 

1)  How have the actions/services addressed the needs of all pupils and did the provisions of 
those services result in the desired outcomes? 

2) How have the actions/services addressed the needs of all subgroups of pupils identified 
pursuant to EC Section 52052, including, but not limited to, English learners, low-income 
pupils, and foster youth; and did the provision of those actions/services result in the desired 
outcomes?  

3) How have the actions/services addressed the identified needs and goals of specific school 
sites and were these actions/services effective in achieving the desired outcomes? 

4) What information (e.g., quantitative and qualitative data/metrics) was examined to review 
progress toward goals in the annual update? 

5) What progress has been achieved toward the goal and expected measurable outcome(s)? 
How effective were the actions and services in making progress toward the goal? What 
changes to goals, actions, services, and expenditures are being made in the LCAP as a result 
of the review of progress and assessment of the effectiveness of the actions and services?  

6) What differences are there between budgeted expenditures and estimated actual annual 
expenditures? What were the reasons for any differences? 

 

Guiding Questions: Stakeholder Engagement 
1) How have applicable stakeholders (e.g., parents and pupils, including parents of unduplicated 

pupils and unduplicated pupils identified in EC Section 42238.01; community members; local 
bargaining units; LEA personnel; county child welfare agencies; county office of education 
foster youth services programs, court-appointed special advocates, and other foster youth 
stakeholders; community organizations representing English learners; and others as 
appropriate) been engaged and involved in developing, reviewing, and supporting 
implementation of the LCAP?  

2) How have stakeholders been included in the LEA’s process in a timely manner to allow for 
engagement in the development of the LCAP? 

3) What information (e.g., quantitative and qualitative data/metrics) was made available to 
stakeholders related to the state priorities and used by the LEA to inform the LCAP goal setting 
process? How was the information made available? 

4)  What changes, if any, were made in the LCAP prior to adoption as a result of written 
comments or other feedback received by the LEA through any of the LEA’s engagement 
processes? 

5) What specific actions were taken to meet statutory requirements for stakeholder engagement 
pursuant to EC sections 52062, 52068, or 47606.5, as applicable, including engagement with 
representatives of parents and guardians of pupils identified in EC Section 42238.01? 

6) What specific actions were taken to consult with pupils to meet the requirements 5 CCR 
Section 15495(a)? 
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7) How has stakeholder involvement been continued and supported?  How has the involvement 
of these stakeholders supported improved outcomes for pupils, including unduplicated pupils, 
related to the state priorities? 

 

Guiding Questions: Goals, Actions, and Services 
1) What are the LEA’s goal(s) to address state priorities related to “Conditions of Learning”: Basic 

Services (Priority 1), the Implementation of State Standards (Priority 2), and Course Access 
(Priority 7)? 

2) What are the LEA’s goal(s) to address state priorities related to “Pupil Outcomes”: Pupil 
Achievement (Priority 4), Pupil Outcomes (Priority 8), Coordination of Instruction of Expelled 
Pupils (Priority 9 – COE Only), and Coordination of Services for Foster Youth (Priority 10 – 
COE Only)?  

3) What are the LEA’s goal(s) to address state priorities related to parent and pupil 
“Engagement”: Parental Involvement (Priority 3), Pupil Engagement (Priority 5), and School 
Climate (Priority 6)? 

4) What are the LEA’s goal(s) to address any locally-identified priorities?  
5) How have the unique needs of individual school sites been evaluated to inform the 

development of meaningful district and/or individual school site goals (e.g., input from site level 
advisory groups, staff, parents, community, pupils; review of school level plans; in-depth 
school level data analysis, etc.)?  

6) What are the unique goals for unduplicated pupils as defined in EC Section 42238.01 and 
groups as defined in EC Section 52052 that are different from the LEA’s goals for all pupils? 

7) What are the specific expected measurable outcomes associated with each of the goals 
annually and over the term of the LCAP? 

8) What information (e.g., quantitative and qualitative data/metrics) was considered/reviewed to 
develop goals to address each state or local priority? 

9) What information was considered/reviewed for individual school sites? 
10) What information was considered/reviewed for subgroups identified in EC Section 52052? 
11) What actions/services will be provided to all pupils, to subgroups of pupils identified pursuant 

to EC Section 52052, to specific school sites, to English learners, to low-income pupils, and/or 
to foster youth to achieve goals identified in the LCAP? 

12) How do these actions/services link to identified goals and expected measurable outcomes?  
13) What expenditures support changes to actions/services as a result of the goal identified?  

Where can these expenditures be found in the LEA’s budget? 
 
 
Prepared by the California Department of Education, October 2016 
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LCAP Expenditure Summary 
 

Total Expenditures by Funding Source 

Funding Source 
2017-18 

Annual Update 
Budgeted 

2017-18 
Annual Update 

Actual 
2017-18 2018-19 2019-20 

2017-18 
through 
2019-20 

Total 
All Funding Sources 22,081,200.00 19,960,100.00 22,081,200.00 24,215,450.00 24,870,000.00 71,166,650.00 
Educator Effectiveness Block Grant 160,000.00 140,000.00 160,000.00 0.00 0.00 160,000.00 
Other 1,500,000.00 1,500,000.00 1,500,000.00 0.00 0.00 1,500,000.00 
Supplemental/Concentration 20,104,100.00 18,165,100.00 20,104,100.00 24,215,450.00 24,870,000.00 69,189,550.00 
Title II 130,000.00 105,000.00 130,000.00 0.00 0.00 130,000.00 
Title III 187,100.00 50,000.00 187,100.00 0.00 0.00 187,100.00 

 
* Totals based on expenditure amounts in goal and annual update sections. 
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Total Expenditures by Object Type 

Object Type 
2017-18 

Annual Update 
Budgeted 

2017-18 
Annual Update 

Actual 
2017-18 2018-19 2019-20 

2017-18 
through 
2019-20 

Total 
All Expenditure Types 22,081,200.00 19,960,100.00 22,081,200.00 24,215,450.00 24,870,000.00 71,166,650.00 
1000-1999: Certificated Personnel Salaries 11,464,900.00 10,640,100.00 11,422,900.00 13,711,650.00 14,249,900.00 39,384,450.00 
2000-2999: Classified Personnel Salaries 2,971,700.00 2,278,000.00 2,871,700.00 3,094,800.00 3,193,800.00 9,160,300.00 
4000-4999: Books And Supplies 1,965,000.00 1,566,000.00 2,007,000.00 2,835,000.00 2,835,000.00 7,677,000.00 
5000-5999: Services And Other Operating 
Expenditures 

2,373,500.00 2,226,000.00 2,373,500.00 2,263,500.00 2,273,500.00 6,910,500.00 

5800: Professional/Consulting Services And 
Operating Expenditures 

3,256,100.00 3,202,000.00 3,356,100.00 2,260,500.00 2,267,800.00 7,884,400.00 

5900: Communications 50,000.00 48,000.00 50,000.00 50,000.00 50,000.00 150,000.00 
 
* Totals based on expenditure amounts in goal and annual update sections. 
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Total Expenditures by Object Type and Funding Source 

Object Type Funding Source 
2017-18 
Annual 
Update 

Budgeted 

2017-18 
Annual 
Update 
Actual 

2017-18 2018-19 2019-20 
2017-18 
through 
2019-20 

Total 
All Expenditure Types All Funding Sources 22,081,200.00 19,960,100.00 22,081,200.00 24,215,450.00 24,870,000.00 71,166,650.00 
1000-1999: Certificated 
Personnel Salaries 

Supplemental/Concentration 11,347,800.00 10,640,100.00 11,305,800.00 13,711,650.00 14,249,900.00 39,267,350.00 

1000-1999: Certificated 
Personnel Salaries 

Title III 117,100.00 0.00 117,100.00 0.00 0.00 117,100.00 

2000-2999: Classified 
Personnel Salaries 

Supplemental/Concentration 2,971,700.00 2,278,000.00 2,871,700.00 3,094,800.00 3,193,800.00 9,160,300.00 

4000-4999: Books And 
Supplies 

Supplemental/Concentration 1,885,000.00 1,506,000.00 1,927,000.00 2,835,000.00 2,835,000.00 7,597,000.00 

4000-4999: Books And 
Supplies 

Title II 10,000.00 10,000.00 10,000.00 0.00 0.00 10,000.00 

4000-4999: Books And 
Supplies 

Title III 70,000.00 50,000.00 70,000.00 0.00 0.00 70,000.00 

5000-5999: Services And 
Other Operating Expenditures 

Supplemental/Concentration 2,353,500.00 2,206,000.00 2,353,500.00 2,263,500.00 2,273,500.00 6,890,500.00 

5000-5999: Services And 
Other Operating Expenditures 

Title II 20,000.00 20,000.00 20,000.00 0.00 0.00 20,000.00 

5800: Professional/Consulting 
Services And Operating 
Expenditures 

Educator Effectiveness Block 
Grant 

160,000.00 140,000.00 160,000.00 0.00 0.00 160,000.00 

5800: Professional/Consulting 
Services And Operating 
Expenditures 

Other 1,500,000.00 1,500,000.00 1,500,000.00 0.00 0.00 1,500,000.00 

5800: Professional/Consulting 
Services And Operating 
Expenditures 

Supplemental/Concentration 1,496,100.00 1,487,000.00 1,596,100.00 2,260,500.00 2,267,800.00 6,124,400.00 

5800: Professional/Consulting 
Services And Operating 
Expenditures 

Title II 100,000.00 75,000.00 100,000.00 0.00 0.00 100,000.00 

5900: Communications Supplemental/Concentration 50,000.00 48,000.00 50,000.00 50,000.00 50,000.00 150,000.00 
 
* Totals based on expenditure amounts in goal and annual update sections. 
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Total Expenditures by Goal 

Goal 
2017-18 

Annual Update 
Budgeted 

2017-18 
Annual Update 

Actual 
2017-18 2018-19 2019-20 

2017-18 
through 
2019-20 

Total 
Goal 1 13,111,600.00 11,714,100.00 13,111,600.00 13,756,300.00 14,194,600.00 41,062,500.00 

Goal 2 3,246,400.00 3,222,400.00 3,246,400.00 3,827,400.00 3,910,900.00 10,984,700.00 

Goal 3 5,723,200.00 5,023,600.00 5,723,200.00 6,631,750.00 6,764,500.00 19,119,450.00 
 
* Totals based on expenditure amounts in goal and annual update sections.
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